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Samia phase: Stakeholders
laud energy sector record

By Guardian Reporter

S President Samia Suluhu Hassan

Aeadies to mark two years in office,

takeholders in the energy sector ex-

press satisfaction with investments aimed at
making Tanzania power sufficient.

Former top public officials said in
separate interviews that the generation and
distribution of electricity has taken great
strides, with former Energy and Minerals
minister William Ngeleja saying the country
has witnessed the great financial commitment
directed to the sector.

He said the president has boosted resources
for the Rural Energy Agency (REA) and the
Tanzania Electric Supply Co. (TANESCO),
showing in deeds clear intentions to
accelerate the sector’s development

Ngeleja said the country’s ability to open up
other sectors is to a great extent dependent
on the availability of reliable electricity in
urban and rural areas as well.

To a great extent opening up the country
economically will be accelerated with the
completion of the Julius Nyerere Hydro
Power Project (JNHPP) on the Rufiji River in
Coast Region, enabling connecting power to
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[nflation in slight
drop for February

By Polycarp Machira, Dodoma

ANNUAL headline inflation for February
2023 slightly decreased to 4.8 percent
from 4.9 percent earlier in January, the
National Bureau of Statistics (NBS) said
yesterday.

It said in a statement that the overall
index went up from 106.20 recorded in
February 2022 to 111.28 in February
2023.

The decrease in headline inflation was
explained from the speed of price change
for commodities for the year ended
February, 2023 has decreased compared
to the speed recorded for the year ended
January, 2023.

The food and non-alcoholic beverages
inflation rate for February 2023
decreased to 9.6 percent from 9.9
percent the previous month, with the
annual inflation rate for all items without
food and non-alcoholic beverages for
February 2023 decreasing to 2.8 percent
from 3.0 percent in January, it said

In addition, annual headline inflation
rates for a range of commodities over the
same period showed a fairly stable trend
ranging between 3.6 percent and 4.9
percent, it stated.

The national consumer price index for
January-February inched up by 0.4
percent, while the increase of the overall
index came from price increases in some
food and non-food items.

Food items that contributed to a rise in
the price index include wheat grains by

TURN TO Page2

A health officer (R) administers a measles vaccination to one of 12 children at Ikulwe
in Mlele District, Katavi Region, yesterday following a massive Health ministry
public sensitisation campaign.

Board gets machines
fo restore basin rivers

By Guardian Correspondent, Iringa

SPECIAL
SUPPLEMENT
ON COMPLETION

OF TWO YEARS

UNDER THE ABLE
LEADERSHIP OF

HER EXCELLENCY DR. SAMIA SULUHU HASSAN

The Guardian Limited will publish a special supplement with
“The Guardian” and “Nipashe” Newspapers, with a special
report focusing on the achievements of the Government under
the leadership of President Dr. Samia Suluhu Hassan

20" March 2023

We wish to invite you to be a part of this special supplement

“We were earlier borrowing plants
for various activities like conserving
the environment and water sources, so
with plants of our own, we will be able
to restore several rivers altered by sand
deposition and various other human ac-
tivities,” he said.

The Rufiji River Basin was the second
to be established, connected to Ruaha,
Luwegu, Kilombero and Rufiji rivers,

MORE than 1.5bn/- has been spent on
the purchase of equipment to help re-
store rivers whose natural course was in-
terrupted, the Rufiji Basin Water Board
directorate has stated.

Florence Mahay, executive director
for the board, during the current tour of
the basin hinterland, said the Rufiji basin
now has its own plants, simplifying oper-
ations and reducing costs of borrowing
such plants.
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Morocco women showcase handicratts in IWD outing
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By Correspondent Christina
Mwakangale

A MARKET fair for
handicrafts and other
products made by
Tanzanian and Moroccan
women entrepreneurs
excited enthusiasts

as part of events to
mark the International
Women's Day (IWD) at
midweek.

Zakaria El Goumiri, the
Moroccan ambassador,
hosted the innovative

event, urging concerted
stakeholders’ efforts to
eliminate barriers facing
women, thus enabling
them to achieve their
dreams.

“We need to give
women opportunities in
various areas to enable
them to show their
talents and ideas,” he
said, noting that this

is why the embassy
invited more than 300
women entrepreneurs
from within and outside
Tanzania to showcase

their products.
Participants had an
opportunity to share
their experiences in
women's leadership
and entrepreneurship,
among other issues, he
said, underlining that
the kingdom, under
the leadership of King
Mohammed VI, was
working to advance
gender equity, by
empowering women and
girls.
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Sixth phase:
Stakeholders
laud energy
sector record

FROM PAGE 1

all villages by the end of
this year, he stated.

“The country is moving;
we are making huge
development strides as
electricity isimportant for
economic development,”
he asserted, noting
that electricity enables
the creation of many
direct jobs plus informal
occupations in  rural
and urban areas. There
is a campaign for using
environment friendly
energy, which facilitates
innovations in the sector,
he said.

Dr Peter Kafumu, a
former commissioner
for minerals, said
government investment is
spurring change in urban
and rural areas, with the
plan to take power to all
villages by the end of the
year likely to create many
jobs and reduce youth
migration to cities and
other urban areas.

The former Igunga MP
cited an example that
in 2012 the government
hurriedly arranged for
electricity connection to
a village that had a fish
farming pond, as it had

ignited various trading
opportunities.
The youth engaged

in welding, and women
established an ice cubes
outlet, selling cubes to
fishermen for preserving
fish, all of them increasing

their incomes, he said.
Casting a glance at
politics, he said President

Samia has performed
well, noting that the
country is calm and

spirits were uplifted by
her decision to grace an
opposition event, which
“expands the space for
people to air their views.”
Last month, President
Samia announced that
all villages in the country
will be connected to
electricity by December
this year, witnessing the
signing of 26 contracts for
electricity projects.
Shesaid that connecting
power to all villages will
assist government efforts

to scale up irrigation
farming especially
by youths wunder a

commercial farming plan.

The plan will boost
the production of farm
crops, increase the food
stock reserve, where an
improved power grid
erases frequent power
outages, she said.

Maharage Chande,
the TANESCO managing
director, said on the
occasion that the strategy
will cost 1.9trn/-.

The JNHPP project,
when  completed, is
expected to generate
2,115 MW of power. It was
by late December 83.3
per cent complete and
the water level at the
dam reaching 135 metres
above sea level.

Home Affairs minister Hamad Yussuf Masauni (R) pictured leaving Nduguti Police Station in Mkalama District, Singida Region, yesterday
during a routine tour. Escorting him is Singida Region Police Commander Stella Mutabihirwa. The government has set aside 1.1bn/- for
construction works at Ikungi Police Station and 476m/- for Mkalama Police Station.

Board gets machines to restore basin rivers

FROM PAGE 1

where Ruaha contrib-
utes 15 percent of water
in the Rufiji basin.

Kilombero River con-
tributes 62 percent while
Luwegu River contrib-
utes 18 percent and Rufiji
River just five percent ad-
dition, he said, describing
it as a large basin taking
up land in 34 districts and
45 councils as a whole.

Protecting the basin is
now a crucial agenda as
it supplies water to the
Julius Nyerere Hydro-
Power Project (JNHPP),
the director noted.

Ally Diwani, the basin
hydrologist, said the zone
covers 183,791 square kil-
ometers, at 20 percent of
the country’s total land
area. The basin contrib-
utes 15 percent to the

gross domestic product
(GPP) through agricul-
ture, livestock, energy
and tourism.

Upendo Lugalla, com-
munity development of-
ficer for the board, said
they have been working
closely with communities
to protect water sources
and conserve the envi-
ronment through plant-
ing eco-friendly trees

near rivers.
A total of 42 water us-
ers associations have

been set up as part of
strategies to strengthen
water sources conserva-
tion. Up to 120 water user
associations will have
been formed by 2025, she
said.

“From last December
to last month we have
planted 73,643 trees in

close collaboration with
water user associations,”
she stated, projecting
tree planting to reach
200,000 by late next
month.

The trees will greatly
help restore natural veg-
etation and conserve
water sources, the official
added.

[nflation

in slight
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drop for
February
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1.2 percent, rice (5.8
percent), finger millet
grains (3.3) wheat
flour by 1.2 percent,
sorghum flour by 1.9
percent and maize
flour (2.40 per cent),
it stated.

Groundnuts recorded
4.4 per cent price
rise, sweet potatoes
(6.7 per cent), fresh
cassava (4.0 per
cent), dried beans
(2.8 per cent) and
cassava flour (5.6 per
cent) and soft drinks
(soda) by 0.7percent.
Non-food items had
lower price increases,
with firewood price
rising by 2.3 per
cent, charcoal (1.6
per cent) along with
accommodation and
guest houses (2.1 per
cent).

Annual headline
inflation rates for
some neighbouring
countries last

month were much
higher, with Uganda
recording 9.2 percent
from 10.4 percent in
January, with Kenya
price rising even
higher at 9.2 per cent
from 9.0 percent in
January, it added.

Govt conducts first
nationwide census of
small marine vessels

By Correspondent Valentine Oforo, Dodoma

Fatma Mohammed Rajab, Deputy Permanent Secretary in the Foreign Affairs and East African Cooperation ministry, speaks in the Namibian capital, Windhoek, yesterday
during the opening session of the Third Meeting of the Joint Commission for Cooperation between Tanzania and Namibia at the level of senior officials. She is leading the
Tanzanian delegation at the meeting. Right is Namibia’'s Foreign Affairs ministry Permanent Secretary, Penda Naanda.

Morocco women showcase handicratts in IWD outing

FROM PAGE 1

Morocco has six
women ministers in
key portfolios, from
just one minister in
2016, with a number
of strategic dockets
assigned to women in

the new government.
This reflects the
political will to en-
sure their effective
participation in key
political matters and
in decision-making as
a whole, he stated.
Last year, the ‘Na-

tional Committee for
Gender Equality and
the Advancement of
Women’ was established
as an institutional
mechanism to over-
see women’'s empow-
erment economically,
politically and socially.

Morocco’s new devel-
opment model sets the
percentage of women'’s
activity at 45 per-
cent, to be achieved
by 2035,.he said,
pointing out that

in 2020, Morocco
launched a national

program aimed at
increasing women's
participation and
empowerment in the
labour market, titled
the ‘National Integrated
Program for the Eco-
nomic Empowerment
of Women and Girls by

2030

“We are striving to es-
tablish a unified frame-
work for concerted action
with all actors, through
the integrated national
program for the econom-
ic empowerment of wom-
en and girls,” he said.

TANZANIA Shipping Agencies Corporation (TASAC)
in collaboration with other stakeholders, including
the National Bureau of Statistics (NBS), Livestock and
Fisheries Ministry and the President’s Office - Regional
Administration and Local Government (PO-RALG) have
conducted the first ever census of small marine vessels

in the country.

This was disclosed here yesterday by TASAC director
general, Kaimu Mkeyenge in his statement on the
implementation of various TASAC activities in the two
years of phase VI government.

Mkeyenge said in the census, details on the vessels’
ownership and their location were collected and
installed in a database for various aims including
improvement of marine transport safety, formulation
of policies and plans that will contribute to the marine
resources economy in the national income.

“This kind of census is the first of its kind to be
conducted in Tanzania and it will benefit various
marine transport stakeholders in their areas,” he said.

He noted that in order to boost investment in marine
transport and fishing sectors, the phase VI government
through TASAC continues to complete the international
communications and transport project in Lake Victoria.

“Among others, the aim of the project is to build
four rescue centres, one each in Kanyala (Sengerema),

Musoma (Mara),

Nansio (Ukerewe) and Ilemela

(Mwanza) that will help in dealing with challenges
facing marine transport and marine rescue activities,
strengthen the safety of marine transport vessels and
enhance economic opportunities to communities living

und Lake Victoria,” he s

aid.
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DTB to value women in its gender-balance drive

By Correspondent Mary Kadoke

DIAMOND Trust Bank PLC (DTB)

as they joined the global to
Women’s

commemorate

Day

we are very proud of you all. I think
as women you play a very special

policies that address the climate

who want to expand their skills or
experiences, this will help mentees

Corrine
enterprise project,
office head noted that the bank’s

Mtumbuka, DTB
management

has pledged to receive and value
women attributes in a tactic to
strengthen gender balance in the
bank and the country at large.
Ravneet Chowdhury, DTB
chief executive officer gave the
remarks yesterday at the office’s
headquarters in Dar es Salaam

themed: ‘Embrace Equity’.
Chowdhury, said as the world
commemorates the day, they
understand that women carry
multi-social roles in the community
and therefore, DTB will not hesitate
to receive their concerns.
“International Women’s Day is a
celebration. We celebrate you and

role in the society, family and the
bank. We are ready to receive
attributes to any situation and we’ll
value that,” he said.

According to him, social issues
like floods, earthquakes and
drought are becoming a challenge
hence DTB plans on safeguarding
the environment and creating

change.
DTB head of compliance
department Lilian Kawa,

announced the launch of female
mentorship programme’ aimed at
excelling women’s careers.

“This mentorship programme is
meant to connect more experienced
team members into developmental
relationships with team members

feel encouraged and empowered
in their own personal development
as well identifying and achieving
career goals,” she said.

According to her, the programme
is already in place and procedures
will be set so that everyone
who wants a mentee will get an
opportunity to have a mentor.

plan is to move from being just a
financial Service provider to being
a technological company with a
Banking License.

“DTB plc gives equal
opportunities to women and men
and your gender is not a hindrance
if you are capable.”
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BRELA establishes national register to identify dubious firms

By Correspondent Marc Nkwame,
Arusha

IN order to deal with issues
of firms or companies oper-
ating like smoke screens that
conceal dubious activities, Tan-
zania is setting up a special na-
tional register to document and
identify owners of all business
operations.

The Business Registrations
and Licensing Agency (BRELA),
has convened a meeting with
competent authorities in Aru-
sha to create a seamless net-
work of official information
portal, to help keep local firms
as well as their international as-
sociates closely monitored to
ensure they adhere to laws and
regulations.

“While most companies are
genuine, we cannot ignore the
fact that a few firms could be
operating behind a facade yet
being busy with illegal rack-
ets such as human trafficking,
money laundering, narcotics
or even smuggling,” explains
Isidori Paul Mkindi the head
of companies department of
BRELA.

Being a worldwide problem,
Tanzania is simply complying

with other international com-
munities to address the issue of
some scrupulous firms hoard-
ing illegal dealings in the back-
rooms of their otherwise legal
looking front offices.

“But this is also beneficial to
registered companies, once
their partners or potential in-
vestors want to deal with lo-
cal firms they normally ask for
information about them and
once they find them clean, it
gets easy to hatch business
dealings with them,” Mkindi
explained.

And in order to accomplish
the mission BRELA is working
with other state organs to en-
sure that all firms operate as
per their officially listed man-
dates.

Eliaimenyi Njiro, a legal of-
ficer from the state attorney’s
office says BRELA workshop
on beneficiary ownership is an
important platform where all
state organs get to learn how to
deal with any situation related
to firms that go against their
registered activities.

“State Attorney office is re-
sponsible for conducting inves-
tigations whenever such situa-
tions arise, it is thus important

for us to learn more about com-
pany registrations, trademarks,
partnership their tax returns
and if they have international
links,” she explained.

Beatrice Gideon from Re-
gional Immigration Office was
also present, said her office
relies on information from
BRELA when processing resi-
dential or working permits of
foreigners coming to work or
do business in Tanzania, thus
having a national register with
all relevant information comes
in handy.

It was revealed during the
workshop that some people
who are always seen at the fore-
front in a number of business
operations their names hardly
appear in the firms’ memo-
randums of association which
means they could either be
stooges or used faked identifi-
cations to register their compa-
nies.

The competent authorities
who attended the BREALA
workshop include Police Offic-
ers, representatives from Tan-
zania Revenue Authority (TRA),
State Attorney Office and per-
sonnel from the Prevention and
Combating Corruption Bureau.

Agnes Kaganda (2nd-R), Exim Bank Tanzania's head of branch network, introduces to journalists in Dar es Salaam on Wednesday
‘supa Woman'. This is a new account specific for women and it'snow available at the bank. With her: Cluster head Elizabeth
Mayengo (R), products and revenue assurance head Mtenya Cheya (2nd-L) and assistant marketing and communications
manager Mariam Mwapinga.

Z'bar House panel calls for more TBS-ZBS cooperation

By Guardian Reporter

ZANZIBAR House
Committee on Agriculture,
Trade and Tourism has
expressed satisfaction by
the existing collaboration
between Tanzania Bureau of
Standards (TBS) and Zanzibar
Bureau of Standards and
advised to continue it because
its fruits are being discerned
for the wide interests of both
sides of the Union.

The remarks were made

in Dar es Salaam by the
Committee’s Chairman, Yusuf
Hassan Iddi during its visit at
TBS offices to learn about the

bureau’s activities.
Others in the panels
delegation led by the

Zanzibar Minister for Trade
and Industrial Development,
Omary Said Shaaban included
7ZBS director and ZBS board
members.

“In truth, we have leant a lot
and we thank TBS for assisting
7ZBS officials who are now

performing well than it was
in the past,” said Yusuf and
called for the continuation of
the cooperation.

He said during the visit,
they visit TBS offices at the
Port of Dar es Salaam to see
procedures for the inspection
of imported goods in the
Pre-Shipment Verification of
Conformity (PVoC) and that
of DL

“We also learnt a lot of things
at the TBS One Top Centre and
how they merge their systems

for thorough goods inspection
and clearance thereof,” added
Yusuf.

He said they also visited TBS
head offices where they were
briefed how the bureau oper-
ates.

He also commended Zanzi-
bar President Dr Hussein Ali
Mwinyi for improving ZBS ser-
vices whereby over 8bn/- has
been invested in the bureau
for the laboratories unit in
order to make sure goods pro-
duced locally are examined

to ensure the needed quality
standards.

In the same vein, Tanzania
Deputy Minister for Invest-
ment, Industry and Trade,
Exaud Kigahe said from the
visit the visitors have been
able to learn about TBS vari-
ous activities.

He said the visitors arrived
at TBS head offices and saw
for themselves various labo-
ratories used to examine vari-
ous goods.

“We as the ministry are hap-

py for our Zanzibar brothers
coming here to learn about
TBS activities but more impor-
tant is to boost the relation-
ship between the two parts of
the union,” Kigahe said.

He explained that the coop-
eration will build a foundation
in making sure they improve
the quality of their products in
order to compete in both the
EAC and SADC markets.

“Now we have ratified the
East African Free Trade Zone
protocol and we now can

compete in the entire African
continent, as now we can in-
troduce all goods made in the
country as Tanzanian goods,
and not Zanzibar or Mainland
goods,” he said.

Earlier, the Zanzibar Min-
ister for Trade and Industrial
Development, Omary Said
Shaaban said the aim of their
visit is to learn, increase our
understanding and exchange
experience between ZBS and
TBS.

SENIOR HUMAN RESOURCES OFFICER

We are seeking for a dedicated, self-motivated and highly organized Senior Human Resource Officer who will be responsible to assist the
bank to develop and coordinate the best HR strategies, policies, initiatives and procedures. Also, to team up with line management to drive
smooth industrial relations, performance management, training and compliance meanwhile assisting in management of staff cost to achieve
bank's Strategic Plan and Objectives.

JOBTITLE SENIOR HUMAN RESOUCRES OFFICER
LOCATION MOSHI
REPORTING TO HEAD OF LEGAL AND CORPORATE AFFAIRS.

MAIN DUTIES AND RESPONSIBILITIES:
Working under the Head of Legal and Corporate affairs the incumbent will have primary responsibility of ensuring proper utilization of human
resources in order to enhance effectiveness and profitability throughout the bank. These will be delivered through planning, designing and

+ Formulate, implement, monitor and report the progress of UCB HR Strategy.

+ Recommend and Institutionalize appropriate HR management systems and development of policies and Procedure.

+ Maintenance of good employee relations and employment practices to ensure a high degree of staff morale and discipline at all times
which will enhance efficient and effective utilization of manpower strategies with a view to optimizing synergy.

+ Develop and implement staff welfare programmes and policies within the HR function so as to support the bank's business strategies,
e.g. reward policies, incentive schemes and social and sporting activities etc.

+ Coordinating end to end onboarding hiring process as per bank process and procedures

« Providing practical support & guidance to managers/supervisors throughout the recruitment process including coordinating probation-
ary review with team leaders.

+ Maintain updated HR databases with all relevant information

+ Manage employee mobility and promotions through coordination of transfers and promotions.

+ Coordinating with team leaders to ensure compliance of HR policies and procedures

+ Prepare monthly statutory returns; pension funds, PAYE, SDL, HESLB, WCF, for submission to the relevant authorities

+ Ensure all staff are assigned with KPI's and ensure performance management system is conducted inline to existing bank guidelines and
procedures. Assist team leaders with identifying poor performers and assist management to develop personal development plans and
monitor their progress

+ Review and recommend changes to the organization structure in line with new business focus and organizational changes.

+Administration and implementation of the staff welfare programmes/Schemes e.g Medical Insurance, staff loans etc

+ Setatool to support HOD to identify their training needs for respective business units and ensure implementation of training framework.
+ Other duties that may be assigned by your supervisors.

EDUCATIONAL QUALIFICATIONS
+ University Graduate in Human Resources, Public Administration, Business Administration, or related discipline. A Master’s Degree and/or
professional certification in the field is an added advantage.
+ Excellent knowledge of HR Processes, governance, compensation and benefits, Learning and Talent Development, Labor Laws, and
Employee Relations.

EXPERIENCE & COMPETENCIES REQUIRED
+ byears work experience, 3 of which should preferably be in a senior position in Human Resources Management in the banking Industry
or private sector
+ Demonstrated leadership skills with good command of oral and written knowledge of English.
+ Astructured approach to dealing with complex and variable work environments in an independent manner.

APPLICATION MODALITY:

Applicant should send a written application including a current CV addressing the above criteria giving full details of previous and current
employment, qualifications, Copy of your academic certificates and referees to General Manager, Uchumi Commercial Bank Limited, P.0. Box
7811 Moshi. & E-mail: uch@uchumibank.co.tz Deadline for submitting application is on or before 21tMarch 2023.

If you are not contacted by Uchumi Commercial bank Limited within fourteen days (14) days after the closing date, you should consider your
application as unsuccessful. Late applications will not be considered. Short listed candidates may be subjected to any of the following: a

security clearance; a competency assessment; physical capability assessment, reference checking.

Please forward your applications before the 21t March 2023

co-ordination of sound HR Strategies and by ensuring effective systems and procedures are in place for staff development including specifically:

+ Monitor quality and compliance on the performance management process as well as ensuring performance culture is instilled among employees.

217315601

EAST AFRICAN

=l CRUDE OIL
PIPELINE

JOB ADVERTISEMENT

WASCO ISOAF Tz is a Tanzania -incorporated company with its head office in Dar es Salaam and its plant in
Nzega District, Tabora Region. The Company has been contracted by the East Africa Crude Qil Pipeline
(EACOP) Project as a Thermal Insulation Contractor.

JOB DESCRIPTION

POSITION: COST CONTROLLER

ACCOUNTABILITY: PROJECT CHIEF FINANCE OFFICER

JOB SUMMARY

Cost Controller is responsible for controlling the project costs; this includes planning, developing,
controlling, and forecasting the project's budget. Evaluating project and conducting project cost/ benefit
analysis.

ESSENTIAL DUTIES AND RESPONSIBILITIES
«  Workin conjunction with all department heads to ensure maximum cost saving practices.
» Provide critical assessment of all budgets and cost projections
« Assessallincoming products, resources, and services to ensure the best price.
« Maintain vendor and service provider relationships.
« Remain acutely aware of market trends that could impact resource costs.
« Keep up to date on new vendors and possible cost-cutting partnerships.
« Analyze invoices to ensure correct products/services were received at the expected/market/reason-
able cost.
« Collaborate with department heads to strategize ways to minimize cost.
« Demonstrate a comprehensive understanding of the interdependency of cost drivers.
» Understand the entire arc of the business and how productivity impacts profitability.
« Commit to maximizing efficiency at all levels without compromising quality.
+ Develop and implement proactive solutions and cost-cutting measures.
+ Present new strategies and assessments to stakeholders in a compelling fashion.
+ Roll out clear cost-saving programs with timelines and assessment goals.

Cost Controller Requirements and Qualifications
« Bachelor's degree in finance or relevant field strongly preferred
« Minimum 4 years' experience working in cost control
« Management experience strongly preferred.
» Exceptionally well organized with an aptitude for data
« QOutstanding communication skills, both written and verbal
+ Solid networking and interpersonal skills
« Able to generate budgets and reports
« Strong presentation skills, able to explain concepts concisely and accurately
« Able to develop strong, cooperative relationships with department heads
« Creative thinking skills and ability to solve problems

217316201

Apply to: hr-tanzania@isoaf.com
Deadline: 24th March 2023

Please note that, should you not be contacted for more than two weeks after the deadline, consider your
application unsuccessful
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Moivo, Sekion residents
in jolly mood following
construction of bridge

joining the two villages

By Guardian Reporter, Arusha

RESIDENTS of Moivo and Sekion villages in Arusha
have a reason to smile following the construction of a
small bridge joining the villages, thanks to support from
the Tanzania Social Action Fund (TASAF).

Until June last year, over 3000 residents endured dif-
ficulty during the rainy season as they were separated
by a stream making the road impassable.

Speaking during a visit to the area recently, Village Ex-
ecutive Officer, Felix Mollel said during the rainy season
children could not go school as the stream overflows
and even residents could not access health services on
the side.

“We are happy that the challenge has been solved and
we can now move freely to and from every side of the
ward,” he said.

The project funded by the OPEC Fund for Interna-
tional Development at the cost of over 67m/- also pro-
vided temporary employment to TASAF beneficiaries
in the village through the Public Works Programme
(PWP).

PWP is a safety net intervention that provides tempo-
rary employment to enrolled poor households to work
on labor-intensive activities while providing income
support and contributing to the creation of community
assets.

The Project Chairperson, Ali Mkwizu noted that at
least 200 people benefitted from the project through
PWP.

He said the project was identified by the villagers
following the challenges they were facing in the past.
“When we were approached to identify a social project
to implement, we settled on a bridge,” he noted.

He said during the three months implementation of
the project, those involved in the temporary employ-
ment were paid 3000/- per day.

Prisca John, noted that construction of the bridge and
tunnel helped reduce the risk of houses being swept
away when the stream overflows during the rainy sea-
son.

“Several houses bordering the stream were at risk of
falling down since the stray water used to flow to resi-
dential areas,” she said, applauding TASAF for the sup-
port.

Dr Melkiory Ngido, Barrick Tanzania’s Country manager (Finance and Administration), addresses North Mara Gold Mine’s women workers during International Women'’s Day
celebrations held at the company’s premises yesterday. Right (seated) is the mine’s general manager, Apolinary Lyambiko.

Empower women in the creation of products which
address community needs, private sector told

By Beatrice Philemon

TANZANIAN private
sector has been advised
to give women a chance in
innovation and technolo-
gy to create products that
will address community

needs.
Lilian Mwamdanga,
programme specialist

and head of women’s eco-
nomic empowerment at
UN Women Tanzania said
this yesterday in Dar es
Salaam when speaking at
the 6th Ring the Bell for
Gender Equality meeting
to celebrate International
Women’s Day. The event
was organized by DSE in
partnership with the UN

Global Compact Network
Tanzania, UN Women
Tanzania, UN Women Sus-
tainable Stock Exchanges
Initiative (SSE), United
Nations Tanzania, and In-
ternational Finance Cor-
porate (IFC) with funding
from TTCL Pesa and Stan-
bic Bank.

Lilian suggested the
need to come up with a
new policy that provides
opportunity for women
in- terms of technology
and create awareness on
gender norms that dis-
criminating women, not-
ing that private sector
should support women in
both areas because they
are key stakeholder in

economic development,
major contributor to na-
tional economy, creates
job opportunities and
will allow women to meet
their dreams.

Latifa Hamis, Tanzania
Trade Development Au-
thority (TanTrade) direc-
tor said that as the 2023
slogan goes, ‘DigitALL: In-
novation and Technology
for Gender Equality’ in-
novation and technology
have the potential to play
a significant role in pro-
moting gender equality.

“For instance, innova-
tion and technology can
contribute to achieving
this goal by closing the
digital gap, women are

often underrepresented
in the technology sector
and have less access to
technology than men,”
she said.

By bridging the digital
divide and ensuring equal
access to technology, we
can help women gain the
skills and knowledge they
need to participate fully
in the digital economy as
well as addressing gender
based violence technol-
ogy can be used to devel-
op innovative solutions
to combat gender-based
violence such as apps that
provide support to survi-
vors or help them report
incidents of abuse.

Apart from that, im-

proving healthcare tech-
nology can help improve
access to healthcare for
women, especially in re-
mote or underserved ar-
eas.

“For example telemedi-
cine can provide women
with access to medical
care and advice while oth-
er tech can help women
monitor their health and
well-being,” she said.

Also advancing edu-
cation; technology can
provide educational op-
portunities for women
especially those who face
barriers to accessing tra-
ditional education.

Online courses and e-
learning platforms can

help women gain new
skills and knowledge as
well as advance their ca-
reers.

According to her, the
government itself can-
not achieve all that, this
is where the UN Global
Compact Network Tanza-
nia, International Finance
Corporation and other
stakeholders plays a very
crucial role.

Generation Equality Fo-
rum National Committee
(GEF)’s, Grace Munisi said
that the role of Informa-
tion and Communication
Technologies (ICT) as a
tool for development has
attracted the sustained at-
tention globally.

CDC and THPS hand over
motorbikes in support of
combined services on HIV

By Correspondent James

Kandoya
TANZANIA Health
Promotion Support

(THPS) has handed over
40 motorbikes worth
$ 52,726 (equivalent to
over 122 m/-) to support
delivery  of  quality
comprehensive HIV
combination prevention,
care and treatment
services in Coast region.

Funded by the US
President’s  Emergency
Plan for AIDS Relief,
through the US. Center
for Diseases Control and
Prevention (CDC), the
project dubbed “Afya
Hatua” it is implemented
by THPS in collaboration
with the government.

Speaking at the hand-
ing over ceremony in the
Coast region yesterday,
U.S CDC Tanzania Coun-
try Director Dr Mahesh
Swaminathan said the
agency is committed to
continue  collaborating
with the regional teams in
tackling challenges in ser-
vice provision.

He said US CDC
through THPS supports
85 facilities in the Coast
region and the donated
motorbikes will be distrib-
uted to forty supported
HIV care and treatment
clinics (CTC) with high cli-

ent volume identified fol-
lowing joint assessment
with Regional and Coun-
cil Health Management
Teams (R/CHMTS).

He said motorbikes will
help community testers
in 9 districts to transport
HIV Viral Load (HVL) sam-
ples to laboratories, trace
clients who miss appoint-
ments, trace of index
partners and at-risk social
contacts for HIV testing
services.

Others are supporting
HIV prevention, care and
treatment clinic (CTC)
outreach services includ-
ing community testing,
community ART, out-
reaches for Pre-exposure
Prophylaxis (PrEP) and
condom promotion and
distribution.

“We are committed to
continue  collaborating
with Tanzania govern-
ment to ensure delivery
of quality comprehensive
HIV combination preven-
tion, care and treatment
services in Coast region,”
he said.

THPS Chief Operat-
ing Officer George Ana-
tory said that so far they
have released fund worth
40bn/- to support health
services in the region.

Anatory said efforts
made have reaped fruits
by contributing to a drop
in HIV prevalence from 7.7
percent to 5.0 percent.

“We are proud to wit-
ness a drop in HIV preva-
lence in the region over
the past 10 years. It is our
hope that the target of
reaching zero prevalence
by 2030 can be realised,”
he said.

He urged recipients of
donated motorbikes to
ensure appropriate uses
of motorbikes as per
signed memorandum of
understanding (MOU) to
ensure effective provision
of HIV care and treatment
services.

Kibaha District Com-
missioner Simon Nickson
on behalf of the Coast
Region Commissioner
Abubakar Kunenge said
despite efforts made to
contain HIV prevalence;
the region has recorded at
least 400 new infections
every month.

“This is not good news,
concerted efforts from all
stakeholders are needed
to contain the prevalence
in the region,” he insisted.

He said up to Decem-
ber last year, there were
50,868 getting compre-
hensive HIV combina-
tion prevention, care and
treatment services in 85
centres supported by CDC
through THPS.

Nickson assured them
the regional authority will
ensure proper utilization
of the vehicles.

Hilda Bujiku (2nd-R), Vodacom Tanzania Plc’s director of finance, speaks during panel discussion session on digital inclusion in innovation
and technology for gender equality. The event was held in Dar es Salaam on Wednesday at the culmination of the International Women’s Day
celebrations organised by the firm's Women’s Network Forum. Others are Vodacom Tanzania’s Information Technology director Athumani
Mlinga (R), Cyber-security and Information Technology manager Mcberthana Wilfred (2nd-L) and software developer Niamini Yonazi.

Women in extractive industry
want their own mining areas

By Guardian Correspondent,
Shinyanga

WOMEN engaged in mining ac-
tivities have appealed to the gov-
ernment to look into the ways to
allocate them with mining areas
as well as empowering them with
capital and equipment in order to
benefit from the country’s natu-
ral resources.

The appeal was made here on
Tuesday this week at a forum of
women in the extractive sector
as part of celebrations to mark
the International Women’s Day

organised by HakiRasilimali In-
stitute.

The Executive Secretary Wom-
en in Mining Operations (WIMO),
Lightness Salema said in empow-
ering women to benefit from the
extractive industry they are sup-
posed to be allocated their own
areas for mining as well as em-
powering them financially.

“Obstacles that we face in the
mining sector include lack of
capital and mining equipment,
hence we appeal to the govern-
ment through this forum to look
at us by empowering us,” said Sa-
lema.

Meanwhile, Oswald Karadisi,
Valuation and Follow up Man-
ager from the National Economic
Empowering Council said the
council has various opportuni-
ties in regard to empowerment
as there are more than 73 funds
that provide subsidies, and direct
loans and called upon women
miners to grab the opportunities
for capital.

The Forum’s official guest,
Johari Samizi who is the Shin-
yanga District Commissioner
commended the women for en-
gaging themselves in the mining
activities saying the sector was

believed to be solely for men, but
it is now increasingly clear that
women can compete with men in
the sector.

She also called upon the Minis-
try for Minerals, the Mining Com-
mission and financial institutions
in the country to support these
women in their pursuits in the
extractive industry.

The director of HakiRasilimali
Institute, Adam Anthony said
they have conducted the forum
for women in the extractive in-
dustry in order to discuss chal-
lenges facing women in the in-
dustry and find solutions thereof.
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SOS Children’s Villages Tanzania is a local non-government organization affiliated to SOS Children’s Villages International, a worldwide child care and protection organization that provides orphaned and destitute children with a
permanent home and educational opportunities. Established 60 years ago, SOS Children’s Villages International the umbrella organization, currently has Children’s Villages and other projects in 135 countries around the world.
Globally, it runs the SOS Children’s Village Programme which has two main arms, i.e. Family Like Care based at SOS Children’s Villages and Family Strengthening Programmes supporting families in local communities. SOS Children’s
Villages has been working in the United Republic of Tanzania since 1991. Our programs are in Zanzibar, Arusha, Dar es Salaam, Mwanza and Iringa. SOS Children’s Villages Tanzania seeks to recruit suitably qualified candidates to fill

the following vacant positions;

Job Title: Project Manager
Duty station: National Office- Dar es Salaam

Reporting to: Head of Programs

PURPOSE OF THE ROLE
Project Manager leads the planning, implementation, monitoring and evaluation of the Children Living and Working
in Street situation project’s activities, in accordance with the organizational standards and strategies.

MAJOR RESPONSIBILITIES.

+ Lead the planning and implementation of CLWS Project activities with partners according to the objectives,
actions and time frames outlined in the annual plan and joint action plan.

« Build and manage a strong Project team, work in close cooperation with other key support co-workers within
the ‘integrated approach'.

« |dentify key stakeholders including the local government, community-based partners and Project participants
and ensure their active participation in the Project design and implementation putting a particular emphasis
on child participation.

« Draw-up an initial action plan based on the findings from the feasibility study, followed by annual plans with
concrete Project activities based on the analysis findings and in line with the organizations mission, policies,
strategic priorities and available resources.

+ Ensure that the proper Project intake process for children and their families is implemented through an initial
assessment process and the systematic prioritization of cases in collaboration with key stakeholders involved
in the management/coordination of the Project.

« Ensure the capacity-building of all participating families towards self-reliance through the implementation of
a family development planning process.

« Support capacity-building of Project implementation partners (can be community-based organizations or
structures, self-help groups, local NGOs or local authorities) to ensure the long-term sustainability of service
delivery and ongoing development of the Project in future.

« Build a strong network of partner organizations. Where appropriate formalize these partnerships through
initiating Memorandum of Understandings (MOU) to be signed by the National Director.

« Build strong relationships with local government authorities, recognized community leadership, like-minded
groups, organizations and/or institutions operating with the local community, who share the organization’s
vision, as well as those who provide complementary services.

« Build good relations with the local media (e.g. community radio), so child rights issues in general as well as the
organization’s mission and objectives can be promoted on a regular basis.

« Participate in local, national and regional processes, meetings and structures within the organization as
required and agreed with the direct superior.

« Document and share good practices and lessons learned with colleagues to support organizational learning.

« Prepare Project information as required for public relations and fund development purposes.

+ Keep track of child rights issues in general as well as current social development issues and trends relevant to
the organization’s mission.

« Putin place effective monitoring and evaluation plans and systems, on the basis of the international systems
requirements, as a basis for ongoing monitoring, self-evaluation and external impact evaluation.

+ Provide direct superior with regular up-dates on Project activities and results, including reqular written
reports on a monthly/quarterly basis as required.

« Implement financial and administrative procedures, in line with policies/guidelines of the national association
and in consultation with financial support staff.

« Ensure all Project expenditure/resource usage is in line with the annual plan and budget

+ Responsible to raise awareness of the SOS Child Protection Policy principles and to prevent and protect
children from all forms of abuse, abandonment, exploitation, violence and discrimination

« Prevent and mitigate all possible risks in the area of child protection and Safeguarding in your area.

ACADEMIC QUALIFICATION AND EXPERIENCES:

+ Master’s degree or equivalent qualification in Social Sciences, Development Studies, Community Development.

+ Minimum of 7 years relevant work experience in the field of social services or community development.
Management experience will be an added advantage.

+ Experience in project management, monitoring and evaluation.

« Positive and professional approach: highly organized, able to work independently, using initiative and keeping
commitments, leading a team;

« Understanding of child rights issues: knowledge in the area of child rights, child protection, child development
and family & community development; knowledge of relevant local and national laws, regulations and protocols.

« People development: facilitation skills to build the capacities of families, children and partner organizations.

+ Leadership: able to build effective teams, motivate high performance, and generate commitment to the
programme goals.

« Communication and networking skills: ability to foster effective relationships with the key stakeholders of the
programme including the local authorities, community leadership, partner organizations and participating
families. Ability to represent the organization externally.

« Collaboration: driven to work with others, able to build partnerships and networks internally and externally.

« Functional skills: financial management, HR management, project cycle management.

Job Title: Project Officer

Duty station: National Office, Dar es Salaam
Reporting to: Project Manager

PURPOSE OF THE ROLE
Project Officer supports the overall coordination, management and implementation of the Children Living and
Working in Street situation intervention.

MAJOR RESPONSIBILITIES.

« Ensure that project activities are implemented on track and contributing to the timely achievement of the
project’s deliverables.

+ Provide technical inputs to deliver intended outputs of the projects under the guidance of the Project Manager.

+ Gather information on a reqular basis, prepare activity reports and best practices for sharing, learning and
developing communication materials.

+ Maintain close working relationships with Districts Local Governments, Civil Society and Private Sector
Organisations and local communities

« Manage projects’ budgets per the work plans, and in accordance with the organization's accounting
procedures and reporting quidelines.

« |dentify, train, supervise and mentor dropping centers/social workers in the project.

+ Organise workshops, seminars and training activities, and provide technical guidance and logistical suppor needed.

« Support cross-district, national and other related project assignments when required

+ Provide monthly updates for periodic project reporting.

+ Contribute to national and sub-national discussions and debates relating to the project, and on emerging
issues that has an impact on the project implementation.

« Ensure quality engagement of key project stakeholders at National and sub national levels.

+ Facilitate and support the development of communication materials and contribute to the effective
presentation of project support visibility.

« Convene, plan and coordinate meetings for key project partners on a regular basis.

+ Responsible to raise awareness of the SOS Child Protection Policy, prevent and protect children from all forms
of abuse, abandonment, exploitation, violence and discrimination.
« Prevent and mitigate all possible risks in the area of child protection and Safeguarding in your area.

ACADEMIC QUALIFICATION AND EXPERIENCES:

« Bachelor's degree in a field relevant to Social work, sociology, community development, or any related field.

« The position requires a professional with at least three years’ experience in the field related to street children
or community-related interventions.

« Three years of work experience in managing and coordinating projects within the social development
intervention.

« Proven ability to organize and facilitate multi-stakeholder participatory processes.

« Proven ability in project management and administration.

+ Ability to communicate with different partners and stakeholders

« Demonstrated skills in computer literacy, technical report writing and communication

+ Demonstrated ability to work with government agencies, research institutions and NGOs

« Demonstrated ability to work in a team

« Fluency in English and knowledge of languages spoken in the project area is an added advantage

« Willingness to work and visit the mapped area for street children settlement.

« Ability to be innovative and pro-active

« Ability to work with minimum supervision and function in a multidisciplinary environment

« Sensitivity to local conditions, ethics and norms and sensitivity to gender and children issues

Job Title: Monitoring and Evaluation Officer
Duty station: SOS Children’s Village, Arusha

Reporting to: Program Manager

PURPOSE OF THE ROLE

Monitoring and Evaluation officer is responsible for the overall SOS Children’s Villages Monitoring and Evaluation
activities in close collaboration with Program Manager and Senior Monitoring & Evaluation Officer. He/She will be
responsible to develop key tools that will support to improve monitoring, evaluation, assessment, and learning.

MAJOR RESPONSIBILITIES.

« Support all M &E initiatives for assigned grant(s)/project(s) including monitoring data quality, tracking the
progress of results, and contributing to staff capacity building initiatives as necessary.

« Assist in making sure that Result Based Management (RBM) remains alive in the location by undertaking and
facilitating M&E plan for SOS Children’s Villages Tanzania and its partners, reqular revising and updating
performance questions, indicators, methods, reporting on time and analytical processes for each project
component and for each level of objective hierarchy.

« Assist in making sure that Program Data Base (PDB) remain alive by supporting the program staff in the
processes of entering valid, relevant and reliable data in PDB, reviewing the quality of existing project data,
strengthen data collection methods, and the degree to which the existing data will provide good baseline
information.

« Undertake regular visits to the field to support implementation of M&E and to identify where adaptations
might be needed.

« Design SOS Children’s Villages Tanzania and its partners monitoring and evaluation tools. Analyzing the data
from the field and assisting the Monitoring & Evaluation Officer in writing the M&E reports

« Support project/program staff on ways to properly document, organize and capture program progress.

« Build capacities and knowledge of program staff on Monitoring & Evaluation, development of frameworks to
integrate M&E in Program/Project cycle, impact assessment and Learning and knowledge management.

« Support and participate in program and project evaluations and writing evaluation report with
recommendations for decision making

+ Ensure adherence to SOS Children’s Villages Tanzania principles of Family like Care and Family Strengthening
approach and integrate Child rights Monitoring and Evaluation principles and practices into the strategies and
its implementation.

+ Review existing M&E and management information systems of SOS Children’s Villages Tanzania and identifying
where support is needed.

« Ensure the documentation and presentation of lesson learnt and best practices to the program people,
management, partners and stakeholders and put mechanisms to insure they are accommodated in our daily
implementation SOS Tanzania program.

« Actively seek to understand problems and unexpected positive/negative impacts, discussing these with
primary stakeholders at location level/ Facility Heads and senior management.

« Developaplan for program-related capacity-building on M&E and for any computer-based system support that
may be required and carry out capacity building of relevant staff especially in areas of M&E systems, and
conduct quality circles checks in order to identify possible areas for improvement

+ Responsible to raise awareness of the SOS Child Protection Policy, prevent and protect children from all forms
of abuse, abandonment, exploitation, violence and discrimination.

« Prevent and mitigate all possible risks in the area of child protection and Safeguarding in your area.

ACADEMIC QUALIFICATION AND EXPERIENCES:
+ Degree in Project Management, Monitoring and Evaluation or related field.
« Atleast 3 years of working experience in monitoring and evaluation of relevant fields,
« Ability to develop data collection tools and manage program data base in accuracy, relevance and validity manners,
« Well informed and experienced on donor funded projects with abundant skills in result based reporting and
good basic knowledge of donor compliance
« Fluency in English and swahili is required.
« Proficiency in current office software of data analysis applications
« Results-oriented, self-discipline and experienced to work for and with young people

HOW TO APPLY:

Interested candidate for any of the above positions should submit an application letter by email enclosed by only
detailed and updated CV with telephone contacts, email address and details of at least 3 referees.The candidate
MUST clearly indicate the title of position applied for. Only contacted candidates for the interview will submit
copies of academic and professional certificates. This advert can be obtained on our website
http://www.sos-childrensvillagestanzania.or.tz. Closing date is 21** March, 2023.

To apply please send to;

The National Director SOS Children’s Villages Tanzania.
Dar es Salaam, Tanzania

recruit.sostanzania@sos-tanzania.org

Please Note: SOS Children's Villages Tanzania is an equal opportunity employer and committed to keeping
children safe from abuse and harm, prevent all forms of exploitations, harassment and abuse among staff,
program participant, donors and community members. Therefore candidates applying for this post will be
subject to child safeguarding recruitment procedures and checks.

Only short listed candidates will be contacted

217316001
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By Guardian Reporter

Bayport donates 15m/-
to help meet children’s
treatment costs at MNH

been providing various assistance
as corporate responsibility for

Dr Tijo Xaver of Regency Medical Centre examines the blood of Haider Hakim (R) at a free annual kidney screening camp the hospital hosted in Dar es

BAYPORT Financial Services has
engaged in providing loans to pub-
lic employees has donated 15m/- to
meet medical costs of 300 children
being treated at Muhimbili Nation-
al Hospital (MNH).

The assistance has come simul-
taneously with the celebrations to
mark International Women’s Day
on Wednesday (March 8) the event
attended by MNH Managing direc-
tor, Prof Mohamed Janabi and Bay-
port Financial Services Ltd staff.

Speaking at the event for hand-
ing out the assistance, Bayport’s
Head of Administration, Suzan
Komba said their institution was
touched by challenges facing chil-
dren, hence they decided to assist.

She said since 2006 when the
firm entered the loans sector serv-
ing public employees, they have

Tanzanians who had selected to be
served by Bayport.

“Bayport is the first institution
that established digital loans in
2019 without filling any paper-
work, whereby for a customer to
access to the service he is to call
0800782700 toll free or visit www.
kopabayport.cotz and given in-
stant loan,” Suzan said.

Meanwhile, MNH executive di-
rector Prof Janabi thanked Bayport
for the assistance to cover treat-
ment cost to the 300 children and
called upon them to continue as-
sisting the community for the na-
tion’s interest.

“Parents and guardians of these
children will be relieved of the
treatment costs because you have
come up to assist them,” added
Prof Janabi.

Salaam yesterday in marking World Kidney Day (March 9). Left is Prisha Lalit Kanabar, a student of the Dar es Salaam-based International School of Tang-

anyika interested in pursuing a career in medicine.

By Correspondent Joseph Mwendapole

DAR ES SALAAM-based Regency Medical
Center (RMC) yesterday conducted free
kidney screening camp to commemorate
World Kidney Day which is commemorated
today on March 9 all over the world.

The screening camp was held yesterday
at Regency Specialized Polyclinic, Zanaki
Street in Dar es Salaam City Center whereby
various kidney specialist provided free
consultations to the general public.

Regency hospital, RMC Specialist, Dr
Sudakshnina Ghosh who is a Nephrologist,
said they have being doing such camp every
second week of March to commemorate
World Kidney Day.

She said the free screening included
diabetes, hypertension, weight, urinalysis,
height to know exactly if someone has
kidney problem.

“For the whole day we will screen kidney
diseases then give free consultations for
people who have any symptoms of kidney
problem and dieticians will be there to
advice “on the best way to eat because food
also play an important role in preventing
kidney diseases,” she said.

Dr Ghosh said people can live well with
kidney diseases and during the camp they
will educate people about kidney problems
because it is increasing all over the world.

She said according to World Health
Organisation (WHO), it is estimated that

one out of ten people have some sort of
kidney diseases and those at the age of 65
and above one in every five have kidney
diseases which is real alarming.

She said during the day they will raise
awareness among the public about kidney
disease and the importance for people to
know their health status by doing regular
check up.

She said most of the time kidney diseases
has no symptoms and by the time patient
attend to hospital the kidney has already
failed by 90 percent and need a long term
treatment called Dialysis or transplant
which is very expensive.

“The cost of transplant sometimes is
not affordable so the best way to combat

this problem is screen whether you have
the disease. Who can get kidney problem?
Anybody, any race, any age, male or female
can get kidney diseases, but who are at more
risk are those with diabetes, hypertension
and those who use pain killers for a very
long time,” she said

She noted that the best thing to do is to
build the culture of doing kidney check up
every year especially for people at the age of
35 and above.

“You must check if you have diabetes,
hypertension or if you have kidney problem
and a basic test like urine and blood taste
can tell you if your kidney is health or not
and to prevent it you have to do regular
exercise, drink enough water and avoid

Dar hospital in free kidney screening camp

junk food, avoid smoking and alcohol,” she
said.

“Make sure your blood pressure and
diabetes is under control and by doing so
you can prevent kidney diseases and if you
have any symptoms like swelling over the
legs or your urine output is reduced please
see your doctor immediately,” she said.

She said it is the vision of the founder and
chairman of Regency Medical Center, the
late Dr Rajni Kanabar that they should focus
on kidney diseases.

“As we all know that Africans are more
prone to this diseases compared with other
race that is why we give priority to prevent
kidney diseases and focus on it,” she said.

PUBLIC NOTICE

UPDATING TAXPAYER'S IDENTIFICATION NUMBER(TIN) WITH NATIONAL IDENTIFICATION NUMBER (NIN) INFORMATION

Dar es salaam, 10*" March, 2023

implementation of this legal requirement come into effect from 1st January 2023.

or through the following contacts.

Website : www.tra.go.tz
TollFree : 0800 750 075 or 0800 780 078 or 0800 110016
WhatsApp : 0744233333

E-mail : huduma@tra.go.tz or services@tra.go.tz

“Together We Build Our Nation”

Issued by

TRA HEADQUARTERS

TAXPAYER SERVICE AND EDUCATION DEPARTMENT

Following the, budgetary changes through the Finance Act 2022, Section 22 of the Tax Administration Act, (CAP 438) empowers the Commissioner
General of TRA to register and issue Taxpayer Identification Number (TIN) to every Tanzanian citizen aged 18 years and above, who has been
registered and issued with National Identification Number (NIN)issued by National Identification Authority (NIDA). In addition to this, the provision of
the Law requires every person who has been issued with TIN to ensure the information are updated accordingly with NIN information. The

In view of that TRA would like to inform the General Public that, TIN registration will be done using NIDA information. Furthermore, for every Tanzania
citizen who previously acquired TIN using identities other than NIDA Identity is required to update his or her TIN with NIDA information.

For convenient implementation of this requirement, it is advised that every eligible person who has not updated their TIN to visit nearby TRA office
with his or her NIDA Identity/ NIN to update their TIN. For persons with NIN without TIN, can apply TIN online through TRA website.

It should be noted that all TIN services are provided free of charge and are accessible. For further information, please visit your nearest TRA office
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Lions Club, Bugando
hospital collect blood
to support the needy

By Correspondent Stella
Mathias, Mwanza

LIONS Club of Mwanza
Valentine in collabora-
tion with the Bugando
Zonal Referral Hospital
has collected over 24,000
milliliters of blood to sup-
port the needy, especially
women.

President of the club,
Lion Sharmistha Joshi
said the donation is part
of their corporate social
responsibility aiming to
save the lives of Tanza-
nians, especially women
seeking medical treat-
ment at the facility.

She said in 2015 approx-
imately 303,000 women
died in the world due to
severe bleeding during

childbirth and pregnancy
and that 66 percent of the
deaths occurred in Sub-
Saharan Africa, Tanzania
being one of them.

She said that the club
in collaboration with Bu-
gando Zonal Referral Hos-
pital decided to organise
the blood donation event
with the purpose of sav-
ing lives.

Team leader from the
blood transfusion ser-
vices unit at the hospital,
Michael Mulisa said Bu-
gando needs more than
40 units of blood per
day as the facility serves
patients from five Lake
Zone regions including
Shinyanga and Tabora re-
gions.

He said blood is also

needed to help patients
with cancer, chronic dis-
eases, and women during
childbirth and pregnan-
cies, traumatic injuries
and circle cell patients.
Mulisa commended the
Lions Club for the dona-
tion, adding the collected
blood is not enough due
to the higher numbers
of patients in need of the
service. He called upon

Tanzanians to donate
more blood to save peo-
ple’s lives.

“You can buy anything
but not blood; Tanzanians
should build a culture of
donating blood willingly
as the demand keeps in-
creasing daily,” he added.

A member of Lions
Club of Mwanza Valen-

tine, Sheerin Liakkath
said lifesaving service be-
gins with one person who
donates blood willingly to
save one’s life.

During the blood do-
nation event, a total of
55 people donated blood
whereas each of them
provided 450 milliliters of
blood.

The Lions club of
Mwanza Valentine was
established in 2000 for
purposes of serving the
community and it has 18
female members.

According to Tanzania
National Blood Transfu-
sion Service (NBTS) blood
donation and collec-
tion has increased from
52,000 units in 2005 to
196,735 units in 2016.

Strategis Insurance marketing manager Lilian Malakasuka (R) pictured in Dar es Salaam on Wednesday symboli-
cally presenting a consignment of waterproof mattresses to Lilian Mwanga, a secretary with the city’s Mwanany-
amala Regional Referral Hospital, as an International Women’'s Day goodwill gesture by the company’s female
employees to the hospital’s maternity ward. .

GOvt praises Ir
opening oppor

By Guardian Correspondent, Geita

GEITA Gold Mining Limited
(GGML) has been lauded for
establishing programmes that aim
to open various opportunities that
uplift women educationally, socially
and economically.

Zahara Michuzi, Geita Town
Council executive director made
the accomplishment recently when
speaking on the just-ended Interna-
tional Women’s Day.

Zahara praised the mining firm
for continuing to cooperate with the
people around the mine through
the company’s social responsibility
programme (CSR) as well as imple-
menting the requirements of the
mining laws to the extent of being
a winner more than twice in the
awards for the largest taxpayer in
the mining sector.

She said GGML and the council
have been cooperating well in
programmes to build the capacity
of girls through the schools they
attend, saying that last year they
offered special training to the
students of Nyankumbu Girls’
School in Geita region.

“This year we will look for
another school where we will
gather girls from secondary and
primary school to make them see
how women have the same role

as men in fulfilling the goals of the
whole nation,” she said.

DED also urged the stakeholders
in the region to be role models just
like GGML to the extent of winning
more than two awards every year
for being the best taxpayer.

“It means that GGML supports
the government in providing servic-
es without budgetary constraints.
Therefore, cooperation is needed
and on behalf of the government
we will give them sufficient coop-
eration to ensure the goal of the
government to solve people’s chal-
lenges is achieved,” she said.

On IWD, Zahara stated: “This is a
day that reminds me that women
have the same potential as the other
gender. 1 thank President Samia
Suluhu Hassan for recognizing and
believing in the female gender,
especially the young people,
compared to the concept that
existed in the past because at our
age you would not be appointed to
be given major responsibilities.”

“But, were also grateful for
believing in us, it has made us
confident and commit ourselves
to convince her that she was right
to appoint us because we have
the same ability, willingness and
strength as men who were trusted
in the past. I urge other leaders
to also continue to believe in girls

ining company for
unities for women

and women in the areas they lead
in order to lift them up and make
them believe that they can do
greater things,” she said.

Zahara also advised young
daughters and fellow women to
believe in themselves that they
can, to believe in the talents
God has given them and not to
underestimate themselves even
when they are going through the
turmoil of being pushed back.

She called upon women to give
out the talents they have and not
hide them, because the government
is there to support them including
GGML to ensure that women are
not pushed back so that they can
go to the equality that they are
currently fighting for.

GGML has been implementing
various programmes to raise wom-
en, including the Female Future
Tanzania Programme (FFT) which
is coordinated by the Tanzania Em-
ployment Association (ATE) with
the aim of empowering women to
hold high positions.

Also, the company, which gives
priority to employment for women,
is implementing a master’s degree
programme in business manage-
ment (MBA) as well as other train-
ing programmes within the compa-
ny with the aim of raising women to
hold high leadership positions.

building
local
promise

celebrating 5o years

RFP Title: Monitoring Delivery of Educational Subsidies and Reusable Sanitary Kits
Number: 2023-PACT/03/01

Date of Solicitation: March 10, 2023

Closing Date and Time: March 24, 2023, 11:00 am (Dar es Salaam, Tanzania)
Questions and Clarifications: Due by March 23, 2023

Introduction to Pact and ACHIEVE Project

Pact is an international nonprofit that works in nearly 40 countries building solutions for human development that
are evidence-based, data-driven, and owned by the communities we serve. Founded in 1971, Pact works with
partners to build resilience, improve accountability, and strengthen knowledge and skills for sustainable social
impact. Visit us at www.pactworld.org

The Adolescents and Children HIV Incidence Reduction, Empowerment, and Virus Elimination project, or ACHIEVE,
is a five-year global effort to reach and sustain HIV epidemic control among pregnant and breastfeeding women,
adolescents, infants, and children. The project is funded by the President's Emergency Plan for AIDS Relief
(PEPFAR)through the United States Agency for International Development (USAID)and implemented by a Pact-led
consortium of top global HIV/AIDS partners, including Palladium, No Means No Worldwide, and WI-HER.

Objective of the Assignment

To conduct verification of procured education subsidies and sanitary kits to ensure quality and quantity as per
Pact's guidance and monitor the distribution of the kits to ensure they reach intended DREAMS girls aged 10-14 at
their respective schools within the targeted councils. Table 1summarizes the beneficiaries' target, the number of
schools per council, and the proposed number of days for verification and distribution exercised per council.

Table 1: Locations and number of AGYW to monitor the distribution of educational subsidies

INVITATION TO BID

MONITORING DISTRIBUTION OF EDUCATION SUBSIDES AND SANITARY KITS
Verification exercise Distribution exercise
# of Consutalt Team Approx # of Consultar_ﬂ T.earr.l to
targete . # of schools per # of support Distribution
i i FY23 (@ team verify e e

Cluster Region  |Council LIP Name Target d 1000 bags per Verificati | day (2per |Distributi| (each consultancy

9 school gs p ondays | consultant | ondays |person will supportone
day) for 3 days
s team) team)

North Western Shinyanga | Kahama TC | SHDEPHA+ Kahama| 13,294 69 4 3 8 9 4
North Western Shinyanga | MsalalaDC | SHDEPHA+ Kahama| 9,745 66 3 3 6 11 3
North Western Shinyanga | Ushetu DC SHDEPHA+ Kahama| 8,062 82 3 3 6 14 3
North Western Shinyanga | Shinyanga DC | NELICO 9,868 90 3 3 6 15 3
North Western Shinyanga | Shinyanga MC | NELICO 5,090 54 2 3 4 14 2
North Western Kagera Muleba DC HUMULIZA 8,777 143 3 3 6 24 3
North Western Kagera Bukoba MC HUMULIZA 1,606 14 1 3 2 7 1
North Western Mwanza | MwanzaCC | MOCSO 11,152 64 4 3 8 8 4
South Western Mbeya Kyela DC ADP - Mbozi 3,531 47 1 3 2 20 1
South Western Mbeya MbaraliDC | ADP - Mbozi 4,786 77 2 3 4 19 2
South Western Mbeya Mbeya CC ADP - Mbozi 5,803 76 2 3 4 20 2
South Western Mbeya Tunduma TC | ADP - Mbozi 1,560 20 1 3 2 10 1
Total 83,274| 802 28 28

The consultant should be flexible and open to accommodate minor changes to the above distribution plan, such as an increase
in the number of schools per day if it fits within the number of days proposed

Scope of Work

The specific scope of work includes but is not limited to the following:

1. Submit the final plan detailing the methodology for monitoring educational subsidies and sanitary kits, including the work
plan, for approval by Pact. Please note that Pact has an established Standard Operating Procedure (SOP) for distribution,
which shall be shared with the selected consultant(s) to ensure it is factored into their methodology and adhered to
throughout the process.

2. Develop an electronic system that will provide real-time updates/data on:

- Daily inventory of kits taken in and out of the storage facility by the distribution team under consultant supervision.
« Daily update on distribution progress.
Note: The consultant will present the system to Pact for approval before the distribution exercise begins.

3. Meet with the respective LIPs to orient them on the monitoring process and distribution plan.

4. Review the completeness and accuracy of the DREAMS qirls list eligible to receive education subsidies and sanitary kits
provided by Pact and compare it with the list of DREAMS girls in the printed distribution books to ensure only eligible dream
girls receive the kits.

5. Conduct an inventory verification at the LIP office with the LIP team selected for this assignment led by the Youth
Interventions Officer to verify the quality and quantity of educational subsidies and sanitary kits brought by the vendors
before distribution. This verification shall be observed by Pact staff. The consultant will be provided with a sample of kits by
LIP for reference during verification.

6. Monitor distribution of educational subsidies and sanitary kits to the DREAMS girls in the schools by strongly adhering to the
DREAMS Standard Operation Procedures (SOP), and providing guidance on monitoring exercises. This monitoring of
distribution shall be observed by Pact staff.

7. Submit copies of Educational Subsidies and Sanitary Kits Receipt forms for each girl aligned with the Pact Monitoring and
Evaluation list (ensure the names and IDs in these two lists match).

8. Submit the final independent monitoring exercise report to the Technical Director, OVC, and DREAMS Service Delivery at the
end of the exercise.

Interested vendors should download the full Terms of Reference (ToR) through this
https://www.pactworld.org/country/tanzania/procurement before March 23, 2023.

All questions and requests for clarification should be directed to ProcurementTZ@pactworld.org with the subject line "Request
for Clarification: Monitoring Delivery of Educational Subsidies and Reusable Sanitary Kits " before COB March 23, 2023

Eligibility
To be considered for the award, vendors must currently be legally operating in Tanzania, and the quotation must include all of the
following information:

« Ability to meet or exceed the requirements/technical specifications outlined in Section A;

« Ability to deliver the items/services specified in Section A no later than the date(s) required.

+ Legally registered in Tanzania.

Submission Instructions
To apply, please submit the following.
« Organization capacity statement or CV.
+ A proposal detailing your understanding of the ToR, methodology for monitoring exercise, and how you plan to execute the
assignment.
« Atentative work plan, timeframe, and proposed budget in Tanzania Shillings (TZS).
+ Current company profile.
« Copies of the registration certificate and address of their registered office, valid business license, VAT, TIN certificates, and
Tax clearance certificate
« Current audited financial statement for the two consecutive years(current years)
+ Quote, valid for at least 60 days
+ Paymentis 100% after delivery.
« Evidence of similar assignments and at least two (2) names and addresses of the client served.

Office Address: :

The Tender Committee
Pact Tanzania,

74 Uporoto Street, Victoria
P.0.Box 6348,

Dar es Salaam, Tanzania

Note:
1. Pact will open all bids on Friday, March 24, 2023, at 11.30 am in the presence of Bidder's Representatives who choose to
attend.
2. Quotes must be in Tanzanian Shilling and must include taxes separately.
3. Proposals submitted through emails will not be considered.
4. Quotations received after that time or at a different address may not be accepted.

217315702
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Trade unions have work to do,
should not rest on their laurels

ENEVER there is

a threat of global

financial melt-

down or economic

downturn, it's both normal and

understandable for governments,

think-tanks, financial institutions,

businesses and employers the

world over to devise strategies to

mitigate the disastrous consequenc-
es of what would be experienced.

An Africa-International Monetary
Fund conference held in Dar es Sa-
laam just over 13 years ago could be
cited as just one of numerous efforts
made towards that end.

Delegates to the conference
heard immediate past United Na-
tions secretary general Kofi Annan
warn: “If Africa fails to meet its own
commitments to good governance,
respect for human rights, the rule of
law, aid effectiveness, transparency
and accountability, insisting that
our partners keep their promises
won’t work.”

He underlined a fact many peo-
ple know so much about that most
usually take it for granted - that the
citizenry deserves good governance
and accountability and that the abil-
ity of a country to withstand and re-
spond to the impact of global crises
is shaped by the strength of govern-
ance arrangements.

The Association of Tanzania Em-
ployers (ATE) was meanwhile or-
ganising a five-day open-invitation
seminar on how then just-intro-
duced labour laws could promote
harmony, productivity and compet-
itiveness at workplaces.

The seminar was primarily meant
to equip general managers, human
resource practitioners, industrial
relations managers, supervisors,
superintendents and workers’ rep-
resentatives with knowledge and
skills for managing workplaces and
human capital harmoniously.

It was noted that the seminar
would lay emphasis on the impor-

tance of maintaining harmonious
labour relations “as a pre-requisite
for enhancing productivity and
profitability of Tanzanian busi-
ness and civil society organisations
alongside trade union leaders”.
And, for us, there was cause for con-
cern here.

Highly reliable reports we were
privy to showed that all was not
well in most of the dozen or so af-
filiates of the Trade Union Congress
of Tanzania (Tucta) and even at the
umbrella organisation itself.

Allegations of involvement by
some heavyweights in a scandal
revolving around what was widely
seen as the mysterious depositing of
a hefty amount of money in a bank
account and the subsequent with-
drawal of nearly the whole amount
had raised hell and seen heads roll.

One of the umbrella body’s
arguably most vocal and financially
stable affiliates had meanwhile
been shaken to the roots after
experiencing serious problems
trying to maintain rapport with
some of its branches.

One of the biggest commercial
banks in the country was among the
branches most fiercely contesting
the affiliate’s status as a trade union
and had threatened to cut off fund-
ing and other contributions. That
would literally strangle the mighty
union.

But despite their weaknesses, the
most serious ones including lack of
financial and other resources and
therefore too much dependence on
member braches/businesses, the
trade unions have without doubt
helped much in making workplaces
across the country peaceful and
habitable.

The unions have also doubtless
played a significant role by repre-
senting workers at talks with the
likes of ATE, the government, World
Trade Organisation and Interna-
tional Labour Organisation.

Water supply authorities must exercise
enhanced vigilance across the country

lot has been done to-

wards ensuring stepped-

up supply of clean and

afe water in both urban

and rural areas in our country, but
much more needs to be done.

For instance, it was authorita-
tively reported only years back that
no fewer than 3.4 million Dar es
Salaam residents would continue
grappling with serious water supply
woes even after the completion of a
project that was widely expected to
stand as a near-permanent solution.

It was noted that at least 2 million
residents of the country’s commer-
cial city and its environs depended
on the dilapidated supply network
under what then ran as Dar es Sa-
laam Water and Sewerage Corpora-
tion (Dawasco). The rest, estimated
at 3 million, were effectively shut
out of the formal water distribution
system.

The 75bn/- project then being un-
dertaken in two phases by four Chi-
nese firms was designed to connect
water to 354 new customers along-
side putting up 57 water kiosks.

The project came - and has gone.
Surely, it has left a notable mark,
although it had skipped many key
suburbs facing critical water scar-
city and so the struggle continues.

There is no denying that in sev-
eral other suburbs of the city appar-
ently not covered by projects gone
by tap water is an appallingly rare
commodity and make do with shal-
low wells.

But if that is cause for concern,
even more disconcerting is the fact
that it is not always that the authori-
ties concerned sometimes respond
to slowly to alerts by members of

the public relating to notoriously
leaking water pipes and illegal wa-
ter connections - while in both cas-
es the ultimate loser is known.

It is no secret that some water
pipes are deliberately fiddled with,
ostensibly to enable the precious
liquid to flow and serve those who
cannot officially - that is, legally - ac-
cess it.

Yet, in effect, this cuts off bona
fide customers always ready and
willing to pay for whatever water
reaches them. It’s worse than incon-
veniencing; it amounts to criminal
tide not all that hard to stem.

Going by UN Habitat estimates,
60 per cent of water meant for use
in the city was once unaccounted
for, half of it through leakage. Meter-
ing by the utilities was below 30 per
cent, which gave more customers
room to misuse or otherwise waste
the water.

According to the UN agency, hav-
ing a proper water-demand man-
agement programme aimed at re-
ducing leakage, wastage and illegal
connections would see coverage
enhanced without calling for large
capital investments.

Admittedly, having to supply
water to a population vastly larger
than originally projected is a mas-
sive challenge. But we need to take
whatever mitigation efforts are pos-
sible before we are made to face a
Crisis or an emergency.

It should be unacceptable for
the authorities concerned - coun-
trywide - to be drawn into serving
illegal and other non-paying “cus-
tomers” and looking the wrong way
as they get reports of water leakages
and illegal water connections.
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What is productivity? - Part I

By Special Correspondents

imply put, productivity

measures the amount of

value created for each

hour that is worked in a
society.

Focus up: you probably know that
the amount of work you can get
done in one day is your rate of pro-
ductivity. Productivity in economics
is pretty much the same as produc-
tivity at your desk.

However, for companies or even
countries, measuring productivity is
a little more complex than how well
you were able to hold a video call
over the construction noise from
the street or your cat’s incessant me-
owing.

On a country scale, productivity
can mean the difference between
good and not-so-good standards of
living. For a company, productivity
can determine whether it can afford
to increase wages for its employees
or even if it can continue operating.
Stagnating or contracting productiv-
ity can spell serious trouble ahead
for individuals, organisations, and
nations alike.

Understanding what economic
productivity is and how it works is
critical to working towards main-
taining and increasing it. Here, we’ll
take a deep dive into the theory and
practice of productivity.

[Explore “What is economic
growth?” from McKinsey Explainers
for even more on macroeconomics
and growth, and where productivity
fits into the bigger picture.]

What are the different kinds of
productivity?

We’ve already touched on labour
productivity. On a country scale,
labour productivity is frequently
calculated as a ratio of GDP per to-
tal hours worked. So if a country’s
GDP were $1 trillion and its people
worked 20 billion hours to create
that value, the country’s labour pro-
ductivity would be $50 per hour. La-
bour productivity growth is crucial
to increased wages and standards of
living, and it helps increase consum-
ers’ purchasing power.

Economists measure other types
of productivity, too. Capital pro-
ductivity is a measure of how well
physical capital - such as real estate,
equipment, and inventory - is used
to generate output such as goods
and services.

Capital productivity and labour
productivity are frequently consid-
ered together as an indicator of a
country’s overall standard of living.

And total factor productivity is
the portion of growth in output
not explained by growth in labour
or capital. You could call this type
of productivity “innovation-led

growth”.

Why is productivity growth
slowing in advanced countries?

In the United States and Western
Europe, labour productivity growth
has been declining ever since a
boom in the 1960s. The story is a lit-
tle different in each country.

In the United States and Swe-
den, for example, there was strong
productivity growth from the mid-
1990s to the early 2000s, followed
by the largest decline in productivity
growth among countries surveyed
(due to financial crisis after-effects
and uncertainty).

In Italy and Spain, however, pro-
ductivity growth was close to zero
for years before the financial crisis
in 2008, which meant that the se-
vere contraction in the labour mar-
ket after the crisis actually acceler-
ated productivity growth.

Across the sample of countries in
Western Europe and North Amer-
ica, there have been three micro
patterns of productivity slowdown.
First, for a variety of reasons, the
recovery from the 2008 financial
crisis has created a job-rich but pro-
ductivity-weak environment.

Next, the few sectors that are ex-
periencing accelerated productivity
growth are too small or moving too
slowly to shift the overall numbers.

Finally, technological develop-
ment hasn’t had the boosting effect
on labour productivity that it has
had in the past.

To some analysts, this state of af-
fairs seems like a reappearance of
the Solow Paradox of the 1980s,
named for economist Robert Solow
who observed in 1987 that the gath-
ering momentum of the computer
age wasn't reflected in productivity
statistics.

The original Solow Paradox was
resolved in the 1990s when a few
sectors - technology, retail, and
wholesale - led an acceleration of
US productivity growth. It remains
to be seen when - or whether - the
current productivity paradox will be
resolved.

So why is this happening? Some
economists think it is a supply-
driven issue. In practice, this could
mean one of a few things: either that
digitisation hasn’t yet reached its
full potential or that the age of great
innovation has passed and the low-
hanging fruit has already all been
picked.

Another line of thought is that de-
veloped economies are increasingly
service-oriented, which by nature
have less productivity growth po-
tential (it takes professors, for ex-
ample, the same amount of time to
grade a paper today as it did in 1966,
or nurses the same amount of time
to change a bandage).

What'’s more, decades of industri-
al overcapacity killed the manufac-
turing growth engine, and no alter-
native has been found - least of all in
the low-productivity activities that
make up the service sector.

Other economists believe that the
productivity paradox is a demand-
driven issue, meaning that house-
holds have lower propensity to con-
sume owing to the financial crises of
2008 and 2010 and ensuing auster-
ity policies.

Combined with increasing ine-
qualities, this leads to lower income
for households with a higher pro-
pensity to consume. This leads to
lower aggregate demand, which in
turn causes a more stagnant supply
because there is less incentive for
firms to innovate, invest, and take
risks.

To accelerate productivity, busi-
ness leaders, policy makers and
individuals must commit to the digi-
tal transition. They must manage
the social and economic changes
brought by digitisation, including its
impact on job displacement.

Slowing productivity growth vs
rapid technological change

The point of technology is to help
us get things done faster and with
less effort. This, in turn, means giv-
ing more to consumers for less,
which leads to increasing social
welfare. So you might assume that
increased technological innovation
would mean increased productivity.

That’'s exactly what happened
in the 1990s, when a revolution in
information and communications
technology triggered a boom in pro-
ductivity.

But it hasn’t been the case more
recently: technology has continued
to develop but productivity growth
remains sluggish.

According to analysis by the Mc-
Kinsey Global Institute, this dis-
connect is due to three waves that
crashed in the aftermath of the
2008 financial crisis. First was the
waning of that 1990s productivity
boom, combined with the after-ef-
fects of the financial crisis, including
weak demand and uncertainty. The
third wave is digitisation, which has
necessitated a transformation of op-
erating and business models.

Each of the first two waves
dragged down productivity growth
by about one percentage point. The
third wave promises to boost pro-
ductivity but it comes with adoption
barriers, transition costs and lags
associated with the need to reach
technological and business readi-
ness.

Moving forward, the McKinsey
Global Institute predicts growth,
most of which will come from
emerging digital opportunities. But

this growth will require a dual focus
on promoting demand growth and
digital diffusion, in addition to tradi-
tional supply-side approaches.

Growth also depends on human
capital - meaning people with the
right skills and training to put digi-
talisation, Al and new technologies
to work.

Economic growth, labour pro-
ductivity, and changing labour
market

Over the past 50 years, the world
economy has expanded six-fold
and average per capita income has
almost tripled. These incredible
advances were powered by rapid
population growth - which expand-
ed the number of workers - and a
healthy increase in labour produc-
tivity.

But looking ahead, this unprec-
edented economic growth will slow
dramatically if productivity doesn’t
improve. That is because population
growth is slowing, which means the
labour force is shrinking relative to
the overall population.

If there are overall fewer workers
contributing to the economy, each
worker’s productivity will have to
increase for GDP growth to stay on
track.

McKinsey Global Institute re-
search on the future of productiv-
ity and growth after the Covid-19
crisis, focused on the United States
and Europe, found that some firms
responded boldly to the pandemic,
acting in ways that have the poten-
tial to increase productivity in the
years ahead.

However, the economic shock of
the pandemic and how companies
have responded could exacerbate
long-run structural drags on de-
mand.

It’s notable that about 60 per cent
of estimated productivity potential
comes from companies prioritis-
ing efficiency over output growth
- through automation, for instance.

If productivity gains aren’t rein-
vested in growth that drives jobs
and incomes, we risk a widening
inequality gap. Fast reskilling is key
to avoiding this, by helping people
whose jobs have been automated
quickly move on to other jobs or ca-
reers.

If those new jobs are more pro-
ductive than the last ones -which
is often the case - those particular
workers are turning “threats” (the
lost jobs) into an opportunity and a
boost in productivity for themselves
and the economy.

® A McKinsey & Company dis-
patch. The second and last
part will be published in to-
morrow’s issue of The Guard-
ian - Editor.
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What to do when retrenchment
of workers remains only choice

OMETIMES businesses

go astray for some rea-

sons be it economic

hardship, advance-
ment of technology or structural
changes which render employers
incapable of maintaining employ-
ees.

In such circumstances, some
employers resort to terminating
some employees which often-
times comes with labour dis-
putes. This article is meant to
assist employers and employees
understand important issues to
consider and the dos and don’ts.

However, this is not a compre-
hensive article to cover all issues
and exhaustive one, thus you will
(basically, must) contact your law-
yer when conducting termination
by way of retrenchment.

The Law that governs termina-
tion by way of operation require-
ment is mostly the Employment
Labour Relation Act number 6

of 2004 together with the Em-
ployment and Labour Relations
(Code of Good Practices) Rules
and Government Notice number
42 of 2007 Rules. All these these
laws provide for the kind of rea-
sons can be accepted as fair for
retrenchment and procedures to
undertake as well as remedies.

Section 38 of the ELRA and rule
24 of the Rules provides for nec-
essary steps to be taken before
retrenchment and the same are
mandatory to be adhered to and
waiving of any shall amount to
unfair termination.

The first stage is issuing notice
of intention to retrench. In this
stage, the employer issues no-
tice that they intend to retrench
the employees and that notice
should be placed in a place where
employees can see it and be in-
formed of the intention. Further,
if there is a trade union, then it’s
safe to serve the union with the

notice and involve it in the pro-
cess.

The second stage is to disclose
all relevant information on why
retrenchment for the purpose of
proper consultation. It is impor-
tant to state the reasons for termi-
nation of employment. The Court
in the case of EFC Tanzania Ltd
vs Anitha David Labour Revision
number 184 of 2021 emphasized
this.

The third stage is consultation.
In this stage, more contact be-
tween the two happens and the
reasons for retrenchment are ex-
plained as well as measures taken
to avoid or minimize the intended
retrenchment, timing of the in-
tended retrenchment, payment
in respect of retrenchment and
method of selection of employees
to retrench.

On method, trade unions have
been given powers to identify
proper mode but this does not re-

AN

UE PROCESS

by

Legis Allorneys

move the power of the employer
to select. The most important
thing is that the method should
not be discriminatory. For exam-
ple, the method of selecting preg-
nant women, only men or women
and people of certain religion and
ethnic groups can be seen as dis-
criminatory. The Court in the case
of Jhpiego vs Joseph Mwami and
Another Lab Rev. number 72 of
2020 emphasized this.

In all these stages, documenta-

tion key should any dispute aris-
es. The same comes in handy if a
Commission or Court is to deter-
mine rights of both parties.

After following the aforemen-
tioned processes, it is important
to have a retrenchment agree-
ment between the two parties
with participation of the trade
union whose role is to assist in
determining the rights of those
who could not attend meetings
or were not informed of the re-

trenchment.

If no agreement is reached,
then the matter can proceed for
mediation in the Labour Court
or Commission. It is important to
remember that previously there
had been a heated legal debate
on whether these retrenchment
processes should be followed in
the event of closure of business.

This debate ended recently in
a ruling by the Court of Appeal
in the case of Haider Minima
and 99 others vs FBME Bank Ltd,
Civil Appeal number 250 of 2018
whereby the Court held that in
closure of business, it is not man-
datory to conduct retrenchment.
Rather, normal ways of termina-
tion can be used.

Note, the material and informa-
tion contained in this article are
for general information purposes
only. You should not rely upon
the same as the basis of making
legal decision. Anyone consider-
ing legal action should consult
an experienced lawyer to under-
stand current laws and how they
may affect a case.

Send your questions by email
to info@legisattorneys.co.tz or
postal address Managing Part-
ner, Legis Attorneys, P. 0. Box
3750, DSM. Our website is www.
legisattorneys.co.tz.

By Dr Ananilea Nkya

AS the world marks the Interna-
tional Women’s day 2023, it is time
to recognise and celebrate individ-
uals—men and women-as well as
organisations whose contributions
improve standards of living in this
planet earth.

Women Fund Tanzania Trust
(WFT-T), the first and the only fem-
inist women’s rights fund in the
country, took the opportunity to
celebrate its remarkable achieve-
ments since it was established in
2008.

The successes include estab-
lished and sustained institutional
and governance structures to fa-
cilitate growth and sustainability
of both human and financial re-
sources as well as the fund’s femi-
nist agenda.

The fund’s feminist agenda is
led by the theory of change which
believes that supporting feminist
and women rights organizations,
groups and movements, is the
most effective and lasting solution
to ending the structural inequality
and injustices experienced by mil-
lions of women, girls and children
around the world.

The Chairperson of the fund’s
Board of Trustee Prof Ruth Meena
says in the period of 15 years, WFT-
T grants have increased from just
three in 2011 to 67 in 2021 and
that 60 per cent of its funding is
directed to the community-based
women’s rights organisations to
undertake works meant to better
the lives of women, girls and chil-
dren.

Several representatives of or-
ganisations advocating and pro-
moting women, girls and children
rights at community level through
interviews acknowledged having
effected change in their respective
communities using WFT-T grants.

Estomihi Henry, Coordinator of
journalists in Shinyanga District
Council, said through grants from
WFT-T, journalists working for 30
media outlets, including commu-
nity radios, mainstream television
and radio stations, blogs, social
media platforms and newspapers
were trained between 2021 and
2022 on how best to report on de-
velopment issues from feminist
perspective and their journalistic
works have started making a differ-
ence in the district.

“The training enabled the jour-
nalist to understand the impor-
tance of reporting development
issues using rights-based approach
and the impact of their news re-
porting has been great”, he said.

Some of the journalists con-
ducted investigative news report-
ing, following the initial training
conducted in early 2021 which ex-
posed the problem that children
especially girls in Luhumbo Ward
faced because of trekking long dis-
tances to and from Didia second-
ary school in Didia ward.

According to Henry, the inves-
tigative news reporting revealed
that because there weren’t any sec-
ondary school at Luhumbo Ward,

Pupils wave outside one of the classrooms of the recently-built Luhumbo Secondary School. The facility has saved learners in Luhumbo Ward, Shinyanga District, from trek-
king for eight kilometres to attend Kidia Secondary School in Kidia Ward. Photo courtesy of WFT-T

International Women’s Day: It is
time to celebrate change makers

children from this area were
forced to travel more than eight
kilometres from Luhumbo ward
to Bukumbi village in Kidia ward
to attend secondary school

He said as a result, many chil-
dren from Luhumbo ward espe-
cially girls would be forced to
abandon secondary education
for fear of being raped or at-
tacked by wild animals while on
their way to and from Kidia sec-
ondary school .

However, Henry said, through
investigative news reporting, in
2021 residents of Luhumbo ward
agreed with ward leaders to allo-
cate eight acres of land for build-
ing Luhumbo secondary school,
and contributed 15mn/- which
was used for building 12 school
latrines.

“Shinyanga District Council
allocated 80mn/- for construc-
tion of four classes that enabled
Luhumbo secondary school be-
come operational from January
2023, enrolling 136 pupils, out of
whom 60 are girls,” he said.

Additionally, Shinyanga jour-
nalists’ news reporting on wom-
en, girls and children rights has
also impacted positively in solv-
ing the problem of lack of water
in Mwamala ward, also making
it possible for a police post to be
built at Mwakitoria ward, an area
with 38,000 residents, including
small scale miners.

Henry said miners both wom-
en and men face varied issues
of violence on the mining sites
but to pursue a case, one had to
travel 14 kilometres and pay not

less than 6,000/- from Mwakito-
rio ward to Sarawe ward to get to
a police post.

The availability of a police post
in Mwakitorio ward means that
many cases, including gender-
based violence involving poor
women and men, which occur
within Mwakitorio mining sites,
are now be reported to the newly
built police station for the law to
take its cause.

Importantly, all these achieve-
ments suggest that feminist ac-
tivists engaging journalists in
development issues by training
them on how to report devel-
opment issues effectively can
make media a powerful agent of
change in the communities.

According to Prof Meena, the
achievements by journalists
were possible because WFT-T
partnered with Shinyanga re-
gional government in support-
ing Shinyanga District Council to
incorporate the National Plan of
Action to End Violence against
Women and Children (NPAVAWC
2017-2021/22).

In Arusha Region, WFTT
grants have made impact to
Maasai communities through
the work of MINUTIE, an organi-
zation based in Loliondo District
which has successfully won a
court case of a young Maasai girl
who was married off at a tender
age of 14, to an abusive old man.

Speaking during the WFT-T
celebrations which brought to-
gether 300 feminist women’s
rights, Rose Njilo, Chief Execu-
tive Officer of MINUTIE said

the girl was not only physically
abused by her husband but also
a group of men tortured her and
threw her out in the bush wher-
wild animals could feast on her
but luckily she was rescued by
sympathetic residents.

“We pursued the case be-
cause we believed that in the
end Maasai community men
and women would learn that it
is violation of the country’s Con-
stitution to marry off a girl below
18 years and also it is a criminal
offence for a person to torture
another person”, she said.

In Dar Es Salaam Region, sev-
eral women rights organisations
have accessed funding from
WFT-T and the use of the same
brought about transformative
impact.

One example is the support
granted to Wanawake katika Jiti-
hada za Kimaendeleo (WAJIKI)
whic has launched an anti-sex-
tortion campaign dubbed ‘Safari
Salama kwa Mtoto Wa Kike Bila
Rushwa ya Ngono’ (Safe journey
for a girl child without sextor-
tion) among motorcycle tiders
(bodaboda) as well as conduc-
tors and drivers of commuter
buses (daladala) in the sprawling
commercial capital.

With funding from WFT-T, WA-
JIKI has been able to influence
the actual and possible perpe-
trators of sexual abuse to girls
into ambassadors of a campaign
to protect girls and school chol-
dren in general as they move to
and from school.

Janeth Mawinza, WAJIKI ex-

ecutive director, said feminist
organisations working on vio-
lence against women, girls and
children under the leadership
of WILDAF (Women in Law and
Development in Africa) during
the 16 days of activism against
gender-based violence in 2022
picked WAJIKI campaign strate-
gies as a best practice, and used
it to reach out to masses using a
caravan that travel in several re-
gions in Tanzania.

“Our strategies involved trans-
forming men motorists and con-
ductors of commuter buses so
that they become protectors of
schoolgirls. We also reached out
to schools to educate pupils on
how to protect themselves and
to the general public through
small groups (kijiwe kwa kijiwe)
as well as individual by individ-
ual so that everyone is aware on
how to protect girls and school
children from sextortion”, she
said.

However, Mawinza  said,
should they secure more fund-
ing, their plan is to make sure the
campaign is promoted nation-
wide.

Debora Mwanjanje, Coordina-
tor of ELIMISHA, said through
information and education strat-
egy; they have reached out to
many women in Mbeya Region
especially small-scale traders.

“Unlike before, a lot of women
traders these days do not borrow
money before they come to us to
seek support in understanding
the terms of the loans they wish
to take”, she said.

The WFT-T second level of funding
is devoted to strengthening women,
girls and children’s rights movement
through national networks, plat-
forms and coalitions which inter-
rogates discriminatory legal frame-
works, policies, plans and budgets
for the purpose of raising collective
voice and sustaining feminist agen-
da.

Prof Meena said through WFT-
F funding, the Coalition of Women
Leadership and Constitution has
been instrumental in demanding
enhanced participation of women
in leadership spaces, incorporation
of an equality principle in the Politi-
cal Parties Act as well as demand for
reform of electoral laws to facilitate
effective participation of women in
electoral processes as voters and
candidates with equal chances of
winning.

According to Mary Rusimbi, the
co-founder and the first executive
director of WFT-T, there are 44 wom-
en’s funds at regional level namely
Asia, Latin America and Africa and
at national level where WFT-T fits in,
pushing for development in philan-
thropic sector over the last 30 years.
The second co-founder is Marije Te
Riele.

Rusimbi said the idea of forming
women funds comes from 30 years
of feminist funding experiences
which demonstrated that the contri-
butions of women, girls and others
affected by injustice have big poten-
tial for transforming communities
and the world.

Further, she said experience dem-
onstrates a growing body of knowl-
edge and evidence which confirms
the critical role of collective action,
women’s groups and movements
and women’s funds’ role in advanc-
ing women’s rights and transforma-
tive feminist agenda.

Ananilea Nkya holds a PhD on
Tanzanian News Media Engage-
ment with National Development
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Excluded Afghan girls forced
to seek education in Pakistan

By Ashfaq Yusufzai

UNDREDS of young wom-

en and girls are moving to

Pakistan to continue their

studies after the Taliban’s
restrictions on women’s education in
Afghanistan.

This week Afghan students called
upon the Taliban leadership to allow
women into universities and pave way
for the development of the war-rav-
aged country.

On March 6, 2023, universities in Af-
ghanistan re-opened after winter va-
cation but only for male students.

“We want the Taliban’s government
to respect women as Islam gives equal
rights to women. Therefore, allowing
female education is just in line with Is-
lam,” Naureena Bibi (17) arrived in Pa-
kistan in June last year and is studying
at a college in Peshawar.

Another student recalls how she
and her siblings were sent to Pakistan
to continue their education.

“With the seizure of powers in Af-
ghanistan by Taliban, women feel har-
assed. My parents are extremely con-
cerned about us because the soldiers
cause trouble for the female students
when they go to schools,” Shaheen

Afghan girls
attend a pri-
vate school in
Pakistan rath-
er than lose
out on their
education.
Credit: Ashfaq
Yusufzai/IPS

Bibi (17) told IPS.

A Grade 12 student, she said, be-
lieves that Taliban leaders’ actions
are misguided, and this is why par-
ents were leaving Afghanistan to let
their female children be educated.

“If the situation remains the same
and the Taliban doesn’t review their
decision regarding banning women
from universities, there will be no
female doctors and nurses to treat
women patients,” she said.

According to her, many of her rela-
tives have arrived in Peshawar and
been admitted to schools and col-
leges.

“My father has a cement shop in
the Afghan capital Kabul, and he
still lives there, but I, along with my
brother and two sisters, have come
here and rented a house just for our
education,” she said. “My younger
sister is also pursuing studies in
computer science in a private col-
lege in Peshawar.”

Peshawar, located close to the Af-
ghan border, is the ultimate destina-
tion for girls to quench their thirst
for education.

After the Taliban seized power
in August 2021, they banned most
women and girls from attending

high schools, colleges, and universi-
ties in Afghanistan, sparking inter-
national condemnation and despair
among young people in the country.

To condemn the decision, women
have staged protests in the capital
Kabul since the imposition of the
ban.

“We have been holding agitations
to force Taliban to rescind the ban
and allow women education but to
no avail. Taliban are very strict to-
wards women,” Naseema Bibi, an
Afghanistan Women’s Unity, and
Solidarity activist, told IPS.

Bibi said that restrictions aimed
to send women to the stone age
and that the United Nations must
do some soul-searching to save the
future of thousands of women who
were now sitting idle in their homes.

“We appeal to the Taliban and the
international community to come
to the rescue of women and permit
their education. Less than five per-
cent can afford admission to Paki-
stani institutions,” she said.

Taliban have also banned women
from pursuing university degrees in
Islamic studies.

In all Islamic countries, women
become medical doctors, lawyers,

and scientists and take up other
advanced studies, but the Taliban
claiming to be championing the
cause of Islam, are prohibiting them
from education, she said.

Pakistan had, even before the Tali-
ban took over, been providing edu-
cation to Afghan nationals.

“We have allocated 15 seats in
medical colleges for Afghan stu-
dents in medical colleges in Khyber
Pakhtunkhwa, one of Pakistan’s four
provinces close to the Afghan bor-
der,” said Dr Muhammad Rafiq at
the Ministry of Health, Islamabad.
He said there are over 5000 seats
throughout Pakistan where students
are enrolled on the Afghan govern-
ment’s recommendation.

Now after the Taliban’s ban, par-
ents are moving their daughters to
get education in private educational
institutions in Pakistan, he said.

No country in the world can make
progress when women half of the
population is held back, he said.

Pakistan’s Foreign Minister Bila-
wal Bhutto Zardari said he was dis-
appointed by the Taliban’s decision
and wanted the Taliban to revoke
the ban and allow women to get an
education.

He hoped the Afghan government
would review its decision and facili-
tate women’s education.

Pakistan will help the Afghan wom-
en in their education, he said.

“We have been hosting over three
million Afghan refugees,” he said.

Gul Yasmin (19), an Afghan medi-
cal student in Peshawar, is perturbed
over the Taliban’s order to prohibit
women’s education in her country.

“It is highly ridiculous that the Tali-
ban’s leader Hibatullah Akhundzada
has been arguing that his inner circle
has been against modern education
of girls. Our country requires female
doctors, nurses, and teachers to make
progress,” she said.

“Without women’s education, we
cannot move forward, and the Tali-
ban must revisit their instructions on
female education,” she said. “Afghani-
stan has been facing massive brain
drain, and our doctors, engineers,
and educated lots are migrating to Pa-
kistan and other countries due to the
situation created after Taliban’s rule.”

Afghanistan’s Minister of Higher
Education, Neda Mohammad Nadim,
told IPS they hadn’t taken a final deci-
sion on the education of women and
girls.

“We will allow girls’ education
based in accordance with Sharia law.
It’s a temporary problem but will be
resolved soon,” he said. Taliban held
women in high esteem because Islam
gives respect to women, the minister
said.

Taliban have often been slammed in
the past for their attitude to women,
Javid Khan, a teacher of international
relations at the University of Pesha-
war, told IPS.

“They (Taliban) didn’t allow girls ed-
ucation during their rule in the 1990s.
The new ban isn’t surprising,” he said.

According to UNESCO, women’s
attendance in higher education in-
creased 20 times between 2001 and
2018, he said. It means that only the
Taliban was the hurdle in women’s
education, Khan said.

Sultana Gul, a female Afghan teach-
er, who arrived in Peshawar in De-
cember last year and teaches at a pri-
vate school, told IPS that she couldn’t
serve back home because of the har-
assment of the Taliban’s soldiers.

“Going and coming back from
school has become a daunting task
for female teachers and students.
Therefore, I came here and am teach-
ing at an Afghan school,” Gul (31), who
previously worked in a girls’ school in
Kabul.

She said that most girls want to
come to Peshawar, but their parents
won’t allow them. In some areas, the
Taliban allow women in high schools,
but generally, they are stricter, and
people are afraid, Gul said.

She said there is a glimmer of hope
for Afghan girls in Peshawar, but only
a few can benefit.

IPS UN Bureau Report

By Mario Lubetkin

THE global food security crisis
reveals an increase in the under-
nourishment prevalence, reach-
ing higher than in 2015, when
countries first agreed to eradicate
hunger by 2030 as one of the SDG
targets. In the Caribbean, between
2014 and 2021, hunger increased
by 2.3 percentage points, affect-
ing 16.4 percent of its population
by 2021. Moreover, the Caribbean
is a net importer of almost all the
main food groups such as cereals,
dairy products, fruits and veg-
etables (except the Dominican Re-
public), meat and vegetable oils.

This region is highly vulnerable
to extreme events, climate varia-
bility and climate change. Increas-
ingly extreme weather events,
shifting rainfall patterns, rising
temperatures, recurrent drought,
and floods, among others, pose
an unprecedented threat that can
cause substantial socio-economic
and environmental loss and dam-
age.
The recent Forty-Fourth Regu-
lar Meeting of the Conference of
Heads of Government of the Car-
ibbean Community (CARICOM),
chaired by the Bahamas, high-
lighted some of the main chal-
lenges affecting food production
in the region. The Food and Agri-
culture Organization of the United
Nations (FAO) has strengthened a
special focus to implement joint
strategies to support the Carib-
bean countries’ priorities and dis-
cuss new ways for the Caribbean
to transform agri-food systems.

For the first time, FAO was in-

The successful transformation of the agri-food systems in the region will require ownership, political
commitment, and action plans, writes the author. Credit: Wadner Pierre/IPS

The Caribbean’s role in
the transformation of
our agri-food systems

vited to address this important
discussion during the 17th Special
Session of the CARICOM Coun-
cil for Foreign and Community
Relations (COFCOR). FAO recog-
nized CARICOM’s great efforts to
implement the agri-food systems
strategy in member states to help
achieve the reduction of the Car-
ibbean’s large food imports bill by
25 percent by 2025.

The Organization is supporting
the development of priority value
chains to contribute to reducing
the region’s food import bill. It is
doing so by working with govern-
ments and key stakeholders in de-
signing and upgrading strategies,
as well as good practices and op-
portunities for attracting invest-
ment to help boost intra-regional
trade.

In this frame, the Heads of Gov-
ernment of CARICOM have also
supported the project proposal
“Building Food Security through
Innovation, Resilience, Sustain-
ability and Empowerment” pre-
sented by Guyana; and FAO is
working closely with the Mem-
ber States to promote a climate
finance mobilization strategy to
fund innovative initiatives such
as novel animal feed, optimizing
greenhouses, soil, and land map-
ping. FAO supports governments
and communities in building ca-
pacities to comprehensively man-
age multi-hazard risks to enhance
the resilience of livelihoods and
value chains.

It is crucial to increase and im-
prove the efficiency and effective-
ness of investments across the
agri-food system. In this regard,

FAO, together with the CARICOM
Private  Sector  Organization,
agreed to pursue collaboration to
enhance intra-regional trade and
private sector investment in the
Caribbean to trigger agriculture
sector growth.

On the other hand, the last Sum-
mit of Heads of State and Govern-
ment of the Community of Latin
American and Caribbean States
(CELAC), whose current pro-tem-
pore presidency is held by St. Vin-
cent and Grenadines, concluded
with a declaration from 33 mem-
ber states, which emphasizes a re-
gional commitment to guarantee
food security, supporting agricul-
tural and rural development.

This high commitment of the
main government structures
of the region will contribute to
an effective preparation for the
next FAO Regional Conference
in Georgetown, Guyana, which
will take place in March 2024,
disclosing the importance of an
effective engagement of the Car-
ibbean in the decision-making
process to transform the agri-
food systems.

The successful transformation
of the agri-food systems in the
region will require ownership,
political commitment, and action
plans. It is necessary to coordi-
nate a joint effort to reinforce
technical assistance in the field
and more investment and part-
nerships to support food security,
climate change fight, sustainable
production, and international fair
commerce to protect livelihoods
and small-scale producers and
guarantee our food security.
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By Guardian Correspondent,
Ngara

S the country joined the

global world to commemo-

rate the International Wom-

en’s Day, a group of women
in Ngara District, Kagera Region came
together as friends with the aim of up-
lifting one another economically, have
much to smile about.

These women injected between
50,000/- and 300,000/- as capital to
enable them purchase fruits and other
commodities so as to supply to Tembo
Nickel after securing a tender to send
the service every week.

Some in the group were previous-
ly engaging in selling second hand
clothes, peddling trinkets and others
had vegetable and fruit stalls at Ru-
lenge markert which is expanding day
to day.

Benadetha Bishashara, one of the
group members says one day, an of-
ficer Tembo Nickel, saw the banner
which had the women with a head-
ing ‘Conventional Unisupply’ and ap-
proached them.

“She was passing by and noticed our
banner, we said we could distribute
different products such as food, fruits
and vegetables, even though truthfully
we had never done this kind of busi-
ness before,” she says.

Benadetha added that despite hav-
ing no experience in the business,
Tembo Nickel had faith in them and
provided them with a chance to supply
fruits, vegetables and other food stuff.

“After securing the tender, our major
challenge was capital, we found some-
one to provide collateral at the bank
where we got a loan, and we started
to supply the fruits to Tembo Nickel,
from October 2021 to date. As the trust
between Tembo Nickel and ourselves
continues to grow, we now supply the
company every Saturday and each of
us has a specific task,” she explains.
Magdalena Rajabu, one of the group
members says as soon as Tembo Nick-
el gave them the tender, it was easy for
them to even get products on credit.

“Even the whole sale traders whom
we take the products with have trust
for us because they know you are sup-
plying Tembo Nickel and that is a big
help to us,” she states.

Magdalena says the trust put in them
by Tembo Nickel from their early be-
ginnings till now, has enabled them to
grow their businesses, transform lives.

“We were simply advertising our-
selves with a banner because we be-
lieved we could offer that service, even
with very little credit at the time. Then
Tembo Nickel officials passed by and
saw us and today we are here,” said

Benadetha
Bishasha-
ra and
Magdalena
Rajabu,
weigh
their
produce
before
delivery
to Tembo
Nickel

Tembo Nickel improving lives
of Ngara District small traders

Magdalena.

Magdalena explains that the out-
come is impressive with a starting capi-
tal of between 50,000/- and 300,000/-
from each member they now have a
collective base of 15m/-.

“In the beginning I used to buy
Kitenge fabric, second hand clothes
which would hang in my stand, even
a whole month with no sales, now the
group has formed a company and also
our individual capital has expanded.
I have a clothes shop and I no longer
pedal second hand clothes,” she said.

Aneth Justine says in 2016 she start-
ed to sell avocados and when her capi-
tal reached 50,000/- she added more
varieties of fruits.

After securing the Tembo Nickel
tender, and with bigger capital, the
group had to look outside the district
for other products to satisfy their cus-
tomers.

“Our main customer is Tembo Nickel,
for sure this company has changed our
lives in a significant way, from having
small capital and looking for products
here and there, to now having bigger
capital, we are now able to take bigger
orders and get much more produce,”
she says.

“There are times when produce such
as mangoes, oranges, Irish potatoes
and cucumber have to be ordered, and
we are comfortable with that because
we have a reliable trusted customer”

she adds.

Ester Mihungo, a mango seller at Ru-
lenge market, says that she still carries
on with her personal business of selling
different fruits, but on Saturdays, she
has a solid customer which is Tembo
Nickel which takes large orders.

“This has all come about because of
trust between each other and between
our clients. We are hoping that Tembo
Nickel will continue to trust women in
the surrounding area, we are an exam-
ple for others,” she stressed.

She says: “Perishable goods have a lot
of challenges, including transportation
because some are sourced outside of
the district and by the time they arrive
some have started to rot.”

“We wish we could one day have a
cold-room, so we can ensure the all
the produce arrives at its optimum and
this will ensure bigger profits for us,”
she said

These women bore witness on how
Tembo Nickel has changed their lives
and they are only a small segment of
those who are reached by the com-
pany. As they themselves have said,
each week they buy produce from be-
tween 50 and 70 other women. They
buy eggs from a children’s orphanage
in Rulenge.

Tembo Nickel has not just touched
lives of the women and their families,
but a chain of traders in the market
whom the women buy the produce.

500 female journalists to benefit from TGNP project

By Correspondent Daniel
Semberya

THE Tanzania Gender Network
(TGNP) is set to train 500 identi-
fied gender champion female jour-
nalists students from ten higher
learning institutions—journalism
colleges and universities in Dar es
Salaam.

Anna Sangai, TGNP training
and capacity building coordinator
unveiled this recently in Dar es Sa-
laam when speaking during a one
day orientation session on Bore-
sha Habari Project with lecturers
from some high learning institu-
tions.

Sangai said that the Tanzania
Media and Civil Society Strength-
ening (Boresha Habari) Project,
which is being implemented by
TGNP in collaboration with In-
ternews, intends to see the 500
female journalist students are
equipped with gender concepts
and gender sensitive reporting
skills.

She said that TGNP has been
implementing various projects
aiming at sensitising and bringing

Tanzania Media and Civil Society Strengthening (Boresha Habari) Project Coordinator Mariam Oushoudada speaks on the importance of the
project at a briefing for lectu. Photo: Courtesy of TGNP.

journalists in higher learning in-
stitutions will encourage female
students to vie for leadership
posts and campaign for female
leadership in higher learning in-
stitutions.

Women’s share of senior and
leadership roles has seen a steady
global increase over the past five
years (2017-2022).

One of the participants during
that session, Assistant Lecturer
Mass Communication Depart-
ment, Tumaini University Dar Es
Salaam, Ajuaye Mdegela has com-
mended TGNP for introducing
this project.

“The project will equip the se-
lected student journalists with
proper skills on how to write and
report properly on all issues on
gender and related matters.”

He however urged TGNP to en-
sure all reportage issues by these
selected journalists will undergo
their training to reach the society,
which is the targeted audience to
enable the understand what is all
about on gender.

Dean of students and Tutor at
the Dar es Salaam School of Jour-
nalism, Sadick Japhari, said that
the session on gender issues was
very resourceful to them.

“We have been equipped with

women into leadership posts, not-
ing that it is their expectations that
working collaboratively with these
ten selected high institutions will
among many other things increase
gender sensitive reporting by fe-
male journalist students.
“Enhance the capacity of female
students be able and have the
courage to vie for leadership posts
in within and outside their higher
learning institutions’ compounds.”
Coordinator of the Media and
Civil Society Strengthening (Bore-
sha Habari) Project, Mariam Oush-
oudada said that a four months
project aims at up scaling TGNP
intervention of women leadership

through implementing various ini-
tiatives and leveling the leadership
presentation of women in various
leading posts in the nation.

She further noted that the pro-
ject also intends at increasing
young journalist women and men
become gender champions that
advocate for female leadership in
the higher learning institutions.

Oushoudada further noted that
their orientation session on Bore-
sha Habari Project with was to
introduce to them this project be-
cause they are the ones grooming
these journalists.

“A day orientation meeting with
20 Higher Learning Institutions

lecturers intends to highlight on
the project activities to be con-
ducted in their respective high
learning institutions.”

The lecturers and tutors were
drawn from Tumaini University,
St Augustine University of Tanza-
nia (SAUT)-Dar es Salaam Cam-
pus, Dar es Salaam College of
Journalism, the Open University,
Raida, Time School of Journalism,
Practical School of Journalism,
Institute of Arts and media com-
munication, and School of Jour-
nalism and Mass Communication,
University of Dar es Salaam.

According to Oushoudada said:
“It is imperative to start grooming

female leaders in higher learning
institutions because this is where
they start lagging.”

She further noted that higher
learning institutions are a major
platform where leaders are pre-
pared; hence it is best to strike the
iron while it’s still hot.

Oushoudada noted that the
training will be based on gender
concepts and gender-sensitive
reporting, media and ethical lead-
ership, fact checking and ethical
leadership in media.

“This will allow the young jour-
nalists when deployed in the me-
dia houses to accurately reflect
society and the actions, views and

concerns of all genders, hence cre-
ating more space for women to vie
for political seats without the fear
of being publicly humiliated.”

This initiative will also perpetu-
ate the inclusion of women who
are experts in their fields is es-
pecially important, particularly
in areas traditionally dominated
by men’s voices such as politics,
economics, conflict, science and
SpOTrts.

Doing so will at the end mitigate
the scarcity of female youth lead-
ers in higher learning Institutions
and other journalism structures at
large.

Again the sensitization of young

skills that will enable us teach our
students on how they can appro-
priately and properly report gen-
der issues.”

Lecturer, Journalism and Media
Studies of the School of Journal-
ism and Mass Communication,
University of Dar es Salaam, Dr
Dotto Kuhenga, has commended
TGNP for the various initiatives it
has been undertaking on gender
and media to young leadership.

However, he has suggested that
since gender is a multi-sectoral
issue, they need also to take sev-
eral measures and approaches in
order to attain the intended pur-
pose of their project.
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By Ufrieda Ho

LOOMING shortage of medi-

cal specialists in South Afri-

ca and across the continent

tands to put Africa’s health-

care progress further on the back foot,

deepen global inequities and ultimate-

ly throttle the training pipeline of pro-
fessionals.

These challenges are tipping points
for worst-case scenarios for public
healthcare, said Eric Buch, chief ex-
ecutive of the Colleges of Medicine of
South Africa (CMSA) and a professor
in health policy and management at
the University of Pretoria. They also
impact on the success of meeting the
aspirations of universal health cover-
age, including in South Africa through
the National Health Insurance.

It made the focus of recent two-day
International Medical Education Lead-
ers Forum - Africa conference at the
university about pushing for greater
investment in and promotion of spe-
cialised medicine as “not a healthcare
luxury” but a vital part of building in-
tegrated public healthcare systems
across Africa.

There was also a clear warning from
speakers at the conference that Africa
must raise a stronger unified voice or
specialist expertise will continue to be
exported to richer countries or be re-
served for the moneyed and the elites
on the continent.

Another call was to simultaneously
work on staff retention strategies, in-
cluding addressing underlying condi-
tions that cause job dissatisfaction,
while pushing back harder on things
like the World Health Organization’s
(WHO) code of conduct on internation-
al recruitment. The code is meant to
prevent “brain drains” but has become
too easily circumvented and doesn’t
carry adequate consequences for non-
adherence.

For decades the continent has borne
the brunt of the loss of medical exper-
tise and weakening training support
and infrastructure. A WHO survey
released in June 2022 and published
in the British Medical Journal Global
Health found that even at a primary
healthcare level - never mind special-
ist level - the continent falls short of
the WHO’s threshold density of 4.45
health workers (physicians, nurses and
midwives) per 1,000 people. Across 47
countries the average was a mere 1.55
health workers per 1,000 people. Only
Mauritius, Namibia, Seychelles and
South Africa scored above the thresh-
old ratio.

There’s urgency for specialists to act.
Buch added: “The agenda of this gath-
ering that represents nine Colleges of
Medicine in South Africa (CMSA), West
Africa and East Africa, is a first of its
kind in many ways because we recog-

through the same final exit exams
each year, the output of specialists
still faced severe bottlenecks. “There

just aren’t enough specialist training

posts at academic hospitals. So, the
pipeline is too small to produce the
number of specialists required to
meet the national needs.”

It’s a deepening crisis for South Af-
rica, and already a disaster in many
countries in the rest of Africa. For
Dr Jane Obudu Fualal, president of
the College of Surgeons of East, Cen-
tral and Southern Africa, that means
patients from countries like hers,
Uganda, are forced to travel to South

Africa or overseas for specialist treat-

ment. Many who can’t afford it simply
die. Those who spend on treatment
outside their borders add to the eco-
nomic bleed for their countries.
Fualal said it should be a trend that
can be reversed with better strat-
egising and investment. “We have to
make governments understand that

we don’t have to lose billions and in-

The recent International Medical Education Leaders Forum - Africa conference heard that there ‘just aren’t enough specialist training
posts at academic hospitals’. (Photo: iStock)

The shortage of medical
specialists looming crisis
for Africa, experts warn

Jawi added
that coming
healthcare
threats will
look like a
repeat of

the Covid
devastation
of 2020. It
should compel
governments
to be better
prepared and
to invest in
health and
education.

nise that as specialists we are at a
moment where we have the respon-
sibility to drive an agenda about the
unique and essential contribution
of specialists to healthcare and the
threats to our healthcare systems if
we don’t make our voices heard.”

The conference drew representa-
tives from an 11,000-member com-
munity.

The aim now, Buch said, is for a
detailed conference report to be
compiled with clear recommen-
dations and actionable steps. This
document will be presented to the
WHO, the African Union and the
global community of medical educa-
tion fraternities and colleges. It was
about African specialists fighting for
a seat at the table to shift agendas.

Representatives at the conference
also homed in on the wellness, sup-
port and leadership development of
doctors. It’s an overlooked area, said

Professor Suvira Ramlall, the CMSA
president at the College of Psychia-
trists, in her presentation. She add-
ed that there is terrible irony that
doctors are often the worst patients,
neglecting their own mental health
needs. Other speakers who touched
on this theme raised concerns about
stigma and fear of seeking help be-
cause of the risk of losing licenses
to practice or suffering reputational
damage.

Speakers said that many doctors,
as aresult, start their journey to spe-
cialisation with unseen or hidden
burdens of mental health issues.
There are pressures to succeed in
advancing their careers while often
working for low pay and in appalling
conditions. Not being able to help
their patients in the way they are
trained to do also amounted to mor-
al injury, burnout and ultimately ex-
iting the public healthcare system.

stead we can make Africa a destina-
tion for specialist medical tourism.”

Lives above profit

She also called for more innova-
tion and locally appropriate solu-
tions. For instance, Covid-19 had
revealed ways to optimise online
platforms. For candidates in her re-
gion it had helped cut travel accom-
modation costs and time.

Professor James Jawi, the Kenyan
executive director of the African
Centre for Global Health, said that
ultimately the conference’s message
needs to reach politicians and policy-
makers:

“For a long time we have been led
by economic thinking which states
that the key thing is to control infla-
tion so that the economy can grow

and only when the economy has

Other presentations highlighted
the lingering impact on doctors who
bore direct witness to the scale of
death and severe illness from the
Covid-19 pandemic. Data presented
also showed a growing reality that
many doctors and health workers
are dependent on alcohol and drugs
to cope.

The third key conference theme
focused on improving and consoli-
dating examination and assessment
standards for specialists. It’s become
crucial to improve public trust of
specialists trained on the continent.

“We have been working towards
workplace-based assessment and a
programme of entrustable profes-
sional activities that every special-
ist knows their discipline, not that
they've just filled a logbook,” said
Buch of efforts in South Africa.

But even as the CMSA had more
than 5,000 candidates who went

grown will you have enough money
to provide healthcare. We've been
arguing against this - economists
and politicians need to start thinking
about values differently, other than
GDP and profit and that what matters
are the lives of people.”

Jawi added that coming healthcare
threats will look like a repeat of the
Covid devastation of 2020. It should
compel governments to be better
prepared and to invest in health and
education.

“Even the few people we are train-
ing as specialists, we are losing to oth-
er countries because at home we are
not giving them sufficient incentives
to stay. Government needs to under-
stand that specialist medicine is not
‘too expensive” and healthcare is not
a consumptive sector - it is a produc-
tive sector.”

DM

Breaking the link between ‘polycrisis’ and poverty

By Vidya Diwakar

THIS year marks the halfway
point— eight years in and eight
years out— of the UN Sustainable
Development Goals to end pov-
erty and reduce inequalities.

Yet, we are a long way off from
these commitments, and multiple
crises - now known as ‘polycri-
sis” - such as conflict, disaster and
extreme poverty are converging
on low income and lower-middle
income countries, necessitating
systemic change in our poverty
eradication efforts.

The scale of the challenge be-
fore us is undeniable. Poverty has
long been concentrated in certain
low- and lower middle-income
countries that continue to experi-
ence conflict and a high number of
conflict related fatalities, and high
numbers of people affected by dis-
asters from earthquakes, to floods,
fires or drought.

These are just two causes of im-
poverishment and chronic pov-
erty, which often combine with
other crises and shocks including
ill health.

This isn’t just a concern, how-
ever, at the country level. The
challenge we are increasingly fac-
ing because of polycrisis in many
parts of the world is that inequali-
ties within countries are also
worsening. The complex and of-
ten multi-layered nature of today’s
crises means that policymakers
need to develop longer term solu-
tions, instead of firefighting crises
as they emerge.

Our work at the Chronic Pov-
erty Advisory Network (CPAN)
in Afghanistan saw that the pan-

Children are assessed for malnutrition at an IDP camp in Borno State, Nigeria. Credit: WFP/Arete/Sieg-

fried Modola

demic, layered with the transition
in power, drought, and heightened
economic crises, all combined to
drive poverty and a dramatic in-
crease in hunger.

Its consequences were especial-
ly worrying for certain groups, not
least women and girls, and with
intergenerational consequences.

In Nigeria, research points to a
confluence of hardships over the
years experienced by the poorest
populations due to sequenced, in-
terdependent crises. The poorest
households pre-pandemic were
more likely to experience hun-
ger and sell agricultural and non-
agricultural assets to cope during
COVID-19 in 2020.

As time went on they were also

more likely to pay more than the
official price for petrol in 2022
during rampant economic crisis,
and to expect drought and de-
layed rains to negatively affect
them financially into 2023.

Yet despite interconnected cri-
ses, most governments and inter-
national agencies respond to each
disaster individually as it arises.
This could limit the effectiveness
of poverty eradication interven-
tions or create additional sources
of risk and vulnerability amidst
polycrisis.

For example, the singular focus
of many countries responding to
COVID-19 often diverted resources
from other interventions includ-
ing peacebuilding operations,

thereby allowing new conflict
risks to arise.

Working ‘in” and ‘on’ polycrisis:
centring equity and risk

To reach the goal of poverty
eradication and reducing extreme
inequities, it is critical to respond
in a way is sensitive to working
in places experiencing polycrisis.
This requires at a minimum up-
holding principles of ‘do no harm’
and being sensitive to local condi-
tions and contexts.

At the same time, we need to
find ways of proactively work-
ing on polycrisis, by responding
to multiple crises simultaneously
rather than one at a time. In other
words, building on learning from
conflict contexts, we need to be

working in and on polycrisis in the
road to zero poverty.

Many countries worked ‘in’ poly-
crisis when responding to climate-
related disasters during COVID-19.
For example, the Bangladesh gov-
ernment adapted its Cyclone Pre-
paredness Plan through various
actions including modifying dis-
semination of messaging through
public announcements and digital
modalities, and combining early
warning messaging with COVID-19
prevention and protection mes-
saging.

Afghanistan disaggregates
needs by sector, severity, location,
and population groups in its hu-
manitarian needs overview, which
when considered holistically can
help ensure responses that priori-
tise benefiting people in poverty.

There are equally important les-
sons from working ‘on’ polycrisis.
The World Food Programme’s
operational plan in response to
COVID-19 was regularly updated
to consider evolving layered crises
and support pre-emptive action,
scale-up direct food assistance,
and reinforce safety nets.

There are also examples we can
draw on for reducing poverty from
around localised decision making,
relying on the knowledge that lo-
cal communities, women’s rights
organisations, and local disaster
risk management agencies have
about populations in the areas in
which they operate.

Flexibility in funding is impor-
tant in this process to be able to
respond to rapidly changing con-
texts and needs.

Working ‘in" and ‘on’ polycri-
sis together necessitates matrix

thinking, rebooting and recasting
what we know of complexity of
intersectionality. While we pre-
viously recognised intersecting
inequalities primarily by identity
markers, such as gender, caste,
and socio-economic status, we
need to increasingly be aware of
how inequalities of people and
place converge over time, and
how we might centre equity in
risk-informed responses.

This requires a fundamental
shift from single-issue techno-
cratic approaches to crisis man-
agement. For example, though
social protection - direct financial
assistance for people - was her-
alded as a key mitigation measure
during COVID-19 and in response
to recent food and energy price
inflation, most cash transfer pro-
grammes averaged just four to five
months during the pandemic.

Social protection could be ad-
justed to increasingly target the
vulnerable as well as people in
poverty, and within those catego-
ries the people who have arguably
been most disadvantaged by these
crises. Recovery programmes by
governments and international
agencies also need to go on for
longer than they typically do to
build people’s resilience in times
of uncertainty.

Disaster-risk management agen-
cies within government could
also consistently integrate conflict
considerations in their activities.
There are examples of anticipa-
tory action such as early warning
systems that draw on local, cus-
tomary knowledge that could be
built on in this process.

IPS UN Bureau
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THE global road marking materi-
als market registered a Compounded
Annual Growth Rate (CAGR) of 4.4
percent, reaching above US$8.99 bil-
lion by 2029, according to the report
by MarketsandMarkets, analytics
firm.

Road marking materials can be
referred to utilize on the roadways
and pathways to communicate and
guidance information to drivers and
pedestrians.

“Uniformity in the markings is
standardized to prevent driveway
confusion and improve the road
safety,” the report says. “Additionally,
the technological advancements like
marking longevity, retro reflectiv-
ity and low installation expense are
implemented to improve the scope
of market potential for road marking
materials.”

Major factors that are expected to
boost the growth of the road mark-
ing materials market in the forecast
period are the rise in the expendi-
ture on the safer roads.

Furthermore, the current infra-
structure and the roadway pro-
jects in the advancing countries are
further anticipated to propel the
growth of the road marking materi-
als market.

Moreover, the safer roads positive-
ly influence the GDP which is further
estimated to cushion the growth of
the road marking materials market.

On the other hand, the cautious
approach of road contractors is fur-
ther projected to impede the growth
of the road marking materials mar-
ket in the timeline period.

According to the Organization of
Safe International Road Transport,
3,287 people perish on average on
the world’s roads each day, or about

1.25 million people per year.

Poor traffic conditions are primar-
ily to blame for these occurrences.
To prevent mishaps brought on by
weather-related factors and reduced
sight of road markings at night and
during the day, safer roadways are
required.

To decrease the number of people
who lose their lives in traffic mis-
haps, governments in many coun-
tries, including those in the United
States, the United Kingdom, China,
and Switzerland, have taken action
to improve road condition and pro-
vide appropriate road markings.

This is anticipated to raise the use
of road marking materials, driving
growth in the market for these ma-
terials worldwide over the upcoming
years. The demand for road mark-
ing materials is expected to witness
moderately high growth in China,
owing to the increase in infrastruc-
tural expenditure and construction
of roads, parking lots, etc.

The rapid industrialization of
emerging economies such as China,
India, and Japan are expected to
boost market demand.

Infrastructure investment in China
has historically been a major driver
of economic growth.

Faced with a slowing economy, the
government is now hoping that infra-
structure development can continue
to spur growth as it has in the past,
despite a rapid slowing in investment
growth over the last decade and the
dual priorities of increasing spend-
ing and reducing government debt.

As the central government tight-
ens its grip on monetary and fiscal
policy, funding will primarily go to
long-term infrastructure projects
that will help secure the country’s fu-
ture, such as transportation, afford-
able housing, and safety.

TANZANIAN ENGINEERING
COMPANY EXCLUDED FROM
WORLD BANK’S PROJECTS

By Guardian Reporter

ANZANIAN firm

Burhani Power En-

gineers has been ex-

cluded in implement-
ing World Bank projects, after
the Bank debarred its mother
company based in Kenyan mid
this week for fraudulent prac-
tices connected to a project in
Uganda.

The company which was
launched in Tanzania in 2004
has been classified as class 1
electrical contractor by the
country’s contractor regulatory
body, the Contractor Registra-
tion Board of Tanzania (CRB).

Burhani Engineers Ltd, the
Kenyan engineering, procure-
ment and construction com-
pany and its three affiliates in
Tanzania, Rwanda and Uganda
are now ineligible to partici-
pate in projects and operations
financed by the World Bank
Group during the 24-month de-
barment to March 2025.

Other affiliates affected by the
World Bank decision includ-
ing Burhani Engineers Limited
based in Kigali, Rwanda and
Burhani Engineers Limited lo-
cated in Kampala, Uganda.

According to the World Bank,
Burhani misrepresented its
prior experience in multiple
submissions to mislead the se-
lection process and obtain con-
tracts under the project.

“This activity constitutes
fraudulent practices under the
World Bank’s procurement
guidelines,” the World Bank said
in a statement issued recently.

The US$168 million World
Bank-funded project was de-
signed to increase access to elec-
tricity in rural areas of Uganda.

As part of the settlement,
Burhani, with 150 employees
across East Africa, acknowl-
edged culpability for the under-
lying sanctionable practices and
agreed to meet specified integ-
rity compliance conditions for
release from debarment.

According to the World Bank
statement, the settlement agree-
ment provides a reduced debar-
ment period for the company’s
cooperation and voluntary re-
medial actions.

Burhani also agreed to devel-
op and implement an integrity
compliance program reflect-
ing the principles set out in the
World Bank Group integrity
compliance guidelines and to

continue cooperating with the
World Bank Group Integrity
vice presidency.

The debarment qualifies for
cross-debarment by the Asian
Development Bank, the Europe-
an Bank for Reconstruction and
Development, the Inter-Ameri-
can Development Bank, and the
African Development Bank.

Burhani Power Engineers
becomes the fifth Tanzanian
company and individuals to be
excluded from the World Bank
project over the last one decade.

Other companies and individ-
uals previously excluded from
implementing the World Bank
projects include Mr Munawer
Khalfan, a consultant and MMK
Project Services Limited, and
engineering consulting firm,
were both debarred in January
2014 and their debarment is on-
going.

Ramky Tanzania Limited, pro-
viders of comprehensive envi-
ronment management services
based in Bagamoyo district was
debarred in December 2021 and
the debarment is expected to
expire in August this year.

According to the World Bank,
Sinotec Co. Limited, an energy
solutions company registered

in China, was cross debarred
with Africa Development Bank
(AfDB) on November 25, 2020
and its debarment will end mid
next month.

An investigation conducted
by the AfDB’s Office of Integ-
rity and Anti-Corruption estab-
lished that the company mis-
represented its experience, the
value and dates of its reference
contracts and its relationship
with other bidders while partic-
ipating in three Bank-financed
tenders under the Regional Ru-
sumo Falls Hydropower Project
in Rwanda, the Uganda Rural
Electricity Access Project and
the Last Mile Connectivity Pro-
ject in Kenya.

“At the expiry of the debar-
ment period, Sinotec Company
Limited will only be eligible to
participate in Bank-financed
projects on condition that it
implements an integrity com-
pliance program consistent
with the Bank’s guidelines,” said
AfDB.

The Regional Rusumo Falls
Hydropower Project financed
by the African Development
Fund, a constituent entity of
the African Development Bank
Group, and aimed at develop-
ing sustainable energy infra-
structure to increase power
generation and access to elec-
tricity through the construction
of a hydropower generation
plant and of transmission lines
and substations.

The Office of Integrity and
Anti-Corruption of the African
Development Bank Group is
also responsible for preventing,
deterring and investigating alle-
gations of corruption, fraud and
other sanctionable practices in
Bank Group-financed opera-
tions.

Is the global property market bubble about to burst?

By Harvey Jones

LAST year was tough on
stock markets as share pric-
es crashed in the US and be-
yond, yet the sell-off didn’t
spread to the property mar-
ket.

Now, all eyes are focused
on where property prices
go next. If they do crash, this
could inflict more damage
than last year’s share price
meltdown, making people
feel a lot poorer.

It could be about to hap-
pen, so hold tight.

There are plenty of rea-
sons why house prices could
go into meltdown. A dozen
years of near-zero interest
rates have pushed prices to
record highs, while stretch-
ing affordability to the max.

Buyers could afford those
dizzying prices when mon-
ey was cheap, but that’s no
longer the case, as the US
Federal Reserve and other
central banks continue to in-
crease interest rates in a bat-
tle against inflation that is far
from won.

The energy shock, cost-of-
living crisis and ballooning
debts are piling on the pres-
sure. If the world slips into
recession, that won’t help
either.

In some countries the
crash is already here. Swed-
ish house prices fell for nine
consecutive months last year
and Nordea bank predicts

a total peak-to-trough drop
of as much as 20 per cent.
Some say it could be more.

The slide is one of the fast-
est in the world and brings
back uncomfortable memo-
ries of the 1990s property
crash that spilled into finan-
cial markets and forced the
Swedish government to take
over banks that were on the
brink of default, says Eva
Sun-Wai, fund manager at
M&G Investments.

Sweden is sending out a
“major warning sign” to the
rest of the world, she says.

“Other economies are
battling many of the same
global factors affecting Swe-
den, namely soaring energy
bills, falling real wages and
a worsening economic out-
look.”

One reason Sweden was
the first to fall was because
most homeowners have
variable-rate mortgages, and
saw their monthly payments
increase sharply.

The UK looks ripe for
a housing bust, given the
country’s many economic
troubles and overpriced
housing stock following
years of boom, but has been
saved by the high number of
fixed-rate mortgages.

However, fixes don’t last
for ever and when they ma-
ture, owners could face a
payment shock.

Lloyds estimates that UK
house prices will fall 7 per

Zurich, in sixth position, ranked high for safety and quality of health care. Photo by Agencies

cent this year. Japanese bank
Nomura predicts a 20 per
cent crash.

UK house prices actually
rose by 1.9 per cent in the
year to January, according
to lender Halifax, but are
now down 4.2 per cent from
their August peak, says Kim
Kinnaird, director of Halifax
Mortgages.

“That trend is likely to
continue as higher borrow-
ing costs lead to reduced de-
mand from buyers.”

In Australia, prices fell 7.2
per cent in the year to Janu-
ary, the biggest and fastest
decline since 1980, accord-
ing to CoreLogic HVI.

New Zealand prices fell
13.3 per cent, Reinz Index
calculates. Yet in Europe, de-
clines have so far been small.

In the US, home prices in-
creased 4 per cent in 2022,
according to the National
Association of Realtors, al-
though in San Francisco,
home of many struggling US

tech companies, prices fell
21 per cent (but still average
a hefty $1.38 million).

Global prime residential
markets experienced a year
of two halves in 2022, says
Paul Tastevin, director and
head of world research at
property agent Savills.

“Capital values rose by
an average of 3.2 per cent
across the 30 cities we moni-
tor in 2022, with the second
half of the year contributing
only 0.7 per cent as the dete-

riorating economic situation
and higher interest rate en-
vironment took effect.”
There were bright spots,
though, with prices in Miami
and Dubai rising 254 per
cent and 12.4 per cent, re-
spectively, over the year.
“These markets are still
relatively competitively
priced by global standards,
the low cost of living, tax re-
gime and warmer climates
attracting international and
domestic buyers,” Mr Taste-

vin says.

Prices in global centres
Singapore and New York
rose more than 6 per cent
as they attracted inflows of
high-net-worth  individuals
setting up businesses, he
adds.

Some cities felt the global
economic turbulence more
than others, as rising inter-
est rates hit Sydney particu-
larly hard.

“Hong Kong's lingering
pandemic-related  restric-
tions continued to hamper
its prime residential mar-
kets and prices fell by 8.5 per
cent. However, it remains
the most expensive market
in the world,” Mr Tastevin
says.

Savills expect prime resi-
dential prices to also grow
this year but only by 0.5 per
cent. Less glamorous mar-
kets may not do as well.

“The rarefied nature of
prime residential, coupled
with a general lack of stock
in many cities, will prevent
a sharper slowdown in city
hotspots,” he adds.

Dubai cemented its posi-
tion as a second home desti-
nation for the wealthy, with
prices up 44.2 per cent last
year, according to Knight
Frank. Bloomberg

Prices will retreat but it
will be far from uniform,
says Kate Everett-Allen,
head of global residential re-
search at Knight Frank.
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PROPER GOVERNANCE
MITIGATES FDIs RISKS

By Correspondent Daniel Sem-
berya

ANZANIA is one of the

most preferred destina-

tions for foreign invest-

ments (FDIs) in Africa and
considered as among the 10 biggest
recipients.

According to the United Nations
Conference on Trade and Develop-
ment (UNCTAD’s) 2021 World Invest-
ment Report, FDI inflows to Tanza-
nia reached US$1 billion in 2020 and
showed an increase from the previ-
ous year (US$991 million), despite
the global economic crisis triggered
by the Covid-19 pandemic.

Speaking with this paper in an ex-
clusive telephone interview on the
possible risks that can be caused by
FDIs in Tanzania in terms of corrup-
tion, exploitation and environmen-
tal damages, Professor Abel Alfred
Kinyondo Department of Geography
and Economics at the University of
Dar es Salaam said “Foreign direct
investments [FDIs] as they are have
no problems. They should be a bless-
ing to a country rather than a curse.”

However, he said that there is no
investment that has no risks. “Any
major investments before being al-
lowed in the country are supposed
to get the National Environment
Management Council (NEMC’s) ap-
proval. So, if NEMC works efficiently,
all possible investment risks that can
be brought about by FDIs will be
mitigated.”

Prof. Kinyondo further said “We
need clean and functional govern-
ance systems that have the mandate
and power to mitigate any possible
risks.”

For his part, Senior Lecturer at
the Catholic University College of
Mbeya, Dr Balozi Morwa said that
most FDIs are exploitative, corrupt
and cause serious environmental
damage by leaving behind huge
holes after mining.

He said “Some investors are likely
to use tax incentives to corrupt the
respective minister. The Minister
for finance and planning has been
given the mandate by the Parliament
to hold meetings with investors and
reach agreement, terms and condi-
tions. This can give room for corrup-
tion.”

He has suggested that all applica-
tions presented by investors who
want to invest in the country should
be discussed by the parliamentary
committees rather than being decid-
ed by a minister only. Doing so will
mitigate any possible corruption by
these investors.

Dr Morwa said that some FDIs have
been exploitative. He said there are
some textile industries in the coun-
try whose 99 percent employees are
women. And they are paid very low
wages, which are below a taxed rate.
Their contracts are renewed after
every three months.

“By employing many women on a
three months contractual basis; that
is exploitation because by nature
women are prone to exploitation,
and they can’t resist or boycott.”

Speaking in September last year
during a two-day high-level dia-
logue to promote foreign direct
investment (FDI) that was hosted
by both Tanzanian government
and MIGA, that was held in Dar es
Salaam, the Vice President of the
Multilateral Investment Guarantee
Agency (MIGA), Ethiopis Tafara said
that his Organisation had currently
guaranteed over US$7 billion of for-
eign investments to African coun-
tries.

Presenting an overview of invest-
ment climate and opportunities
in Tanzania during MIGA’s forum,
the TIC Ag Executive Director John
Mathew Mnali said the country has
top foreign direct investment (FDI)
destination in the East Africa Com-
munity (EAC).

During John Magufuli’s presiden-
cy (2015-2021), unfriendly policies
caused a growing mistrust of inter-
national investors, damaging the
perception of Tanzania’s business
climate, which remains restrictive.

However, since March 2021,
President SamiaSuluhu Hassan
has affirmed her commitment to
prioritise economic growth and
strengthen Tanzania’s economy
through further development of the
country’s mining and quarrying sec-
tor.

She also stressed the need for
Tanzania to increase foreign invest-
ment to encourage growth, par-
ticularly in helium, gold and nickel
mining and oil extraction. In 2016, a
large deposit of helium gas was dis-
covered in Tanzania, but its explo-
ration work was postponed.

From an economic perspective
the disadvantage of foreign direct
investment is that capital inflow
from foreign direct investment is of-
ten accompanied by higher, longer
term outflows that do not benefit
the host country.

Displacement of local businesses
- the entry of large foreign firms
may drive out local businesses that
simply cannot compete.

According to the World Bank, FDI
is one of the recently identified new
important forces of globalization.

The rapid growth and perfor-

mance of FDI has generated a num-
ber of policy issues regarding ben-
efits and costs to the economies of
both home and host countries.

At the macroeconomic level, FDI
is believed to bring new capital for
investment, contributing to the bal-
ance of payments, adding to the
country’s capital stock, and poten-
tially adding to future economic
growth.

Corruption and conflict are im-
portant elements of political risk as-
sessments, which in turn determine
investor perceptions of the business
climate in a country.

Therefore, it is important for Tan-
zania to make efforts to promote
good governance and fight against
corruption.

For Tanzania to understand the
impact of Foreign Direct invest-
ments and Inflation on the econ-
omy, as well as monitoring the op-
erations of foreign investors’ data
availability is very important.

An active policy is required to at-
tract FDI and to make FDI work for
economic growth. Also good poli-
cies are essential to control price
fluctuation (Inflation) so as to ena-
ble the stability of our currency and
promote economic growth.

FDI is an important indicator of
globalization in Tanzania. Foreign
companies often possess advanced
environmental technologies and
can use them in all countries in
which they operate. Foreign compa-
nies can improve competition.

This can increase the welfare of
consumers through the improve-
ment of product quality, the avail-
ability of additional products in the
market, the expansion of the prod-
uct market and reduced prices of
products.

However, small producers in the
host countries may suffer if they fail
to cope with the competitive prices.
In this case, foreign companies can
crowd out local investors. Foreign
companies can become important
employers through the generation
of new jobs in their new projects.
Foreign companies may also con-
tribute to fiscal revenue through
their operation.

Therefore, it is important for the
government of Tanzania to formu-
late policies which will enhance the
positive impact of FDI to the local
economy.

CONSTRUCTION

THE story of Africa’s development is
changing. Six of the world’s fastest growing
economies are in Africa! Democratic govern-
ance has been strengthened over the past
five decades, enabling a platform for stable
growth and prosperity in most parts of the
continent. The New Partnership for Africa’s
Development (NEPAD) is happy to be part of
this upward transformation process, through
the implementation of its programmes.

But while we boast of having some of the
fastest growing economies, what we don’t
generally say is that we also have seven of the
ten most unequal economies in the world.

If we look at the GINI coefficients, an in-
dex which measures the extent to which the
distribution of income or consumption ex-
penditure among individuals or households
within an economy deviates from a perfectly
equal distribution, Africa is the most unequal
continent in the world. Added to that speci-
ficity is the fact that 75% of Africa’s popula-
tion is under the age of 25.

This growing youth population, most of
which has access to modern and rapid com-
munications systems, and requires instant
results, could impact adversely on the Affi-
can countries if social inequality and the cur-
rent systems of government are not revised.
Inclusive policies are an absolute pre-requi-
site for political stability.

By ‘inclusive’ I mean creating jobs for the
youth and facilitating access to public ser-
vices. The equation of the most unequal yet
youngest continent is one that could explode.

Tunisia is an interesting model that failed.
The North African country was praised for its
good transport system, highest penetration
of information and communication technol-
ogy (ICT) on the continent, good ports, rela-
tively good airports, fairly good agricultural
production, highest literacy rate of girls...but
the country imploded.

Fundamentally, the majority of the popu-
lation did not perceive the level of inclusion
of the youth as satisfactory. This is why what-
ever we do in agriculture, infrastructure, ICT,
if we do not resolve the key issue of inclusive-
ness, we are carrying very fragile systems
that at one moment or another will implode.
So, inclusiveness is very fundamental.

But for real development in every sphere
to happen, we need to improve our infra-
structure. At NEPAD, we believe that infra-
structural development is the key to all as-
pects of social and economic transformation.

Antonio Estache and Grégoire Garsous,
both experts in infrastructure investment in
Africa, state in their literal notes on “The im-
pact of infrastructure on growth in develop-
ing countries” that there is, indeed, a pletho-
ra of anecdotal and more technical evidence
that better quantity and quality of infrastruc-
ture can directly raise the productivity of hu-
man and physical capital and hence growth.
For example, transport access can improve
education and markets for farmers’ outputs
and others by cutting costs, facilitating pri-
vate investment, improving jobs and income
levels for many.

Despite the gains registered in improving
regional infrastructure connectivity across
the continent since the establishment of the
African Union along with NEPAD, Africa still
faces serious infrastructure shortcomings
across all sectors, both in terms of access and
quality.

For instance, only 38% of the African popu-
lation has access to electricity, the penetra-
tion rate for internet is less than 10% while
only a quarter of Africa’s road network is
paved. Studies have shown that poor road,
rail and port facilities add 30% to 40% to the
costs of goods traded among African coun-
tries, thus adversely affecting the private
sector development and the flow of foreign
direct investment (FDI).

Furthermore, a recent World Bank study
found that the poor state of infrastructure
in many parts of Africa reduced national
economic growth by two percentage points
every year and cut business productivity by
as much as 40%, making Africa - in spite of
its enormous mineral and other natural re-
sources - the region with the lowest produc-
tivity levels in the world.

In order to boost intra-African trade, we
need to improve infrastructure. That's why
we designed PIDA (Programme for Infra-
structure Development in Africa), a 30-year
strategy by NEPAD, the African Union and Af-
rican Development Bank (AfDB), focusing on
regional trans-boundary projects. The good
thing about PIDA is that it was designed from
the bottom up. The priorities are consen-
sual. Given our global context, some of the

By Lorakvim Mayaki

minimal conditions for structural economic
transformation require a less top-down ap-
proach in our planning processes.

The 4,500-kilometre highway from Algiers
in Algeria to Lagos in Nigeria, for example,
would not have been possible without the
political and technical support of each of
the affected countries. Ten years ago a pri-
vate sector operator who wanted to discuss
a regional project with two governments
would be lacking a rational framework.

PIDA is that rational framework. Jointly
coordinated by the African Union Com-
mission, NEPAD, the regional economic
communities and AfDB, PIDA provides the
strategic framework for priority projects
to transform Africa through the construc-
tion of modern infrastructure into an inter-
connected and integrated continent that is
competitive domestically and in the global
economy.

PIDA also forms the basis for the Dakar Fi-
nancing Summit for Africa’s Infrastructure,
which took place in Senegal in June 2014.
Hosted by President Macky Sall, who is also
Chairperson of the NEPAD Heads of State
and Government Orientation Committee,
the summit’s aim was to accelerate the mo-
bilisation of both domestic and internation-
al financial support for the implementation
of the high impact regional infrastructure
projects in Africa.

We have picked 16 out of 51 largely pro-
gramme-based PIDA projects that were dis-
cussed at the Summit. The objective of this
summit was to create a dialogue between
policy makers, heads of government and
private sector operators. Financing will de-
velop from public-private partnerships.

The 51 projects require an estimated $68
billion for their implementation to 2020
whilst an additional $300 billion is envis-
aged as requirement for the PIDA projects
to be implemented through to 2040. With
such quantum resource requirements in the
long term, there exists a huge financing gap
which needs to be addressed for the suc-
cessful realization of PIDA projects.

When high level politicians, business en-
trepreneurs, industry experts and research-
ers met in Dakar, it was not be just another
talk-shop on Africa’s development. The sum-
mit was about producing results in terms of
new approaches to project preparation that
will lead to an increased level of funding be-
ing directed to PIDA projects within a short-
er timeframe.

Dakar summit highlighted the need to
scale-up Africa’s domestic financial resource
mobilisation and provided a unique high-
level platform to convene and engage Afri-
can leaders, business-persons, regulators
and policy makers on specific aspects that
have hampered the roll out of transforma-
tive regional projects across the continent.

Working closely with the private sector,
the summit produced tangible outputs that
will, over time, contribute to regional trans-
formation. The summit marked the begin-
ning of a strong collaboration between pub-
lic and private capital, based on effective
project risk mitigation and project structur-
ing to match different investor groups with
a range of investment securities. The signifi-
cant outcomes of the summit, which was a
nouvelle approach to tackling the changing
landscape of Africa’s shifting development
paradigm, will be an opportunity for NEPAD
to be key point for investment in Africa.

Dr. Ibrahim Mayalki is the chief execu-
tive officer of NEPAD.
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DUBLIN

Ireland’s buy-to-let crackdown has trig-
gered a landlord exodus that is hitting busi-
ness investment in a major threat to economic
growth, experts have warned.

Rental supply in Ireland has plunged as a
toxic cocktail of high taxes on landlords’ in-
come, rent controls and a winter eviction ban
push Irish investors to sell up en masse.

Two fifths of all homes listed for sale in the
last three months of 2022 were buy-to-lets, ac-
cording to the Society of Chartered Surveyors
Ireland (SCSI), a professional body.

Nationally, across Ireland on February 1,
there were 1,096 homes listed to rent on Daft.
ie, a property website. This was roughly an
eighth of historical levels - from 2006 to 2021,
the average number of listings on February 1 of
each year was 8,500.

The supply crunch is driving up rents. Na-
tionally, average market rents in Ireland rose
by 13.7pc year-on-year in 2022, after jumping
10.5pc in 2021, according to Daft.ie. Back in
2020, rent growth was just 0.5pc.

There are growing concerns that Ireland’s
housing crisis will damage the country’s eco-
nomic model, which is centred on attracting
tech giants to its shores via an ultra-competi-
tive 12.5pc corporate tax rate.

“One of the greatest threats to our economy
is our lack of housing,” says John O’Sullivan, of
the SCSI.

“After the massive bust at the end of the
2000s, Ireland’s success story was its recovery
based on investment into Ireland, primarily
from tech, pharma and aviation. If these com-
panies can’t house their staff, then maybe the
next lot of companies who are thinking about
investing will decide not to relocate here.”

Officials in Ireland’s Industrial Development
Agency (IDA), which is responsible for draw-
ing foreign investment into Ireland, have ex-
pressed concerns about how the housing crisis
is hitting business investment.

“IDA’s clients are worried about the housing
and in particular the rental situation across
the country,” the organisation’s head of strate-
gic policy wrote in an email that was released
following a Freedom of Information request by
The Irish Times.

Employers who are already based in Ireland
are targeting new build developments directly
to arrange accommodation for their staff, says
Colin Richardson, of CBRE, a real estate firm.

“When new developments are coming on
to the market, whether that is to buy or rent,
the big employers are in there having conver-
sations to see what their options are about
potentially taking a number of units for their
staff,” he says.

Last week, Ian Talbot, chief executive of
Chambers Ireland, an influential lobby group,
warned that the greatest challenge for business
was the lack of talent, driven by the dearth of
affordable and appropriate housing.

“We are growing as an economy, but we are
not growing at the pace we could grow. Our
domestic market has been constrained by this
lack of housing,” Talbot said.

In recent decades, the Irish government has
been hugely successful in encouraging US tech
companies to become tax resident in the state
as well as establishing significant operations
there.

Yet the reliance on these companies to drive
economic growth has raised eyebrows, with
critics arguing that the model is unstable and
that Ireland’s bumper GDP figures are distort-
ed by tech and pharma giants booking their
profits and assets in the country.

Its exposure to big tech companies came
into particular focus in recent weeks, with the
now struggling sector axing thousands of jobs
in the country, including household names like
Google, Twitter and Facebook owner Meta.

There are signs of stress in Ireland’s com-
mercial property market, with Bank of Ireland
forecasting a 6pc drop this year in prices amid
rising interest rates and reduced demand for
office space.

In a further sign of trouble, Irish Life, one
of the country’s biggest insurance and pen-
sion providers, blocked withdrawals from its
€500m (£445m) Irish property fund for a six
month period due to a surge in customer re-
demption requests.

The notice period will allow time to make
any property sales “as required to pay future
withdrawals” and in a manner that is fair to all
customers, it said. But as the economy creaks,
housing affordability is only getting worse.

Irish buy-to-let policy is more draconian
than that in the UK. In “rent pressure zones”
- namely all Irish cities - rent growth on exist-
ing lets is capped at the lower of either the con-
sumer prices index or 2pc.

CITY COUNCIL RECOGNIZES DCB
BANK’S SUPPORT IN EDUCATION

Kifuru Primary School pupils cheer DCB Commercial Bank managing director Isidori Msaki (right) at a function
to present 30 desks through Dar es Salaam City Council in support of education development in the city. Photo

by Guardian Correspondent

By Guardian Reporter

HE Dar es Salaam City Coun-

cil (DCC) has acknowledged

the support of DCB Com-

mercial Bank in the educa-
tion sector by donating 30 desks to
Kifuru primary school in Segerea, Dar
es Salaam.

The DCC executive director Eng.
Aman Mafuru said at the handing
over of desks to the school that the
government wants to ensure that all
primary schools facing desks short-
ages are supplied with enough desks.

“We will ensure that our partner-
ship with DCB Commercial bank
moves forward in ensuring that we

solve numerous social services chal-
lenges facing the municipality and
communities at large,” he said.

On his part, the DCB Bank Managing
Director Isidori Msaki said in an effort
to help Tanzanian government im-
prove education sector in the coun-
try, the bank is planning to donate
at least 1,000 desks in various pri-

mary schools in the country between
2023/2025.

Msaki said the 30 desks being do-
nated at Kifuru Primary School in
Segerea, Dar es Salaam was among
the 150 desks that the bank will sup-
port various primary schools in the
llala municipality. He said apart from
improving education sector, the desks
will also ensure that pupils learn in a
good environment, thus helping to im-
prove their pass rates.

“We are supporting our campaign
dubbed, ‘Elimu Mpango mzima na
Mama Samia,” that acknowledges the
importance of education in the devel-
opment of the nation,” he said.

Msaki said the DCB Bank’s board of
directors headed by Ms Zawadi Nan-
yaro, aims to ensures that pupils in
primary schools have good learning
environment.

He said the bank also supports the
national, and particularly the Dar e
Salaam region municipals initiatives in
improving the education sector.

“We believe the government through
President Samia Suluhu Hassan has
been doing a great deal to improve the
education sector, but it is evident that
the government alone cannot foot all
education costs to millions of pupils in
the whole country,” he said.

He said the bank will continue to
support various government develop-
ment initiatives in the education sec-
tor, including various schools facing
different challenges including shortag-
es of classroom blocks, lack of toilets,
shortages of school desks and other
social services in the municipals and
the country at large.

Skyscrapers make Dubai
more attractive to tourists

DUBAI

ment is expected to have more
than 100 storeys. It is being de-
veloped in Business Bay.

Talking about the rising
number of skyscrapers in
Dubai Ata Shobeiry, CEO of
Zoom Property, said: “Most of
these skyscrapers are mixed-
use developments, featuring
abundant opportunities for
investors and end-users alike.
Once completed, they will play
a pivotal role in cementing
Dubai’s position as a leading
real estate investment hub.”

Apart from Burj Binghatti,
there are many other skyscrap-
ers in the pipeline in Dubai.
Among them, Ceil Tower is al-
ready gaining a lot of popular-
ity since it’s set to become the
tallest standalone hotel in the
world with its projected height
of 365.5 metres, according to
the Zoom Property Insights.

The tower will have over
1,000 suites and guestrooms
along with state-of-the-art
amenities and a 300-metre
atrium.  Currently, Gevora
Hotel on Sheikh Zayed Road
holds this title as it stands tall
at 356 metres.

Entisar Tower, a planned
570-metre development, is
going to be the latest addition
to the list of skyscrapers on
Sheikh Zayed Road. It will be
a 122-storey-high building fea-
turing a unique design.

Dubai One is another up-
coming tower by the Meydan
Group. Also called Meydan
One Tower, is proposed to
be Dubai’s new city centre. It
will be a residential building
comprising apartments hotels,
and an observation deck along
with a host of other facilities
and amenities.

Besides the aforementioned,
Dubai Creek Tower, RP One
and 106 Tower are notewor-

Dubai will be a more attrac-
tive destination for tourists
and visitors with upcoming
skyscrapers in the coming
years as the developers are ac-
celerating their efforts to com-
plete their projects to cater to
the rising demand in one of
the most popular cities of the
world.

With its upcoming range of
new high-rise buildings, the
city will retain its status of

hosting the most-tallest build-
ing of 300 metres and above.
It has over 25 buildings higher
than 300 metres built, which
is much more than any other
city in the world, according to
the Zoom Property Insights.

Referring to the Council on
Tall Buildings and Urban Habi-
tat, the Insights says currently
five towers above 300 metres
in Dubai are part of the list of
100 tallest under-construction
buildings in the world.

“The city is still a busy con-

struction site for skyscrapers.
With their dynamic structures,
the new high-rise buildings
are expected to change the
city’s skyline,” according to the
Zoom Property Insights.

Ciel Tower (365.5 metres),
Il Primo Tower (356 metres),
Uptown Tower (340 metres),
Regalia (33Imeterss) and One
Za’abeel Tower 1 (330 metres)
in Dubai are included among
the world’s 100 tallest under-
construction buildings.

Dubai, which currently

holds the title of housing the
tallest structure in the world
- Burj Khalifa, will see more
unique developments in the
coming years. Due to these
new skyscrapers, it will remain
an attractive tourist destina-
tion globally.

Among them, Burj Binghatti,
a development by Jacob & Co,
is aiming for the title of the
world’s tallest residential tow-
er, which interestingly, is also
held by Dubai. Launched in
November 2022, this develop-

thy upcoming skyscrapers in
Dubai.

“Due to the rising econo-
my and sustainability factor,
Dubai has garnered the inter-
est of many globally-renowned
development firms. This is one
of the major reasons why we
are witnessing an increase in
the number of high-rises in the
emirate. With Dubai touching
new heights of success with
every passing year, we can ex-
pect more skyscrapers gracing
its skyline,” Shobeiry said.
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Britain’s early retired resist calls to
work, despite higher iving costs

LONDON

IN their fifties and deciding there
was more to life than work, Liz and Ian
Woodbridge quit stressful jobs during
the pandemic - part of a cohort of Brit-
ish early retirees now resisting a govern-
ment call to return, despite rising living
costs.

For an array of reasons, including ill
health, hundreds of thousands of older
workers left their jobs during and after
the societal disruptions of COVID-19,
contributing to a chronic labour short-
age that forecasters predict will drag
on Britain’s economic performance for
years.

The relative wealth of many of the
early retirees poses a challenge for fi-
nance minister Jeremy Hunt, who has
said Britain needs them to leave “the
golf course”. Hunt is considering poli-
cies to encourage them back in the UK’s
March 15 budget.

But with no mortgage to pay, and
enjoying a new lifestyle in the English
countryside, both Liz, a 58-year-old for-
mer tech marketing executive, and Ian,
a 57-year-old ex-fund manager, have
spurned consultancy offers from their
old employers.

“Nothing would ever entice me to go
back to any kind of work,” said Liz, who
tried a temporary job invigilating exams
at a local school but soon resented the
intrusion into her time.

Double-digit inflation has increased
their day-to-day costs, but not enough
to change their minds, Ian said.

For the government, the shrinking
labour force is a headache that reduces
economic capacity and fans wage de-
mands and inflation. It comes at a time
when Britain’s growth is also held back
by Brexit-related trade and investment
disruption.

Britain is the only one of the world’s
seven largest advanced economies to
still be smaller than it was before the
pandemic, and economists see a link to
the smaller workforce.

Since the final quarter of 2019, Britain
has lost 408,000 people aged 16 to 64
from the workforce, according to the
Office of National Statistics. Of those,
313,000 were over 50.

Even with the surge in the cost of liv-
ing, the number of people aged 50-64 in
the labour force has risen by just 68,000
since its low point in mid-2022.

The exodus of older workers has no
equivalent in other advanced econo-
mies. The employment rate for workers
aged 55-64 has fallen more than in any
other advanced economy, according to
figures from the Organisation for Eco-
nomic Co-operation and Development
(OECD).

The Bank of England forecast last
month that Britain’s overall labour force
participation rate would remain below
its pre-pandemic level for the foresee-
able future.

Hunt’s options are limited. Although
Prime Minister Rishi Sunak said at the
start of the year that he wanted to use
the welfare system better to get peo-
ple back to work, around 90 percent

A pedestrian passes notices advertising savings rates in the window of a Building
Society in London on Sept 29, 2022. (PHOTO / AFP)

of people aged 55 to 59 who have re-
tired early or are out of work do not
depend on state benefits, according
to an Office for National Statistics sur-
vey.

“It’s quite a hard sell,” said Tony
Wilson, director of Britain’s Institute
for Employment Studies. “The best
part of 90 percent of people who say
they are early retired ... say that they
will probably or definitely never work
again.”

“Golden generation”

For the Woodbridges, the govern-
ment should focus its limited re-
sources on helping the young rather
than pushing comfortable older peo-
ple into work with tax breaks, saying
their “golden generation” has already
enjoyed final salary pensions, free
university education and cheaper
housing that the young can only
dream of.

“Kids are saddled with student
loans and theyre basically picking
up the tab for the 40-year party that
we’ve enjoyed,” Ian said.

Business groups and researchers
agree that acting on childcare would
do more to unlock greater economic
growth.

Wealth plays a big factor in deci-
sions to retire early. Based on data
from before the pandemic, Britain’s
Resolution Foundation found the
richest fifth of 50-59 year olds were 10
times likelier to retire early than the
bottom fifth.

Britons with private pensions can

withdraw assets without tax penalties
from the age of 55 - a lower age than
elsewhere.

This could have contributed to
Britain’s greater fall in older workers,
said Stephen Millard, deputy director
of the National Institute of Economic
and Social Research think tank.

In the Woodbridges’ case, the pan-
demic threw up economic opportu-
nities that accelerated their decision
to retire early, Ian said, including in-
creasing the value of their home near
London, which they sold to move to a
cheaper property in rural Shropshire.

But the well-off are not the only
ones to leave the work force early.

Deborah Feighan, 62, retired from
her job as a ward administrator for
Britain’s National Health Service in
April 2020 and lives on a modest pen-
sion along with her husband Malachy,
who had to stop work due to knee
problems.

Former colleagues have suggested
she return to work, but she does not
want to go back to her previous rigid
shift pattern.

Research by the Trades Union Con-
gress suggests that for lower-paid
Britons aged 50-64, ill health is a
more common reason to leave work
than early retirement.

Compared with late 2019, 390,000
more people across Britain’s work-
ing-age population say long-term
ill-health is the reason for their eco-
nomic inactivity.

Agencies

Xistresses enhancing integrated national strategies, strategic capabilities

BEIJING

CHINESE President Xi Jinping
on Wednesday stressed opening
new ground for enhancing in-
tegrated national strategies and
strategic capabilities.

Xi, also general secretary of
the Communist Party of China
Central Committee and chair-
man of the Central Military
Commission, made the remarks
while attending a plenary meet-
ing of the delegation of the Peo-
ple’s Liberation Army (PLA) and
the People’s Armed Police Force,
during the first session of the
14th National People’s Congress,
China’s national legislature.

Consolidating and enhancing
integrated national strategies
and strategic capabilities has
profound significance in build-
ing a modern socialist country
in all respects and advancing
the great rejuvenation of the
Chinese nation on all fronts, as
well as in achieving the goals
for the centenary of the PLA in
2027 and more quickly elevating
the armed forces to world-class
standards, said Xi.

Highlighting the goal of maxi-
mizing China’s national strategic
capabilities, Xi called for efforts
in integrating the strategic lay-
outs, resources and strengths
in all areas, in a bid to system-

atically upgrade the country’s
overall strength to cope with
strategic risks, safeguard strate-
gic interests and realize strategic
objectives.

Xi urged efforts to advance
collaborative ~ innovation in
science and technology, with

a focus on independent and
original innovation, thus build-
ing high-level self-reliance and
strength in science and technol-
ogy at a faster pace.

Strategic  capabilities  in
emerging fields must be bol-
stered in pursuit of new advan-
tages in national development
and international competitions,
and the resilience of industrial
and supply chains must be en-
hanced, Xi said.

Xi ordered coordinating
the construction of major in-
frastructure, accelerating the
building of national reserves,
and making the reserves more
capable of safeguarding nation-

al security.

Consolidating and enhancing
integrated national strategies
and strategic capabilities must
draw momentum from reform
and innovation, Xi stressed,
urging more progresses in this
regard.

He also called for efforts to
foster a sound atmosphere of
caring for, devoting to, build-
ing and safeguarding national
defense among members of
the public to pool strengths for
consolidating and enhancing
integrated national strategies
and strategic capabilities and for
building a strong country with a
strong military.

Medvedev slams attempt to blame Nord Stream blasts on ‘pro-Ukrainian group’ as propaganda

MOSCoOw

MEDIA allegations about a “pro-Ukrai-
nian group” being behind the sabotage of
the Nord Stream gas pipelines are noth-
ing but propaganda, Deputy Chairman
of the Russian Security Council Dmitry
Medvedev wrote on Telegram yesterday.

“It’s ignorant US propaganda,” he said,
commenting on Western media reports
blaming the pipeline explosions on a
“pro-Ukrainian group” not affiliated with
anyone.

“They

must just be

lone  rang-

ers fighting

against  the

damned Mus-

covites. Some

inglourious

basterds sav-

ing the world,” the politician quipped,

referring to a Quentin Tarantino movie.
“They went and dove into the sea, blew

up two huge pipes on the seabed and dis-

appeared into the sunset. Unnoticed. In a
sea full of NATO ships and littered with in-
ternational tracking systems,” Medvedev
went on to say.

He emphasized that the “movie” had
flopped right after its premiere as the
audience did not believe it and started
asking uncomfortable questions about
why they had done a 180 on their previ-
ous version about a “Russian connection”
and why the West was actively insisting
that the “pro-Ukrainian group” did not
have any ties to the Kiev regime.

“The answers are quite clear, given
the current sentiment among Europe-
ans who are less than thrilled about the
prospects of paying for more packages of
sanctions, weapons supplies to Ukraine,
the energy crisis and a decline in living
standards in once wealthy countries,” the
politician wrote, adding that if the pipe-
lines had been blown up by Ukrainian
Nazis and not by Russia, then “what’s the
point of supporting them with fire and
sword, as well as with funds?”.

Agencies

S. Korea’s Yoon to visit

Japan for summiit, first

such trip in 12 years

SEOUL

SOUTH Korean Presi-
dent Yoon Suk Yeol and
his wife will visit Japan
from March 16-17 at To-
kyo's invitation, his office
said yesterday, the first
such visit in 12 years after
Seoul announced a plan to end a protracted dispute over
wartime forced labor.

Yoon (pictured) will hold a summit meeting with Japa-
nese Prime Minister Fumio Kishida.

“The visit... will be an important milestone in the im-
provement and development of relations between South
Korea and Japan,” Yoon’s office said in a statement.

South Korea said on Monday that its companies would
compensate victims of forced labor under Japan’s colonial
rule from 1910-1945.

“South Korea is an important neighbor with which we
should cooperate in addressing various issues in the in-
ternational community,” Japan Chief Cabinet Secretary
Hirokazu Matsuno said at a briefing.

“I hope that through this visit to Japan, Japan-Korea rela-
tions will further develop based on the friendly and coop-
erative relations that have existed since the normalization
of diplomatic relations.”

He said “nothing has been decided” when asked about
potential agenda items.

Yoon’s office said he hoped to expand various security,
economy, and cultural fields, and revitalize exchanges be-
tween people in the two countries “in order to overcome
the unfortunate history of the past and move forward into
the future.”

South Korea’s defense ministry said on Tuesday it would
work with Japan to enhance security cooperation, includ-
ing trilateral relations with the United States. Agencies

African officials say digitisation key to
achieving gender parity, food security

NAIROBI

THE attainment of gender parity, food security, and im-
proved health outcomes for African women and girls will
be dependent on sustained investments in digital technol-
ogies, senior officials said on Wednesday at a virtual event
to mark International Women’s Day.

African Union Commissioner for Agriculture, Rural De-
velopment, Blue Economy and Sustainable Environment
Josefa Sacko said bridging the gender gap in technology
access will boost crop yield in the continent by more than
20 percent, and reduce the population of the hungry pop-
ulation by 12 percent.

”Digital tools present abundant opportunities for wom-
en in Africa’s agri-food systems. It will lead to improved
food security, rural incomes, and climate resilience,” said
Sacko.

Convened by Nairobi-based Alliance for a Green Revo-
lution in Africa (AGRA), the virtual forum that coincided
with the launch of the 2023 Women Agripreneur Awards
renewed the call for accelerated digitization as a means to
address power imbalance among men and women, trans-
form food systems amid climate-induced stagnation.

Sacko said this year’s International Women’s Day, held
under the theme of “DigitALL: Innovation and technology
for gender equality”, should inspire African governments
to leverage digital tools in their quest to become food se-
cure, gender inclusive, and environmentally sustainable.

Access to technologies, innovations, finance, and mar-
kets will boost the capacity of African women to transform
agricultural value chains amid threats linked to climate
change, pests, diseases, and shrinking arable land, said
Sabdiyo Dido Bashuna, the head of Gender and Inclusive-
ness at AGRA.

She added that governments should address policy, cul-
tural, and funding bottlenecks that have limited uptake of
technology among African women farmers, to the detri-
ment of food security and rural development.She noted
that technology has motivated African women to venture
into agri-business, leading to higher export earnings, job
creation, and improved food and nutritional security in
the continent.

Jemimah Njuki, the chief of the Economic Empower-
ment section at UN Women, said investing in supportive
infrastructure, training, and capacity building will be key
to ensuring that there is gender parity in access to tech-
nologies crucial for streamlining Africa’s agricultural value
chains.

China to make greater contributions to world peace, development

FOLLOWING a path of peaceful
development is a distinctive fea-
ture and essential choice of Chinese
modernization.

Breaking away from the tradi-
tional pattern in which rising pow-
ers have always sought to dominate,
China is benefiting both itself and
the whole world through its devel-
opment.

China will stand firmly on the
right side of history and on the side
of human progress. Dedicated to
peace, development, cooperation,
and mutual benefit, it will strive to
safeguard world peace and devel-
opment as it pursues its own devel-
opment, and it will make greater
contributions to world peace and

development through its own de-
velopment.

Chinese civilization, with a his-
tory of over 5,000 years, has always
cherished peace. The pursuit of
peace, amity, and harmony is an in-
tegral part of the Chinese character,
which runs deep in the blood of Chi-
nese people.

From the middle of the 19th cen-
tury, China had long been troubled
by foreign aggression and frequent
warfare, which brought deep suf-
ferings to Chinese people. Having
experienced bitter sufferings in the
past, the Communist Party of China
(CPC) and Chinese people know the
value of peace and development,
and see it as their sacred duty to

promote the peaceful development
of the world.

Chinese President Xi Jinping
stressed that China remains firmly
committed to peaceful develop-
ment. No matter how the interna-
tional landscape may evolve and
how strong it may become, China
will never pursue hegemony, ex-
pansion or sphere of influence.

Besides, China is the only coun-
try in the world that has pledged to
“keep to a path of peaceful devel-
opment” in its Constitution., which
also indicates the country’s firm
determination to follow a path of
peaceful development.

China does not subscribe to the
outdated logic that “a strong coun-

try is bound to seek hegemony.”
Some countries, while pursuing
modernization, invaded, colonized
and plundered others, bringing
miseries to the people in develop-
ing countries. There are still a few
Western countries seeking hegemo-
ny and power politics even today,
severely threatening world peace
and stability.

Chinese modernization never
involves military expansion or co-
lonial plunder, but champions the
shared human values of peace, de-
velopment, fairness, justice, democ-
racy, and freedom, advocates win-
win cooperation with the world and
builds a community with a shared
future for mankind.

For 70-plus years since the found-
ing of the People’s Republic, China
has never provoked a conflict,
occupied one inch of foreign soil,
started a proxy war, or joined any
military bloc.

Keith Bennett, vice chair of the 48
Group Club, noted that China is not
developing by exploiting any other
country. It is developing itself and
modernizing itself, and at the same
time helping other countries to de-
velop and modernize, he added.

Development always remains the
top priority of China, the world’s
largest developing country. Chinese
modernization is independent and
self-propelled, and at the same time
absorbs Western experiences in

modernization in China’s opening
up drive. It strives for national de-
velopment by integrating internal
impetus and peaceful exploitation
of external resources.

China adheres to the path of
peaceful, open, cooperative and
common development, and will of-
fer as much assistance as it can for
other developing countries. Mean-
while, the country will unswerving-
ly safeguard its national sovereignty,
security and development interests.
China has never bullied, oppressed,
or subjugated the people of any
other country, and will never allow
any foreign force to bully, oppress,
or subjugate Chinese people.
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Russia, Turkey wait for reply from Syria, Iran
regarding proposed meeting in Moscow — MFA

MOsSCoOw

RUSSIA and Turkey would like to hold a four-party meeting at the level of dep-
uty foreign ministers in Moscow next week, but so far there has been no response
from Syria and Iran, Russia’s special presidential representative for the Middle
East and African Countries, Deputy Foreign Minister Mikhail Bogdanov told TASS.

“We have already invited everyone, but have not yet received confirmations
from everyone. We have already agreed it with our Turkish counterparts, but we
are waiting for answers from the Syrians and Iranians whether this is convenient
for them,” he said.

He explained that this would be a technical meeting at the level of deputy for-
eign ministers tasked to prepare for a meeting of the four countries’ foreign min-
isters.

Earlier, Turkish Foreign Minister Mevlut Cavusoglu told a news conference fol-
lowing talks with his Iranian counterpart Hossein Amir Abdollahian that technical
negotiations at the level of deputy foreign ministers of Russia, Turkey, Syria and
Iran would be held in Moscow next week. Organization of the ministerial level
meeting will be discussed.

On December 28, 2022, consultations were held in Moscow by the defense min-
isters of Russia, Syria and Turkey as part of the process of normalizing relations
between Ankara and Damascus.

At the meeting, it was agreed to establish a joint tripartite commission. Follow-
ing these consultations, a meeting of the foreign ministers of the three countries
should take place.

Its agenda will include the issue of negotiations between Turkish and Syrian
presidents, Recep Tayyip Erdogan and Bashar Assad. Erdogan told the media on
December 15 last year that he had invited his Russian counterpart Vladimir Pu-
tin to hold a trilateral meeting with the Syrian leader. This summit, Erdogan said,
should be preceded by negotiations at the level of representatives of special ser-
vices, and defense and foreign ministers.

US Senate may ‘finally end’
Iraq war authorisations

WASHINGTON

A US Senate committee backed legislation on Wednesday to repeal two au-
thorizations for past wars in Iraq, paving the way for a possible vote in the full
Senate before the 20th anniversary of the last invasion by American troops.

The Senate Foreign Relations Committee voted 13-8 to approve a bill to re-
peal the 1991 and 2002 Authorizations for the Use of Military Force, or AUMFs,
against Iraq, the latest attempt to reassert Congress’ role in deciding to send
troops into combat.

Senate Democratic Majority Leader Chuck Schumer has said the full Senate
could vote on the legislation in the next few weeks. That would coincide with
the 20th anniversary of the March 19, 2003, invasion of Iraq.

Senator Tim Kaine, a leader of efforts to repeal old AUMFs, said it makes no
sense to have the authorizations on the books.

“Iraq was an enemy in ‘02,” he told Reuters in a telephone interview. “Increas-
ingly, they are a security partner. We work with Iraq to defeat ISIS and continue
to guard against terrorist activity.”

Lawmakers have been arguing for years that Congress has ceded too much
authority to the president over whether troops should be sent into combat, by
passing and then failing to repeal broad, open-ended war authorizations that
presidents have then used for years to justify military action around the globe.

For example, Republican then-president Donald Trump said the 2002 AUMF
provided legal authority for the 2020 killing in Iraq of senior Iranian military
commander Qassem Soleimani.

Under the Constitution, Congress, not the president, has the right to declare
war.

The measure’s chances of becoming law were unclear. Despite support from
members of both parties in both the Senate and House of Representatives, there
is also significant opposition.

Republican Representative Michael McCaul, chairman of the House Foreign
Affairs Committee, called for a replacement, written in consultation with mili-
tary commanders, before repealing existing AUMFs.

Holi festival of colours celebrated across India

NEW DELH

MILLIONS of Indians, mostly Hindus, celebrated the Holi festival on Wedensday
across the South Asian country with religious fervor and gaiety.

The ancient Indian festival marks the end of winter and the onset of the spring
season.

Holi, or the festival of colors, signifies the victory of good over evil.Participants
gathered outside their houses in jubilation, holding colored powder in plates and
smearing them on each other to express love and affection.

The festival holds great cultural significance for us, representing a fresh beginning
and offering us the chance to reconcile relationships and begin anew,” Atul Kulkarni,
a Holi reveller said.

“Apart from throwing colors, we offer prayers and burn a bonfire in the evening
to symbolically destroy the bad so that the good can triumph.”As India’s merriest
festival, Holi is celebrated by throwing bright colored water or powder at each other.

People, including young and old, women and children, were seen splashing and
smearing colored powder on each other, besides exchanging pleasantries.

Color-splattered teenagers and young adults happily strolled along roads and
streets, tossing pigments and pelting one another with balloons filled with hues.Re-
ports pouring in from major cities and towns of India said huge congregations were
held to mark the festival, where people hued in colors danced and sang to the tunes
of Bollywood numbers and the beats of drums.

Many people were taking selfies with their mobile phones to save the colorful mo-
ments during the celebrations.The major events took place in Mathura in the north-
ern state of Uttar Pradesh, the birthplace of the Hindu god Krishna.Celebrations
started 40 days ahead of the main Holi festival in the city.

Holi is most popular with young and grown-up children, who begin the colorful
celebrations days ahead of the main fete. On the eve of Holi, elderly people also join
in.

During Holi, revellers consider everyone to be a suitable target for play. “We apply
color to whosoever comes across as the rule is ‘Don’t feel bad it’s Holi’,” said Sumit,
another Holi reveller.

The social networking websites on the internet were abuzz with Holi greetings and
colorful pictures.People also wished each other by sending Holi messages and ani-
mated graphics interchange format on their mobile phones.Indian President Drou-
padi Murmu and Prime Minister Narendra Modi also greeted people on Holi and
extended their wishes to them.

Every Holi festivity in India is associated with the special food that is prepared to
celebrate the event. People prepare special meals, sweets and other dishes for the
festival. Even some people take the traditional Holi drink, a beverage made by mix-
ing fresh cannabis leaves with sweetened almond milk.

Meanwhile, Indian Railways is running 491 trips of 196 special trains for the con-
venience of rail travellers and to clear extra rush of passengers on Holi.According
to railway officials, crowd control measures have been put in place at the railway
stations and additional Railway Protection Force personnel have been deployed at
major stations to ensure the security of passengers and ensure the smooth running
of trains.

Ndop fabric transforms women into
micro-entrepreneurs in Cameroon

YAOUNDE

IN an unassuming building in Ba-
foussam, chief town of Cameroon’s
West Region, Therese Yommo care-
fully decorates a fabric with patterns.

The 64-year-old is a specialist in
the fabrication of Ndop, a remarkable
Cameroonian cloth that embodies
fashion, heritage, and national pride.
Growing up, Yommo didn’t think she
would amount to much.

She traditionally spent her days do-
ing household chores - collecting wa-
ter from the borehole, making meals,
cleaning, and looking after younger
siblings.

But that changed when her mother
taught her how to embroider Ndop
fabric.”We didn't have much. (But
today) I take care of my children
and grandchildren and send them
to school. I also take care of myself
(thanks to Ndop),” said the widower
and mother of six.

In Cameroon, crafts such as sewing,
quilting, embroidery, and knitting
have always been an outlet for wom-
en to utilize their creativity. Ndop
fabric was originally made by women
and was an important symbol of so-
cial status and cultural heritage but
today - in a different way - it is en-
hancing the lives of women.

The traditional textile is helping to
tackle poverty and empower women
in the garment manufacturing in-
dustry by creating an ecosystem of
hundreds of self-employed female
micro-entrepreneurs.

Yommo said she’s already trained
over 40 women in the business and
fabrication of Ndop fabricWhen Xi-
nhua visited Yommo’s shop called
Magni Yom’s Shopping, two women
sat demurely with a fabric unrolled
on their laps, practicing their newly-
acquired embroidery skills.One of
them was Sylvie Mebeyi. “Ndop is
fashionable here, everybody wears
it.

That's why I was interested (to
learn about the profession),” said the
54-year-old mother of three.Mebeyi
used to run a small cafe business
but as she aged, she could no lon-

Women weave Ndop design with raffia fibers at a shop in Bafoussam, Cameroon, on March 3, 2023. In Cameroon,
crafts such as sewing, quilting, embroidery, and knitting have always been an outlet for women to utilize their
creativity. Ndop fabric was originally made by women and was an important symbol of social status and cultural
heritage but today - in a different way - it is enhancing the lives of women. (Xinhua/Kepseu)

ger get up every morning at 4:00 to prepare
and sell until the opportunity to learn about
Ndop came.”l wanted to learn a trade that I
can teach my children and grandchildren,”
she said, adding that even after two years of
learning she is still a novice because the pro-
duction process is labor-intensive, involving
several stages that sometimes run up to six
months.

But such a long period of production is
worthwhile, given the durability and tradi-
tional significance of the fabric, said 58-year-
old Helen Youte who was practicing with
Mebeyi.

Youte switched from her restaurant busi-
ness to Ndop fabric. With just three years of
practice, she is already earning a living.”My
children eat. I have sent them to school and
I take care of my small needs. It has changed
my life,” said the mother of six.

In Baham, about 20 km away from Bafous-
sam, 48-year-old Philippe Guy Kammogne has
made it a point of duty to empower women
through Ndop fabric.

His father, Simo Kamwa, now 116 years old,
is a respected Ndop producer: he trained all
his 94 children on how to embroider Ndop
and now his son, Kammogne, has trained over
80 women, including his wife.

”We have trained women not to always

wait for men to provide daily bread,” said Kammogne.
When Xinhua visited his modest workshop in the Lag-
weu neighborhood of Baham, he was busy training his
wife, Flore Amedite Kammogne.

“If I am the only one providing for my family and if
tomorrow I am not there, she will suffer. But if I teach
her, she could make that a profession which can help
her take care of herself and children even in my ab-
sence,” Kammogne said.

“The future is bright for all women who have the
courage to fabricate Ndop,” added his wife.

Used in traditional ceremonies, weddings, and fu-
nerals, the demand for Ndop is increasing, said Rosta-
nie Djifack who sells the fabric at Marche B in Bafous-
sam.

“We can make a lot of things out of Ndop fabric in-
cluding caps, shoes, bracelets, and so on,” said the
20-year-old who said selling Ndop fabric has improved
her standard of living.

“At first young people were not interested in the
fabric, but today lots of young people buy.”An item of
Ndop can cost up to about 150 US dollars depending
on the size, design, and quality.

Since 2020, Ndop has been classified as a Camer-
oonian national heritage by the Ministry of Arts and
Culture.

A local association called Save Ndop wants the tra-
ditional textile to be added to the UNESCO Intangible
Cultural Heritage list.

Xinhua

Chinese economy sail to brighter future

THE 14th National People’s
Congress (NPC), China’s national
legislature, opened its first ses-
sion at the Great Hall of the Peo-
ple in Beijing on March 5.

Chinese Premier Li Kegiang
delivered a government work re-
port at the meeting on behalf of
the State Council, reviewing the
government’s work in 2022 and
the past five years and laying out
key objectives for development
in 2023.

Committee with Comrade Xi Jinping at its core has
brought together the Chinese people of all ethnic
groups to cope with complicated situations as well
as risks and challenges,” said deputy Li Zhi, who’s
also the mayor of Yueyang, central China’s Hunan
province.

“China will see a stronger impetus for high-quality
development as long as it adheres to the leadership
of the CPC, pursuing progress while maintaining
stability,” Li added.

China enjoys a solid material foundation, which
supports the country in responding to both internal

Deputies to the 14th NPC said
the country has acted on the
general principle of pursuing
progress while ensuring stabili-
ty, and improved the quality and
effectiveness of development.
The new development philoso-
phy has been embraced by the
people, and firm measures have
been taken to promote high-
quality development.

The path of Chinese modern-
ization is unfolding.

China’s economy has posted
continuous expansion. Last
year, the country’s GDP reached
121.02 trillion yuan, or $17.44 tril-
lion, up 3 percent from a year
ago. The Chinese economy now
enjoys a more solid foundation
and higher quality.

New growth drivers are in-
creasingly underpinning China’s
development. In 2022, China’s
gross domestic expenditure on
R&D for the first time surpassed
the 3 trillion yuan milestone,
and the value added of high-tech
manufacturing grew by 7.4 per-
cent year-on-year, 3.8 percent-
age points faster than that of the
industrial enterprises above the
designated size.

China continues to deepen
reform and opening up. Zhang
Weiyuan, deputy to the 14th
NPC and head of Wuhan Hvsen
Biotechnology based in central
China’s Hubei province, said the
company enjoyed tax and fee re-
duction of over 6.6 million yuan

Photo taken on Feb. 26, 2023 shows a shipbuilding base
in Xihai'an (West Coast) New Area of Qingdao, east China’s
Shandong province. (Photo by Han Jiajun/People’s Daily
Online)

last year thanks to tax relief for R&D costs and other
policies, which allowed it to focus more on technol-
ogy R&D.

Effective measures secure people’s livelihood.
Deputy Ma Yinping, also Party head of Xigouquan
village, Linjing township, Zhenyuan county, Qing-
yang, northwest China’s Gansu province, noted that
last year, the village applied for a 3.1 million-yuan
special fund for building a county-level demon-
stration project of rural vitalization, and all of the
money was invested in infrastructure construction
in the village. With this fund, the village paved 4,700
meters of hardened roads and connected 518 house-
holds to the roads.

China has beefed up investment in livelihood im-
provement and worked to meet people’s basic living
needs. Last year, the per capita disposable income
increased by 2.9 percent from 2021 after deducting
price factors, which was basically in line with the
country’s economic growth. Besides, the country
has achieved its annual target in the creation of ur-
ban jobs.

The 2023 government work report set out the
main goals and tasks of economic and social de-
velopment, including expanding GDP by around 5
percent, creating about 12 million new urban jobs
and keeping a 3-percent rise in the consumer price
index.

NPC deputies believe that as long as China forges
ahead with enterprise and fortitude, the giant ship
of the Chinese economy will surely brave winds,
break waves and sail to a brighter future.

The strong leadership of the CPC offers a funda-
mental guarantee for China’s sustained and healthy
economic and social development.

“China has gone through remarkable transfor-
mations over the past decade. The CPC Central

and external challenges.

“Today’s China owns the most complete industrial
system and a domestic market with the greatest po-
tential in the world. As an important global manu-
facturing center, it accounts for 30 percent of the
global manufacturing output,” said deputy Zhang
Liangqi, vice president of the Chinese Tax Institute.

This year, a series of major projects have com-
menced, enterprises are racing to expand their
business abroad, and the catering industry is in
recovery. They have offered solid support for the
country’s sound economic development and once
again indicate the strong resilience and huge poten-
tial of the Chinese economy.

The continuous release of dividends from deepen-
ing reform and opening up has created a favorable
environment for investment and entrepreneurship.

“Reform and opening up is the source of energy
for China’s development today,” said deputy Huang
Maoxing, also vice president of the Fujian Academy
of Social Sciences in east China’s Fujian province.

He said China should continue reforms to develop
the socialist market economy, advance high-level
opening up, seek growth momentum from reform
and opening up, and maximumly release the impe-
tus for innovation, entrepreneurship and creativity,
so as to further stimulate entities.

China will accelerate the building of a new devel-
opment pattern and consolidate the foundation of
economic development.

Only by accelerating the building of a new devel-
opment pattern can the country enhance its viabili-
ty, competitiveness, development and sustainability
amid foreseeable and unforeseeable risks and chal-
lenges, said Zhang Liangi.

He suggested that China should focus on breaking
down the main contradictions and problems that
hinder the acceleration by consolidating strengths
and minimizing weaknesses, to achieve higher-qual-
ity development that is more efficient, equitable,
sustainable, and secure.
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Mandonga now gears up for
international non-title bout

MultiChoice Tanzania’s Head of Marketing, Ronald Baraka Shelukindo (C), poses for a photo with a section of Tanzania’s professional pugilists during the launch
of an international non-title bout between prominent Tanzanian pugilist Karim Said ‘Mandonga Mtu Kazi’ and Ugandan Kenneth Lukyamuzi, slated for March 25
in Nairobi, Kenya. Also in the photo are officials from Peak Media firm, the fight's organizers. The main bout and supporting bouts will all be telecast live via DStv's
Maisha Magic Bongo channel 160. PHOTO: CORRESPONDENT

By Guardian Correspondent

ROMINENT Tanzanian
professional boxer,
Karim Said ‘Mandon-
ga Mtu Kazi’, has an-
nounced a ‘disaster’ for a popu-
lar Ugandan boxer, Kenneth
Lukyamuzi, when the two take
on each other in an internation-
al non-title bout slated for March
25 at the KICC Hall in Nairobi.
Speaking to reporters at the
DStv Tanzania’s headquarters in
Dar es Salaam yesterday, ‘Man-
donga Mtu Kazi’ said the fight,
which will be aired live on DStv,
will aim to silence his opponent.
The outspoken boxer was ada-
mant that the fight will further
allow him to issue a sound warn-
ing to the remaining pugilists in
the East Africa region.

The pugilist flamboyantly
disclosed he will come up with
a new punching style, dubbed
‘Mlungambunga’ when taking
on Lukyamuzi.

“All Africans should prepare
to witness someone being ‘cru-
cified’ in the ring through DStv,”
‘Mandonga Mtu Kazi’ revealed
while insisting that he will beat
his opponent via an early Knock-
out.

‘Mandonga Mtu Kazi® dis-
closed: “I am extremely happy
that DStv agreed to telecast this
fight because this will make it
visible all over Africa.”

“This is the time to show Africa
and the world that ‘Mandonga’ is
a real man... 'm going to issue a
warning,” he stressed.

“If there is any boxer who
believes he has what it takes to

excel, he should fight me, I have
only one job, beat him!,” ‘Man-
donga Mtu Kazi’ boasted.

MultiChoice Tanzania’s Head
of Marketing, Ronald Shelukin-
do, stated that to ensure many
Tanzanians watch the fight, DStv
will show the fight live through
the Maisha Magic Bongo chan-
nel available in the DStv Bomba
package of only 23,000/-.

The official stated: “We have
placed this fight on DStv Bom-
ba’s lower channel to allow
many Tanzanians to see their fa-
mous boxer hoist the Tanzanian
flag in the boxing ring.”

“This is just the beginning, we
will continue to make sure that
we add entertainment in our
channels while giving our ath-
letes a platform to be seen inter-
nationally,” Shelukindo noted.

Tanzania's female boxer, Fatuma Yazidu (R), trades punches with her counterpart, Lulu Kayage, during a past non-title
bout that took place at Friends’ Corner Hall, Manzese in Dar es Salaam. Fatuma won by points. PHOTO: COURTESY OF
SUPERDBOXINGCOACH.BLOGSPOT.COM

Dar female boxers to participate
in IBA World Championships

By Correspondent Joseph
Mchekadona

TANZANIAs national women’s
boxing squad is expected to trav-
el to India next week to battle it
out in this year’s edition of the
International Boxing Associa-
tion (IBA) Women’s World Box-
ing Championships.

The two-week championships
are set to take place in New Delhi
from Wednesday.

Lukelo Wililo, Boxing Federa-
tion of Tanzania (BFT) president,
said the country’s contingent
will be made up of two boxers,
Lightweight pugilist Beatrice
Nyambega and Light Flyweight
boxer Rehema Maganga.

Samuel Kapungu and Mo-
hamed Abubakar, AIBA-recog-
nized coaches, and the leader
of the delegation, Wililo, will ac-
company the boxers.

Wililo said the country’s repre-
sentatives have been sponsored
by the IBA.

The BFT official pointed out
that while in India he will attend

It should be noted that re-
cently ‘Mandonga Mtu Kazi’ won
popularity in Kenya following
his victory over veteran Kenyan
Super Middleweight boxer, Dan-
iel Wanyonyi.

This fight is, once again, ex-
pected to be the talk of the town
in Nairobi. There will be several
undercard bouts involving Tan-
zania and Kenya pugilists, some
of which will have Nik Otieno
(Kenya) trading blows with Has-
san Ndongo (Tanzania), George
Bonabucha (Tanzania) coming
up against Michael Diares (South
Africa).

In other bouts, Consolata
Musanga (Uganda) will take on
Fatuma Yazidu (Tanzania), and
Zawadi Kutaka (Tanzania) will
confront Plaxedus Odwor (Ke-
nya).

the Women in Boxing Confer-
ence that has been organized by
the IBA and the Boxing Federa-
tion of India (BFI).

He noted: “We are expected to
depart for India on Monday for
this year’s edition of IBA Wom-
en’s World Boxing Champion-
ships.”

“The team is currently attend-
ing intensive preparations in Dar
es Salaam and we are hopeful
that the pugilists will perform
well in the championships,” he
said.

He thanked Africa Human
Rights Network (AHRN), Oasis
Village based at Mbezi, and Club
Gym who have provided their
facilities free of charge for the
team.

The IBA Women’s World Box-
ing Championships started in
Scranton in the USA in 2001 and
this year will see Tanzania send
pugilists to the showdown for
the first time.

This year’s edition will see 350
women from 74 countries battle
it out in the championships
which will be held in 12 weight
categories.

According to IBA, the open-
ing ceremony will take place
at the K.D. Jadhav Indoor Hall
on March 15 with preliminaries
and quarterfinals scheduled for
March 16-23 and semi-finals will
take place on March 25.

For the first time, IBA has con-
firmed a lucrative prize fund of
US$2.4m for the Women’s World
Championships

According to IBA, gold med-
al winners in each of the 12
weight categories will receive
US$100,000, ensuring a bumper
reward for finishing top of the
podium.

Boxers that will finish as run-
ners-up in their categories will
collect US$50,000, while fight-
ers who will claim bronze will
receive US$25,000.
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CPS to sponsor Junior Tennis
Tournament Season Three

By Guardian Correspondent

THE CPS, the Developer of
Fumba Town in Zanzibar, has an-
nounced its sponsorship for the
Junior Tennis Tournament Season
Three, scheduled for March 11-12 at
the Dar es Salaam Gymkhana Club
(DGC).

According to Sebastian Dietzold,
CEO of CPS, sponsoring the Junior
Tennis Tournament Season Three
aligns with the commitment of the
developer to supporting youths’
sports and promoting healthy life-
styles.

He said the tournament will
bring together more than 50 ju-
nior tennis players from across
Tanzania to compete in a friendly
and competitive environment.

Dietzold stated: “We are excited
to sponsor the Junior Tennis Tour-
nament Season Three as part of
our commitment to investing in
the health and well-being of Tan-
zania’s youth.

The official revealed: “We believe
that sports play an important role

in building confidence, discipline,
and teamwork among young peo-
ple, and we are proud to support
this tournament that promotes
these values.”

Tennis coach Salum Mvita, the
organizer of the Junior Tennis
Tournament Season Three, ex-
pressed his appreciation for the
sponsorship from CPS.

He said: “We are grateful to CPS
for their generous sponsorship of
this tournament. The support we
have received from CPS, the Devel-
oper of Fumba Town, has enabled
us to provide young tennis players
with an opportunity to showcase
their skills and talent in a competi-
tive setting.”

He added that the Junior Tennis
Tournament Season Three prom-
ises to be an exciting event for
players and spectators alike.

“With the support of CPS, young
tennis players from across Tanza-
nia will have the opportunity to
compete and develop their skills
in a safe and supportive environ-
ment,” he said.

All set for EAAR Junior
Championships, says AT

By Correspondent Joseph
Mchekadona

ATHLETICS Tanzania (AT) has
said all is set for this year’s edition
of East and Central Africa Junior
Athletics Championships (EAAR)
which get underway today at Ben-
jamin Mkapa Stadium in Dar es Sa-
laam.

Lwiza John, AT information of-
ficer, yesterday said preparations
for the championships have been
completed.

“All is ready for the EAAR Junior
Championships, slated to take
place from today to tomorrow,
Uganda and Kenya’s teams arrived,
and we expect the other nations to
jetin today (yesterday),” she said.

Apart from the host Mainland
Tanzania, Uganda, and Kenya, oth-
er nations which are expected to
battle it out in the two-day event
are South Sudan, Eritrea, Ethiopia,
Sudan, Zanzibar, Rwanda, and Bu-
rundi.

Mainland Tanzania will be rep-
resented by 19 junior athletes that
have been camping at Tanzania
Episcopal Conference (TEC) Train-
ing & Conference Centre in Dar es
Salaam.

The 19 runners were selected at
the Open Championships that were
held at Benjamin Mkapa Stadium
last weekend, involving more than
200 junior athletes.

They are Siwema Julius, Shija
Donald, Salma Samwel, Christian
George, Elizabeth Kirario, Bravo
George, Kimena Kibesa, Damian

Christian, Fedelis Amadi, and Bara-
ka Tulili.

Others are Gaudensia Manono,
Elia Clement, Nicodemus Joseph,
Nelson Mangura, Jackson Sylvester,
Dickson Mangura, Malcom Kazmir,
Emmanuel Amos, and Elizabeth
Ilanda.

William Kallaghe, AT vice-pres-
ident, revealed during the show-
down he was pleased with the
performance shown by the junior
athletes

He disclosed that AT aims to put
much emphasis on developmental
teams.

The AT official revealed: “We
thank all those who contributed to
the success of these Open Champi-
onships, we have resolved that our
focus should be on youth teams.”

“In our plan of activities for this
year, there are many junior and
youth activities... we want to nur-
ture young talents as we know that
the future of athletics in the coun-
try is in the hands of these young
athletes, we ask stakeholders to
join us in this endeavour,” Kallaghe
pointed out.

The national junior athletes
are under the tutelage of Mwinga
Mwanjala and Robert Kalyahe.

Mwinga yesterday said she is con-
fident that her charges will do well
in the regional junior champion-
ships.

“The camp is going on very well
and I'm confident my charges will
do the country proud by winning
medals, I'm very sure of that,” she
said.
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Jury deliberations
begin for
XXXTentacion’s
accused killers

FORT LAUDERDALE, Fla.

JURY deliberations began Wednesday in the tri-
al of three men accused of murdering rising rap
star XXXTentacion during a 2018 robbery out-
side a Florida motorcycle shop after the alleged
gunman’s attorney argued that DNA evidence
proves his client and another man are innocent.

Attorney Joseph Kimok gave the final defense
closing argument in the trial of three men ac-
cused of first-degree murder, telling jurors that
while the artist struggled with his killers before
being shot and DNA was found on the body and
on a stolen necklace, it wasn’t from his client,
28-year-old Michael Boatwright. Nor was it from
accused second gunman Trayvon Newsome, 24,
or accused getaway driver and ringleader Ded-
rick Williams, 26.

“Whoever (XXXTentacion) struggled with is
not in this courtroom,” Kimok told jurors as the
four-week trial neared its conclusion. “The DNA
proves that someone not named Michael Boat-
wright or Trayvon Newsome participated in this
murder.”

A fourth man, Robert Allen, pleaded guilty
last year to second-degree murder and testified
against his former friends. Attorneys for all three
men say he is lying about their clients’ involve-
ment in the slaying and robbery, which netted
$50,000. They also say Broward County sherift’s
detectives botched the investigation, failing to
consider other possible suspects including Cana-
dian rap star Drake, with whom XXXTentacion
had an online feud.

Lead prosecutor Pascale Achille in her rebuttal
argument Wednesday admitted that Allen is not a
perfect witness, that he has previous felony con-
victions, but co-conspirators in murders rarely
are.

“Plans hatched in hell do not have angels for
witnesses,” she said.

Achille said that while detectives never found
the guns, masks and money, only Williams was ar-
rested within days of the shooting, giving the oth-
ers time to hide any evidence. She said the lack of
DNA evidence linking the defendants to the kill-
ing isirrelevant — that fact does not exclude them.
She said much more importantly, cellphone data
shows the defendants were together near the mo-
torcycle shop at the time of the slaying and that
Bluetooth data puts them in the SUV used by the
shooters at that same time.

During her primary closing argument Tues-
day, Achille played surveillance video from the
motorcycle shop and elsewhere that she says
backs up Allen’s testimony. She also played cell-
phone videos the defendants allegedly took
hours after the killing that showed them smiling
and dancing as they flashed handfuls of $100 bills.

Boatwright, Williams and Newsome all face
mandatory life sentences if convicted. Prosecu-
tors did not seek the death penalty. While the
three are being tried together, the jury has to
decide separately on each and could convict just
one or two. The jurors deliberated for about an
hour Wednesday before adjourning. They will re-
sume Thursday.

XXXTentacion, whose real name was Jahseh
Onfroy, had just left Riva Motorsports in sub-
urban Fort Lauderdale on June 18, 2018, with a
friend when his BMW was blocked by an SUV that
swerved in front.

Surveillance video showed that two masked
gunmen emerged and confronted the 20-year-
old rapper at the driver’s window, and one shot
him repeatedly after a 45-second struggle. They
then grabbed a Louis Vuitton bag containing the
$50,000, which XXXTentacion had just with-
drawn from the bank. They then got back into the
SUV and sped away. The friend was not harmed.

Prosecutors say the three defendants and Allen
set out that day to commit robberies and went
to the motorcycle shop to buy Williams a mask.
There they spotted the rapper and decided to
make him their target.

Prosecutors say Allen and Williams went inside
the motorcycle shop to confirm it was him. They
then went back to the SUV they had rented, wait-
ed for XXXTentacion to emerge and ambushed
him, according to prosecutors.

The rapper, who pronounced his name “Ex ex
ex ten-ta-see-YAWN,” was a platinum-selling rising
star who tackled issues including prejudice and
depression in his songs. He also drew criticism
over bad behavior and multiple arrests, includ-
ing charges that he severely beat and abused his
girlfriend.

AP
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Losing culture? Mbappe’s PSG reflect
on latest Champions League failure

Kylian Mbappe looked dejected after PSG exited the Champions League at the last-16 stage for the
second season running. (Agencies)

MUNICH

ARIS Saint-
Germain were
convinced
that persuad-
ing Kylian Mbappe to
stay would finally de-
liver them Champions
League glory, but the
failure to build a strong
enough team around
the France superstar has
contributed to another
early European exit.
Wednesday’s 2-O loss
to Bayern Munich in
Germany saw the Qatar-
owned club lose their

last-16 tie 3-O on aggre-
gate and go out in the
first knockout round for
the fifth time in seven
years.

PSG’s run to the 2020
final now looks even
more like an anomaly,
coming in a pandemic-
hit season when the
Champions League was
reduced to a mini-tour-
nament behind closed
doors.

There were celebra-
tions last May when
Mbappe agreed a new
three-year contract to
stay with Lionel Messi

and Neymar in the
French capital rather
than join Real Madrid.

The appointments of
Portuguese super scout
Luis Campos as head of
recruitment and Chris-
tophe Galtier as coach
to replace Mauricio Po-
chettino were supposed
to be followed by the
building of an exciting
new team.

It is hard to argue now
that PSG are stronger
with the likes of Vitinha
and Fabian Ruiz than
they were with Angel di
Maria and Leandro Pare-

des last year.

“It is not about the
construction of the
squad. It is just the story
of the season. We were
missing important play-
ers. The squad, over the
two legs, was seriously
weakened,” said Galtier
on Wednesday.

- “This is our maxi-
mum’ -

He had a point, with
Mbappe only able to
make a cameo appear-
ance off the bench after
a thigh injury as PSG lost
1-0 to Bayern in the first

leg.

Neymar is missing
with an ankle injury,
while  Presnel Kim-
pembe is out and fellow
defenders Marquinhos
and Nordi Mukiele both
came off during Wednes-
day’s game.

“It has been a very
busy season. Players’
bodies have been asked
to do alot. There was the
World Cup, and obvious-
ly when you get to the
last 16 it is good to have
everyone available,” Gal-
tier said.

PSG placed their hope
in Mbappe and Messi
turning the tie around
in Munich, but the latter
had little impact while
the France superstar
saw just 32 touches of
the ball.

“As I said in my first
Champions League
press conference this
season, we were going
to do our maximum.
The truth is this is our
maximum,”  admitted
Mbappe, whose own
future will now again
become the subject of
increasing speculation.

Others are left won-
dering why a club of
PSG’s means could not
build a deep enough
squad around Mbappe
to remain competitive
despite the injuries.

“If Paris Saint-Ger-
main have ambitions of
winning the Champi-
ons League, they need
to sign players who are
up to the required stan-
dard,” said David Ginola,
a former star for the club
and now a pundit for
broadcaster Canal Plus.

“I think they will get
the success they are
looking for the day they
stop betting everything
on one player. When are
we going to talk about a
team?”

- Messi to depart? -

One reason PSG were
unable to build the team
they wanted, even with
the wealth of their Qatari
owners, is money.

With so much spent
on Mbappe’s new deal
and the need to respect
UEFAs Financial Fair
Play rules, they failed to
sign the central defender
they desperately needed.

Messi is out of contract
after this season. There
have been talks about
extending that deal, but
he will be 36 in June and
it may be wise to invest
the money required else-
where. There may be
doubts about Galtier’s
own future, with the
coach aware that win-
ning Ligue 1 alone might
not be enough.

“We know how im-
portant the Champions
League is to PSG,” Galtier
said.

“There is a lot of expec-
tation. If we only win the
league, has it been a bad
season? The big regret
is that we were not able
to compete with all our
strength in this tie.”

There are no guaran-
tees a full-strength PSG
would have beaten Bay-
ern, or gone on to win
the Champions League.

In 11 seasons in the
competition in the Qatar
era, they have won only
seven two-legged knock-
out ties.

“There is no reason
why Paris Saint-Germain
in 2023 will learn the
lessons they have not
learned for 10 years,”
wrote Vincent Duluc in
sports daily UEquipe.

“There is also no rea-
son to deny that for PSG,
when it comes to the
last 16 of the Champions
League, losing is a cul-
ture.”

AFP

Angry Tottenham fans turn on team
going backwards under Antonio Conte

JASON BURT

BOOED off and booted
out. Antonio Conte was
back but this will prob-
ably be his last Champi-
ons League match as the
head coach of Tottenham.
They departed the com-
petition with the lamest
performance they have
produced on this stage
with boos at half-time,
then again when Conte
replaced forward Dejan
Kulusevski for defender
Davinson Sanchez as they
desperately searched for
a goal, and at an angry
full-time.

Poor Harry Kane and,
surely, he cannot carry
on much longer in the lil-
lywhite shirt. The striker
did not receive any ser-
vice from such a chroni-
cally uncreative team and
yet almost improbably
provoked extra-time with
a late, late header that fi-
nally forced a save from
Milan’s under-worked
goalkeeper Mike Maig-
nan.

That would have been
unjust on the Italian
champions who deserv-
edly earned a quarter-
final place, and should
have won this game,
although they will have
been shocked by how
comfortable it all was.
Spurs’ cause was not
helped by the dismissal
of Cristian Romero who
was a headless liability
in defence and had to go

having launched him-
self at Theo Hernandez
by the touchline to earn
a second yellow card
while Conte stood and
stared at his shoes in the
damp north London air. It
summed it all up.

Conte appeared to
keep the Spurs’ players
in the dressing room for
a long time after the final
whistle and when he fi-
nally did emerge he was
asked the key question.
“This is not the right day
to speak about my future.
I have a contract with
Tottenham and then Tot-
tenham know very well
what my thoughts are. At
the end of the season we
will meet and make a de-
cision,” he said.

“I am really sorry for
the fans but we cannot
invent the win. It's im-
portant to know this or
to hope that in one day a
miracle of a trophy can go
into our training ground.
We have to have patience
but I know the fans do not
have patience because for
a long time Tottenham
have not won a trophy.”

To Italian television
he appeared to be a little
more spiky, remarking
provocatively: “You never
know the club might want
to get rid of me earlier.
Perhaps they had higher
expectations.”

They certainly had
higher expectations that
the “unacceptable” - Con-
te’s word - FA Cup exit to

Sheffield United while it is
now three games without
even a goal to celebrate.
What now for Spurs?
This was their last chance
of winning a trophy but
let’s be honest there was
little prospect of that.
After all they have failed
to win any of their last
five Champions League
knock-out matches since
beating Ajax in the semi-
finals in 2019. All Spurs
have left is a frantic fight
to finish in the top four to
qualify for it again next
season. And then what?
Will Conte still be there?
It is looking increas-
ingly unlikely with little
apparent appetite from
him or Spurs to extend a
contract that runs out this
season as he returned to
the touchline after recov-
ering from an operation
to have his gallbladder
removed. His presence
summoned zero Tre-

sponse even if he has
been through a lot this
season, with the deaths
of three close friends, and
certainly deserves praise
for wanting to lead the
team despite the need to
recuperate.

The obvious follow-on
from that is that this is a
Spurs side also urgently
in need of surgery as
they struggled to create
against Milan who fash-
ioned the better chances
and never really looked
like surrendering their
1-0 advantage from the
first-leg until Kane’s head-
er. But Spurs never did
enough. Conte may have
done a remarkable job in
reaching the Champions
League but the team is
getting worse.

Such an exit as this
will also, of course, place
Kane’s future into even
sharper focus. With one
more season left on his

. GWlJl by David Chikoko

contract and such little
prospect of silverware
can the 29-year-old really
commit himself to such
an anaemic team? His
face said it all at the end
and not even the most
die-hard Spurs fan would
surely complain if he de-
cides to go.

Conte’s face also paint-
ed a picture. This is such
an unhappy competition
for him, having never
gone beyond the quarter-
finals but it was the na-
ture of this one that felt
so decisive. It was just
not good enough and has
to actually speed up his
departure. At least Kane
provided some threat.
Son Heung-min was aw-
ful, Kulusevski ineffective
while a central midfield
pairing of Pierre-Emile
Hojbjerg and  Oliver
Skipp, and there were
groans with some of their
passing, is never going to
control a fixture such as
this. They were eclipsed
by the former Manches-
ter City midfielder Bra-
him Diaz. Conte spoke

of “major absentees” but
apart from Rodrigo Ben-
tancur who did he mean?

It is also astonishing
how little pressing Spurs
do and there is just so
little threat in the team
- apart from Romero’s
apparent one-man mis-
sion to take out the op-
position. After the first
leg in Milan this was on a
knife-edge and it clearly
affected Spurs. One slip
and it would feel that this
tie was over. One goal and
it was game on. But nei-
ther were they ever brave
enough or maybe even
good enough to force the
issue.

They had just two ef-
forts on target - there was
also a rising shot from
Hojbjerg that Maignan
easily pushed over - and
never any sustained pres-
sure while Milan spurned
chance after chance with
substitute Divock Origi
hitting the post and Fra-
ser Forster denying Diaz.
Amid the criticism, Spurs
can have no complaints.
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Micho unveils
Uganda squad for

double-header
against Tanzania

By Correspondent Michael Mwebe

UGANDA's Cranes head coach Milutin Sredo-
jevic ‘Micho” has unveiled a 30-member provi-
sional squad for the crucial back-to-back 2023
Africa Cup of Nations qualifiers against Tanzania
slated for later this month.

Micho’ charges will host Taifa Stars in Ismailia,
Egypt, on March 24 (kick-off is at 6 pm) and then
travel by charter flight to Dar es Salaam for the
return leg on 28 March 2023

Both Tanzania and Uganda sit bottom-side of
Group F with a point apiece from two games as
Algeria and Niger lead with six and two points
respectively.

The squad has four goalkeepers, 10 defenders,
seven midfielders, and nine forwards. Former
Simba SC striker Emmanuel Okwi highlights the
forwards’ picks while Yanga midfielder Khalid
Aucho retains his place among midfielders.

The squad revealed will start preparations
next week. The team will enter a residential
camp on March 15 at Cranes Paradise Hotel,
Kampala before playing local friendlies against
regional sides.

First, the locally based players summoned will
play a regional tour game against the Kitara re-
gion side next week. On March 19 the selected
locally-based players will then travel to Egypt.

The foreign-based players summoned will join
the rest of the squad in Cairo directly from their
respective clubs.

Uganda’s Cranes provisional squad:

Goalkeepers: Jamal Salim Magoola (Richards
Bay, South Africa), Alionzi Nafian (URA FC),
Charles Lukwago (St. George), and Joel Mutakub-
wa (Gaddafi FC)

By Correspondent Michael
Mwebe

ANZANIA’s Yan-
ga head coach
Nasreddine Nabi

feels his side im-
proved significantly after
half-time- and needed to- as
the outfit beat a resilient
AS Real de Bamako 2-0 in a
2022/23 CAF Confederation
Cup Group D match that was
held at Benjamin Mkapa Sta-
dium in Dar es Salaam on
Wednesday.

Fiston Mayele’s eighth-
minute strike, plus a strike
by substitute Jesus Moloko,
made it a comfortable vic-
tory in the end that kept alive
Yanga’s hopes of qualifying
for the quarterfinals of the
2022/23 CAF Confederation
Cup.

Yanga has moved to the
second spot in Group D
with seven points, four
ahead of third-placed TP
Mazembe of DR Congo, and
will only need to avoid defeat
against the Congolese side
when they face off in Lubum-
bashi to advance to the quar-
terfinals.

In a post-match press con-
ference, Nabi was quick to
point out the importance
of halftime tactical reaction
when the visitors were on
top of things after going be-
hind.

The gaffer said: “I am very
glad we got the victory this
time. After what happened
in Bamako at the last minute
we promised each other that

Desperate situation for
Ruvu Shooting at bottom
of NBC Premier League

Nabi reveals tactical changes

for Yanga’s victory over
AS Real du Bamako

2
)

Tanzania’s Yanga goal-getter, Fiston Mayele, dribbles past Mali's AS Real Bamako defensive midfielder, Moussa Coulibaly when
the two sides locked horns in a 2022/23 CAF Confederation Cup Group D tie played at Benjamin Mkapa Stadium in Dar es Salaam
on Wednesday. Yanga commanded a 2-0 victory. PHOTO: COURTESY OF YANGA

we need to win the three
points in the return game
and give joy to our fans ... we
knew that the victory today
will help us to have every
chance of qualifying.”

“We didn’t want to under-
estimate them, we know
that this team from Bama-
ko has qualities and they
showed that they have qual-
ities, and with the will of
God and a little bit of tweak-
ing, we changed things

technically in the second
half, we resumed the match
strongly,” the coach noted.
“We all indeed agree on
the qualities and talent of
Stephane Aziz Ki, however,
the problem is that tactical
discipline is very impor-
tant,” the gaffer pointed out.
Nabi added: “After scoring
the goal, we lost the mid-
field because Aziz doesn’t
want to track back and it
is not only Aziz, even the

wingers did not come inside
to provide the necessary se-
curity in the midfield.”

“It is why we lost the mid-
field battle at one point, we
saw almost for 25 minutes it
was the opponent who was
strong and who had the ball
and control of the midfield,”
the coach noted.

“That's why I decided
to change the tactic com-
pletely from 4-2-3-1 to 4-3-3
to have more players in the

midfield and also by giving
instructions to the wingers
to getin.”

The gaffer said: “This al-
lowed us to come back in
the second half and reclaim
midfield control and, above
all, we blocked the danger
of the opposing team.”

On March 19, Yanga will
treat the home match with
Tunisia’s US Monastir be-
fore making the trip to
Lubumbashi in early April.

By Correspondent
Michael Mwebe

BOTTOM-placed
Ruvu Shooting cannot
afford any further slip-
up if the outfit is to re-
tain slim hopes of avoid-
ing relegation, as it takes
on hosts Mbeya City FC
in a 2022/23 NBC Pre-
mier League encounter
at Sokoine Stadium this
afternoon.

Ruvu Shooting is com-
ing into the match hav-
ing suffered a 1-0 loss at
home to Kagera Sugar in
their last league outing.

The only goal of the
game was scored in
the second minute of
added-on time to hand
Ruvu Shooting, coached
by Mbwana Makata, an-
other cruel defeat.

Makata and his men
have no room for errors
with only five games re-
maining to reduce the
five-point deficit and
climb out of the drop
zone.

In their last 10 away
games in all competi-
tions, Ruvu Shooting
has a poor record of just
three draws and seven
losses and has conced-
ed two goals or more
in four matches. They
have lost each of their
last two games on the

road.

Ruvu Shooting’s strik-
ers have a very fragile
form this season. In-
deed, goals have been
hard to come by for
Ruvu Shooting this
season, scoring just 14
times, which is the few-
est of any team in the

league.
The Premier League
leader Yanga, mean-

while, has scored 42
goals in the same period
with the side’s attacker,
Fiston Mayele, netting
15 of those.

Makata admitted to
the desperate situation
they find themselves in
at this stage of the cam-
paign though he is still
positive they can save
their season with better

results.
“We know we have
a difficult challenge

ahead of us to make
sure we play with com-
mitment and urgency to
get good results in this
game which is crucial
for us,” the coach noted.

“The remaining
games, if we manage to
get good results, will put
us in a good position,
but the important thing
is to see how we pre-
pare ourselves to face
the schedule ahead of
us,” Makata said.

Makata has reported
no fresh injury prob-
lems ahead of the show-
down, meaning the
former Dodoma Jiji FC
and Mbeya Kwanza FC
coach has a full-strength
squad at his disposal.

As for Mbeya City FC,
they have been playing
fairly well in their last
few matches, winning
three times and losing
three.

They come into the
match having picked up
a 1-0 victory in a match
against Kagera Sugar to
progress to the quar-
terfinals of this season’s
Azam Sports Federation

Ruvu Shooting’s head coach, Mbwana Makata, issues instructions to his players when they took part in a recent training that took place in Mo-
rogoro. PHOTO: COURTESY OF RUVU SHOOTING

Cup (ASFC) last week-
end.

That result means
Mbeya City FC is un-
defeated in the outfit’s
last two matches having
beat Polisi Tanzania 1-O

away in their last league
outing.

In the league stand-
ings, Mbeya City FC now
sits 10th on the log with
25 points.

Victory in the duel

against Ruvu Shooting
would go a long way to
ensure Mbeya City FC is
not dragged into the rel-
egation scrap at the end
of the season.

Mbeya City FC head

coach, Abdallah Mu-
biru, will be relying on
striker Sixtus Mubiru
to score goals, having
scored eight times al-
ready this season.

Tariq Kiakala, who

has five goals, and mid-
fielder Hassan Nassoro,
who has scored three
times in the league,
are, as well, depend-
able goal-getters for the
hosts.

Flexibles by David Chikoko
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