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SENIOR HUMAN RESOURCES MANAGER

Reporting to; Chief Operations Officer
Duration: Contract Renewable,

KE'!F RESULT AREAS/ESSENTIAL FUNCTEONS

Pravide angaing coaching, suppor, and active to the managament and employees on people and HR=rdated issues,

Pravide imely teedback ard maintain prolessiona] commurication 1o all stakeholders of THPS Tanzania

Bising availatle and proactava in addressing pecple’s ralated issues in e orgarszation by maintainng clese relationships with

the employeas ai all levels,

= Asslstin enzuring the effactive communica®ion and emplemantation of parformance managemens systam in accordance with the

THES Tanzania human resources manisal,

Hesponsicle for ient#ying non= perdormens and assist mansgement o dewalog personal davelopment plans and monior thair

pragrass an monthly bases,

Pravide guidance on compliance and counssling on THRS policies. proceduras and besl gractice

Ensure employees compliance with THPS Code of Canduct, Safeguarding policy, HA audi and doner audits recommendalians

+ ldentty the right candidases lor the dght job trough assessments, interdews ard amployee proflng process,

+  Ensure contracts of parmanent and temporally siaff are prapaned in collaboration wish ather depariments.

» Enzure that the salary package of THPS memnberns is prapared as per (he argarzataons human resaurces palicy,

+ Managa amployee’s mobdity throwgh transfers, promofions, and terminations.

+ Take part in the dissiplinary hearing process, assist 1o varlly and canfirm warnings and monilor the impravement of undesirable
bahawviars and misconducts.

+ Ensure quakty periodical reparts are compiled and submifted fimely

KEY QUALIFICATIONS, EXPEREENCES AND COMPETENCIES

Master's Degres in Human Rescurces Management, Industrisl Relations, ang Buainess adminlstration.

Mirémum & years of working as HR Manager capacity

Carilication and Protesslonal gualfcatars In Human Resources Manageman!, Strategle Human Resaurces Managament,

Ihdusirial Relations, Laws and Businass Admiresirabion

» Musl have slreng esperiance and backgraund s managing complance issues relaling 1o danar's requlations, country babar Baws
statutary requlations and local/ intamational estazlished professional standards.

« Excellert in'Ir:ﬂpl:-'snl'.'Jl. negalistion, and conflct managesment sk B

+ Sk =driven and resulis=onented, abilty o work conscentiously independently, efficienty and afactvely. witn a high lavel of
imegrity and honasty,

REMUNERATION
THPS offers afractve, competitive and nagotabla remuneralion package end benetils,

HOW TO APPLY
H wou are intarested in apolying for this positon, you should send your GV with a covar battar aither alectronically 1o Lindam Group
Limited through eeryitment@lindam codz or by dispaich or thraugh the past in the address below;

Lindam Group Limited,
0Eth Floor, Tanzanite Park, Plol 38, New Bagamoyo Road,
P.O. Box 34023, Dar es Salaam, Tanzania

A lindam

By CLOSING DATE: 15th October 2015,
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\While we sincarely aporeciate all spplications, only thasa candidatas shortlisted for interview will be contacted. Pleasa note that
tha selecied candidates will be reguired 1o submil orginal academic carfificates & wanseripts, Shartlsied candidatas will be
stbjechad o tha ',;Iuwln'] procoss: Baokground Chack; & compeiency' assassmant; and reference checking.

“THPS offers egual employment opportunities to qualified Women and Men” ‘




