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13RebeccA Stephen: A FemAle leADIng the buzwAgI mIne pRoJect cloSuRe I n the spirit of celebrating a special day and a year-long campaign dedicated to cel-ebrating women in mining, The Guardian Correspondent interviewed Rebecca Stephen, one of Barrick’s women in management who is leading the Buzwagi mine closure project in Tanzania. An envi-ronmental engineer by profession has worked in the mining industry for over 18 years.

What is your educational background?

I hold a Masters in MSc. En-vironmental Risk Management from Cranfield University (UK), an Associate Degree in Management Practices from University of Cape Town (SA) and BSc. Environmen-tal Engineering from University of Dar es Salaam and a Certificate of Corporate Governance from ESA-MI University (Tanzania). I am a registered environmental expert with the National Environmental Management Council. I am also a wife to a very supportive husband and mother to two wonderful boys.

You have been in male-domi-nated spaces for a while now, in University and then in mining. How did you navigate in these spaces?

For the longest time, I was the only girl in my family. It was un-til 18 years later that my little sis-ter was born and by then I was already an adult, and it did not 

make much of a difference to have another girl in the family. Whatever good or bad that could have come from being the only girl in the family for that long, had already been realized.
 I was the only one who passed my grade seven examination in my village and went on to second-ary school; I was one of the few girls doing the science subjects at O-level; I was selected to attend a special girls’ school for my A-lev-els taking Physics, Chemistry and Mathematics.

Looking back at it now, I can appreciate how that kind of back-ground shaped me to navigate life as someone who is just working equally as hard as the next person to get to the next level. 

How did you get into mining and what has been your experi-ence?

I got into mining in August 2001, as a third-year university student in an industrial traineeship posi-tion. I had applied to work in the mines because I was keen to get out of Dar es Salaam and wanted to work in a big industrial envi-ronment.
In those days, the Yellow Pages Directory was our Google! So, I flipped through the Yellow Pages, noted down the mining com-panies’ addresses, and applied for industrial training in all the mines. I only heard back from the then Ashanti Gold Fields – Geita and started my traineeship soon after, under the tutelage of a lady 

called Rebecca Knol. 
Rebecca had high standards and pushed me to do more than what I believed I was ca-pable of doing. I truly believe that my career has been all the better because of her. She was also the person who guaranteed me a job position in the mines while I was still in school which meant that I started working soon after I graduated from univer-sity.

In terms of my experience working in the mines, I would say that it has been amazing. One, because I was been blessed to have leaders who have supported me through-out my career and two, because I have been blessed with opportunities for professional development and growth. 
For instance, in the 8 years that I have worked at Barrick, I have been supported to pursue a postgraduate degree and wit-

nessed several women given an opportunity to take part in women in leadership devel-opment programs. 
I have also gained a lot of experience working in different functions and in differ-ent capacities within Barrick.

 
Would you tell us about the Buzwagi mine closure process and how it feels to be leading this process?

I am extremely honored to be leading the closure of the Buzwagi mine. It has been quite the journey; both rewarding and chal-lenging. As you have rightly mentioned, as a country, Tanzania is still gaining experience in overseeing mine closures. 
This presents an opportunity for us, as a company with experience in successfully overseeing numerous mine closures in the 
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world, to share some of our best practices with the Tanzanian govern-ment while also learning alongside it. It also gives us an opportunity to leave a lasting, positive, and sustaina-ble legacy that will continue to serve the Kahama communities long after the mine is closed. We get to be a part of history; it is really exciting!
In terms of what is happening in the Buzwagi mine closure process, we moved into closure in 2021. This is when we shut down all mining ac-tivities. 

As you can imagine, shutting down mining activities in what was the second if not the biggest by tonnes of ore processed mine in Tanzania, that employed over 1000 people, has serious implications on the eco-nomic and social atmosphere of the host community and its local govern-ment.
To ensure that we leave the com-munity well taken care of, we have designed various closure projects such as the Buzwagi Special Eco-nomic Zone, an economic zone that will generate similar benefits the mine provided to the host communi-ty and its local government through taxes, fees, and new employment op-portunities. 

We are upgrading the Kahama Airport terminal building, providing equipment for the Kahama Munici-pal Hospital’s OPD building worth over 800 million shillings, construc-tion of an irrigation scheme to mini-mize the negative impact of weather variation and improve yields, and provision of water supply infrastruc-ture for the Kahama Urban Water Supply and Sanitation (KUWASA) to operate a water supply system in a 

cost-recovery manner and cater for the community water demand in the area.

How do you balance your per-sonal and professional life?

It is all about time management, really. Get your work done so that you can make time for family. It also really helps that we have the roster system. It provides ample time to fo-cus on work when you should focus on work and personal life when you are off.
 
What is Barrick doing to make women’s experiences more inclu-sive and safe?

I think Barrick is doing a lot to support and make women’s experi-ences at Barrick more inclusive and safe. It prioritizes initiatives that sup-port gender diversity, including the recruitment and development of women at all levels in our workforce, from internship to management. It also invests heavily on recruiting and training the next generation of min-ing talent with the potential to be-come future leaders of the company. 

Additionally, Barrick fosters an inclusive environment where our employees feel that all voices are heard, all cultures and differences respected, and that a variety of per-spectives are welcome and essential to our long-term success. Last and most importantly, it has a zero-tol-erance policy on all or any form of discrimination and harassment. This is especially for us women who work in mining.
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By Guardian Reporter

WORK on building the 400-kilovolt line 
for the Tanzania-Zambia power transmission 
project is expected to start next January, 
taking up two years to be completed.

Energy minister January Makamba made 
this affirmation yesterday at the Tunduma 
power substation in Momba District of 
Songwe Region, among five substations slated 
for the project. 

The project will boost power availability 
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Minister inspects cross-border, 
gold mining zone power lines 

Egyptian firms hint
investment interest

in Iringa, Njombe, Mbeya, Songwe and Rukwa 
regions while enabling Tanzania to conduct 
power trade with countries in eastern and 
southern Africa, he said.

Tanzania is set to become a vital link in the 

By Guardian Reporter

A TOTAL of 50 Egyptian companies have 
in recent months shown interest to invest in 
Tanzania, out of which 31 have already sent 
their representatives to meet with officials of 
the Tanzania Investment Centre (TIC) and their 
Zanzibar counterparts, the Zanzibar Investment 
Promotion Authority (ZIPA) to obtain details on 
their specific areas of investment interest.

Ambassador Liberata Mulamula, the Foreign 
Affairs and East African Cooperation minister, 
made this observation at an Egyptian 70th-

tuRkey to Build shiP to Ply on 
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By Henry Mwangonde

A cross-section of activists and political 
analysts yesterday aired mixed sentiments 
following the reshuffling of the lineup of 
regional commissioners by President Samia 
Suluhu Hassan early yesterday.

Anna Henga, executive director for the Legal 
and Human Rights Centre (LHRC) hailed the 
appointments, while being unhappy with “the 
return of some faces which were suspended in 
the past.”

She said the president has met the 30-pecent 
gender presence as stipulated in the Beijing 
Protocol, but aching for implementing the 
Southern African Development Community 
(SADC) gender protocol citing 50/50 parity as 
acceptable scenario.

Critics said there are many eligible 
Tanzanians who can fit into the positions 
instead of recycling cadres who were not 
reappointed in the past.

Gwantwa Mwakatobe, a media chronicler, 
said the president can appoint anyone and 
this gives no room for questioning such 
appointments. Those appointed must work 
hard to return the trust bestowed upon them, 
he stated.

Rose Mwalongo, executive director for the 
Tanzania Media for Community Development 
(TAMCODE), commended the appointments, 
wishing for more women appointments in 
such positions.

The Head of State has shown hope for 
improved gender equality in appointments 
to political positions but for regional 
commissioner level there is more to be done, 
she said.

A spate of hostile reactions predictably 
greeted former Mwanza RC Albert Chalamila, 
with one Mwinyi Salum writing on the State 
House twitter page “You suspended Chalamila 
and you have returned him for which reasons.”

Agustino Amando similarly advised 
“Anthony Mtaka was supposed to move from 
Dodoma to Dar es Salaam and not Njombe as 
you have done.”

 Carmel Mungi wrote on the same page: “This 
is the right time to look at someone’s record in 
appointment, those appointed should ensure 

anniversary national day ceremony at the 
country’s embassy in Dar es Salaam late Tuesday.

“This has been made possible with Tanzania’s 
predictable policies, the right legal framework 
and institutions which strive to ensure a 
conducive business environment,” the minister 
affirmed.

Tanzania welcomes Egyptian investors to chip 
in and invest in different sectors ranging from 
agro-processing, livestock, fisheries, medicine, 
tourism, leather manufacturing and fertilizers, 
she stated.

“We also wish to learn how Egypt promotes 
tourism and its experiences,” she said, 
highlighting that the country’s 70th anniversary 
is a milestone of celebrating decades of change, 
transition, economic growth and human 
progress.

Egypt has evolved down the centuries and 
transformed itself throughout history while 
maintaining and sustaining its rich culture, the 
minister noted.

She similarly praised the Egyptian 
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NMB registers 
298bn/- pre-tax 
profit in 2022
By Guardian Reporter

NMB Bank Plc has announced a strong set of 
results for the first half of this year, its pre-tax 
profit increasing 54percent on annual basis to 
298bn/-, from 193bn/-for the half year ending 
June 2021.

Releasing the bank’s half-year 2022 results, 
chief executive officer Ruth Zaipuna (pictured)
said profit after tax (PAT) grew by 53 percent to 
208bn/- from 135bn/- in the same period last 
year.  

The strong performance reflected solid 
business momentum, strong efficiency gains 
and significant improvements in the loan 
portfolio quality, she said in a media statement.     

Strong revenue momentum was sustained 
during the period, with a total revenue 
increase of 21 percent from 562bn/- in the first 
half of last year, she said, with exponential 
growth in net interest income and non-funded 
income, growing by 17 percent and 32 percent 
respectively. 

The strong net-interest income and non-
funded income growth relate to solid balance 
sheet growth and a significant increase in 
client activities, which the bank said it arose 
from accelerated digital investments. 

“The bank’s efficiency ratio improved during 
first half 2022 with the cost-to-income ratio at 
42 percent end of June 2022, from 47 percent 
for first half year 2021, it said.

This margin is well within the 55 percent 
regulatory benchmark, the statement noted, 
reiterating intent for further efficiency gains, 
and focus on strategic investments for service 
and operational transformation.    

Credit quality improved in the background of 

Zanzibar President Dr Hussein Ali Mwinyi (in black hat) tries his hand at line fishing yesterday during a visit to a fish breeding pond on Pemba 
Island belonging to the Pujini village Fish Breeders Association. Photo: Guardian Correspondent

Prof Joyce Ndalichako (back to camera, in blue), Minister of State in the Prime Minister’s Office (Labour, Employment, Youth and People with 
Disabilities), addresses retirees in Mwanza city yesterday after listening to their complaints, including missing or delayed payments and cases 
of presumed underpayment. Photo: Correspondent Neema Emmanuel

n 50 turn up, 31 send officials to TIC, ZIPA 

n Chalamila gets bad posts on State House twitter page; some wanted RC Mtaka in Dar
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quality credit origination and prudent 
credit portfolio risk management, it 
said, citing the bank’s non-performing 

loans as standing at 3.8 percent, an 
improvement from 4.3 percent for the 
same period last year. 

Total assets grew by 19 percent to 

9trn/- from 7.6trn/- recorded for the 
previous year, while return on equity 
rose to 28 percent from 22 percent in 
the previous year. Return on assets 

improved to five percent from three 
percent in the same period last year, it 
added. 
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NMB records 298bn/- pre-tax profit in 2022

they leave behind a mark.”
President Samia Suluhu Hassan had 

in the morning conducted changes the 
lineup of regional commissioners, with 
new appointments, retirements and 
work station shifts. 

Zuhura Yunus, the director of State 
House Communications said the 
president had appointed former MPs 
Peter Serukamba and Raphael Chegeni 
as RCs, while Albert Chalamila returns 
to the post as regional commissioner 
for Kagera.

He replaces Major General Charles 
Mbuge who retires, with the new RC 
having previously served as RC for 
Mwanza and earlier, Mbeya.

Peter Serukamba (Kigoma North 
MP in the past) goes to Singida, 
replacing Dr. Binilith Mahenge, also 
retiring.

Another veteran with energy in his 
step is former Busega MP Dr Raphael 
Chegeni, taking up the post in Mara in 
place of Ally Hapi, who is likely to be 
assigned other duties.

Fatma Mwassa, a former RC 
who joined a non-governmental 
organization as CEO, takes over in 

Morogoro, replacing Martin Shigella 
who moves to Geita.

Halima Dendego, also a veteran 
RC, replaces relative newcomer and 
former ADC presidential candidate 
Queen Sendiga in Iringa, with the now 
integrated activist Sendiga heading to 
Rukwa.

Longido DC Nurdin Babu, veteran 
youth activist rises a notch higher to 
chair government work in Kilimanjaro 
region, replacing Stephen Kagaigai 
who may be retiring. 

Tabora DC Dr Yahaya Nawanda 
was also promoted, and takes over in 
the relatively new region of Simiyu, 
replacing David Kafulila, who may 
be reassigned or continue as career 
activist.

Kibiti DC Colonel Ahmed Abbas 
Ahmed is the new In Mtwara RC 
replacing Brigadier General Marco 
Gaguti, who is likely to retire.

Colonel Laban Elias Thomas 
formerly, DC of Nyasa replaces 
Ambassador Colonel Wilbert Ibuge in 
Ruvuma. Ibuge has been left out in new 

appointments.
In another development, President 

Samia shifted nine regional 
commissioners from their current 
work stations. 

Those who have been shifted include 
Dodoma RC Anthony Mtaka who 
moves to Njombe whereas in Rukwa 
Queen Sendiga takes over as the new 
RC.

Njombe RC Waziri Kindamba, a 
former communications executive, 
moves to Songwe, Morogoro RC 
Martin Shigella takes over in Geita, 
Songwe RC Omary Mgumba moves 
to Tanga, as Tanga RC Adam Malima 
heads to Mwanza. Geita RC Rosemary 
Senyamule shifts to the capital, 
Dodoma.

Ten regional commissioners will 
continue at the same stations, namely 
Amos Makalla (Dar es Salaam), John 
Mongella (Arusha), Mwanamvua 
Mrindoko (Katavi), Charles Makongoro 
Nyerere (Manyara), Zainab Telack 
(Lindi), and Juma Homera (Mbeya).

Also remaining in their posts are 

Thobias Andengenye (Kigoma), Sophia 
Mjema (Shinyanga), Ambassador 
Batilda Burian (Tabora), and Abubakar 
Kunenge (Coast).

Veteran military cadres on 
retirement and seconded to top 
regional administrative posts features 
prominently among those who were 
not reappointed. Others are career 
public officials like ex-National 
Assembly clerk Stephen Kigaigai 
(Kilimanjaro) and ex-Kigoma South MP 
David Kafulila (Simiyu).

Others not being reappointed are 
Robert Gabriel Luhumbi (Mwanza), 
Ally Hapi (Mara), Brigadier General 
Marco Gaguti (Mtwara), Colonel 
Wilbert Ibuge (Ruvuma), and Major 
General Charles Mbuge (Kagera).

Others retiring or being reassigned 
are Dr Binilith Mahenge (Singida) and 
administrative cadre Joseph Mkirikiti 
(Rukwa) 

Following the appointment, 
Tanzania now has eight female RCs out 
of 26, close to a third of the number, 
observers noted.
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power trade, which primes the country 
for producing surplus power for sale to 
neighbours, he stated. 

The project is set out in eight 
stretches with several contractors 
doing the job simultaneously from 
Iringa via five substations to Rukwa, 
and another stretch to the Zambian 
border, he elaborated.

Project coordinator Elias Makunga 
said the total costs are projected at 
1.4trn/-, designed as the connecting 
point in overhead power transmission 
for the Southern Africa Power Pool 
(SAPP) and the East African Power Pool 
(EAPP) nations, he stated.

This will spur intra-regional power 
trade as Tanzania can buy power from 
outside immediately whenever there 
is a supply shortage and sell surplus 
power if they need it and there is 
excess supply, he explained. 

A total of 23.1bn/- has been set aside 
for compensating 6,198 people whose 
land will be taken up as part of project 
development, he said, noting that from 
next month claims will start being 
verified at the Treasury for appropriate 
compensation before the works take 
off.

Meanwhile, the minister instructed 
the Rural Energy Agency (REA) to 
complete the power connection at 
Itumbi village and mining areas in 
Matundasi ward, Chunya District in 
Mbeya Region in the next four months 
at most, in the wake of receiving 

complaints over delays in power 
connection.

Lupa MP Masache Kasaka said 
Itumbi area is home to gold mining 
spots but the miners have to use diesel 
lamps, which increases the costs of 
the work, while scores of villagers 
see power lines overhead but aren’t 
connected. This hampers economic 
activities including gold production, 
the MP intoned.

Demanded by the minister to explain 
the failures, REA national coordinator 
Hamisi Mrope said a 9bn/- budget is 
being used for the construction of a 
19km medium voltage transmission 
line in the area. Upon its completion, 
power challenges at the village will be 
ended, he said.

REA has also set aside 200m/- for a 
6km low voltage transmission line for 
residential connection, for upwards of 
150 houses, he said.

 “We made a follow up in the 
village and found out that it has high 
electricity demand,” he said, airing 
that contractors were at work with 
connections in villages, finishing 
power connections to households.

TANESCO regional manager Mathias 
Solongo said the utility has allocated 
2.2bn/- for power distribution to 
mining areas around the village.

At that moment, the minister 
instructed that all connection work 
should be complete by late December. 
Under whatever circumstances it 
should not last beyond February next 
year, he added.
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Minister inspects cross-border, 
gold mining zone power lines 

government for providing medical 
equipment, technical assistance and 
training for medical staff during the 
COVID-19 pandemic scare, saying the 
North African country “has always 
been with Tanzania in a time of need.”

“We have been receiving medical 
doctors and specialists from Egypt 
who have furnished expertise at 
our national hospitals, namely the 
Muhimbili National Hospital (MNH) 
and the Mnazi Mmoja Referral Hospital 
in Zanzibar,” she said.

Ambassador Mulamula added that 
there is also cooperation between 
Alexandria University of Egypt 
and Muhimbili National Hospital 
(MNH) and Mnazi Mmoja Referral 
Hospital following the signing of the 
Memorandum of Understanding 
(MoU) between the two countries.

Mohamed Gaber Abulwafa, the host 
ambassador, reaffirmed the intention 
to increase investment flows to 
Tanzania, expressing satisfaction with 
the current momentum in bilateral 
relations, starting during the fifth 
phase government.

He said the ties are based on a shared 
vision of the political leadership of 
neither country, with increased inflows 
of Egyptian investments resulting from 
strengthened bilateral ties.

This has allowed a large number 
of Egyptian firms and individual 
businessmen to look closely at 
potential areas of doing business in 
Tanzania, he stated.

He referred to TIC data as indicating 
that Egypt ranks number eight among 
top foreign investment sources here, 
with $1.34bn worth of investments 

from 25 companies in the period since 
2020/21.

Egyptian firms are also involved 
in strategic projects like the Julius 
Nyerere hydropower project, he said, 
underlining his government’s support 
for Tanzania’s development agenda.

Egypt will be hosting the 2022 United 
Nations Climate Change Conference 
(COP27) in November at the Sharm El 
Sheikh resort city, he reminded the 
gathering, reaffirming the Egyptian 
government’s vow to spare no effort to 
facilitate agreements and encourage 
parties to find sustainable solutions.

He stated that climate change 
afflictions have a global impact, 
including upon Tanzania, intimating 
his country’s belief that now is the time 
for realizing workable accords and 
putting them into action.

“Governments and stakeholders 
must rise above national and other 
narrow interests to deal with the 
challenges of our generation,” he said, 
emphasizing Egypt’s view that this 
is the time when the world is facing 
multiple challenges ranging from the 
post-pandemic economic slowdown to 
geopolitical disputes with vast impact 
on energy and food supplies.

Higher prices drive persistent 
debts in many countries, while this 
issue and climate change impacts are 
areas where the various state parties 
and global powers should commit to 
working together, he said.  

Egypt and Tanzania set up ties 
in 1964 when Dr Salim Ahmed 
Salim was appointed envoy. Egypt 
marks its national day on July 23 to 
commemorate the Egyptian revolution 
of 1952 which ended the period of the 
Kingdom of Egypt, he added.
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Egyptian firms hint investment interest

Egypt’s Ambassador to Tanzania, Mohamed Gaber Abul Wafa, speaks at an occasion to mark the 70th anniversary of the National Day of Egypt held in Dar es 
Salaam earlier this week. Right is Foreign Affairs and East African Cooperation minister Liberata Mulamula. Photo: Guardian Correspondent

Diageo-trained marketing expert Ephraim Mafuru (C), Kilombero Sugar Company Ltd’s head of corporate affairs (C) holds the Top Marketing Award presented to 
him at the Tanzania Marketing Awards ceremony held in Dar es Salaam earlier this week in recognition of his contribution to the marketing profession for the last 
two decades. Others are Industry, Trade and Investment deputy minister Exaud Kigahe (L) and Tanzania Marketing Science Association chairman Dr Emmanuel 
Shao. Photo: Guardian Correspondent

RCs reshuffle well received
By Guardian Reporter

TANZANIA has pledged to continue 
working together with Turkey in 
implementing various development 
projects in the country including the 
construction of a dry-dock and ships in 
Lake Tanganyika. 

Speaking in Ankara, Turkey’s capital, 
Prof Makame Mbarawa, Tanzania’s 
Works and Transport Minister 
made the remarks after meeting 
with his Turkish counterpart, Adil 
Karaismailogly.

Prof Mbarawa said the 
implementation of the modern 
Standard Gauge Railway (SGR) project 
by Turkish contractors – Yepi Merkezi 
has spurred further talks between the 
governments of the two countries to 
identify more areas for cooperation.

“Yepi Merkezi, the Turkish 
contracting firm is implementing the 
SGR project in our country involving 
more than two phases and has 
spurred us to see the possibility for 

other projects implemented by the 
government, said Prof Mbarawa.

He noted that the government will 
implement all the projects it had 
planned in FY 2022/23, in particular 
those planned for Lake Tanganyika 
by building a big ship to boost 
transportation, including passenger 
transport in the country aimed at 
spurring economic growth.

He added that the new ship planned 
for Lake Tanganyika is expected to 
have capacity to carry 400 tonnes of 
cargo and a dry-dock capable to serve 
5,000-tonne ships.

Meanwhile, Turkey’s Minister for 
Transport and Infrastructures, Adil 
Karaismailogly said his government 
was ready to cooperate with Tanzania 
in sourcing good ship building 
contractors for building ships, dry-
docks and ferries. 

Prof Mbarawa is on 5-day visit 
in Turkey to discuss with various 
investors the implementation of 
infrastructure projects in Tanzania. 

Turkey ready to implement ship and
dry-dock projects for L. Tanganyika
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Plot No.182, Mzinga Way, Oysterbay. P. O. Box 9182, Dar es Salaam, Tanzania
Tel: +255-22-2112576 Fax: +255-22-21111668 Website: http://www.tz.undp.org/ Email: registry.tz@undp.org

United Nations Development Programme 

United Nations Development Programme in Tanzania is seeking to engage an independent and 
qualified, registered and licensed company (s) to Customs Clearing and Forwarding Services to the UN 
agencies in Tanzania under Long Term Agreement (LTA). This is re-advertisement of process 
launched previously.

Interested competent and experienced Customs Clearing and Forwarding companies are therefore 
invited to submit Technical and Financial proposals on or before Tuesday, 30 June 2015 at 15.00 hours, 
local time to:

 United Nations Development Programme (UNDP)
 UN Compound
 182 Mzinga Way, Osterbay
 P.O.Box 9182
 Dar Es Salaam, Tanzania

 Attn: UNDP Registry

The Request for Proposal (RFP) may be downloaded from UNDP Tanzania website: www.tz.undp.org

Alternatively, eligible Customs Clearing and Forwarding companies can request a complete set of 
bidding document through dedicated email which is tenders.tz@undp.org.

Requests for clarification should be sought in writing from the following e-mail address: 
tenders.tz@undp.org

Proposals in one original plus four copies, duly completed as specified in the RFP and marked 
“Tender for Provision of Customs Clearing and Forwarding Services to the UN Agencies in Dar 
es Salaam and Zanzibar on Long Term Agreement (LTA), DO NOT OPEN BEFORE Tuesday, 30 
JUNE 2015 AT 15.00 HOURS LOCAL TIME” must be submitted before closing time.

All proposals must be delivered by hand/courier services and reach UNDP Tanzania before the deadline 
as indicated above. 

Late proposals will not be accepted.

Request for Proposal (RFP) for provision of Customs Clearing and Forwarding 
Services to the UN systems in Tanzania under Long Term Agreement (LTA)
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By Correspondent Marc Nkwame, Monduli

THE Manyara Ranch, operating 
under a special trust, is compelled 
to auction nearly 250 cattle from its 
menageries, due to drought which 
is currently hitting hard in most 
parts of the Northern Zone.

The ranch has also relocated four 
lions from the area to Burigi-Chato 
National Park, as another measure 
to avert Human-Wildlife conflicts.

Located within the Makuyuni 
Division of Monduli District, Arusha 
Region, the Manyara mixed ranch, 
which also doubles as a wildlife 
conservation area, has over 980 
cattle in its stables; the decision 
to auction a considerable number 
of measures taken to reduce the 
effects of famine.

The cattle are managed under the 

‘Livestock for Livelihoods,’ project.
The project and other Wildlife 

Conservation programmes at the 
vast ranch are supported by USAID 
in partnership with the African 
Wildlife Foundation (AWF).

The ranch initiative is to help 
eradicate poverty among the 
Maasai and other pastoralist 
communities while simultaneously 
protecting landscapes, livestock 
and wildlife.

 “We are selling off  240 cattle 
from the farm, because as you 
know, Manyara ranch is a mixed 
conservancy in which wildlife share 

grazing pastures with livestock and 
now drought is forcing us to cut 
down on the number of cattle,” 
explains Fidelis Ole Kashe, the 
Conservancy Ranch Manager.

According to Ole Kashe, this is 
the normal procedure in the years 
when drought is harsh, affecting 
grazing areas within the Ranch.

 “The only steps ranch 
management can take are to cut 
down the size of livestock as we 
cannot reduce the wildlife,” added 
the Manyara Ranch’s Conservancy 
Manager, explaining that the cattle 
auction however is meant to sell 

livestock only to members of the 
surrounding villages.

Beneficiaries are members of 
Esilalei and Oltukai Villages of 
Monduli. The Chairman of Oltukai, 
Rudda Tirishe said the local 
community prefers the breeds 
from Manyara Ranch as they are 
well kept, healthy and yield more 
meat and milk.

As for the two lions, the ranch 
management was forced to 
transfer the two panthers from the 
conservancy after they recently 
attacked and killed a villager.

“Normally we allow members 

of surrounding villages to graze within the 
buffer zone perimeter surrounding the 
ranch, but sometimes they exceed their limits 
and come into confrontation with wildlife,” 
explained Ole Kashe.

The lions had to be transferred to the Lake 
Zone in order to save them against possible 
retaliation attacks from the villagers.

Still, Manyara ranch is home to nine more 
pride of lions comprising more than 35 such 
wild cats.

Manyara ranch happens to be a 45,000-
acre wildlife corridor dotted with acacia trees 
which is so far also the main breeding area 
for giraffes.

Reporters were told that the ranch is an 
important connecting channel safeguarding 
animals that transverse between Tarangire 
and Lake Manyara.

AWF priorities include consolidating the 
new private management structure for 
the ranch, improving wildlife and habitat 
conservation, modernizing livestock 
management functions, relocating (within 
the ranch) and improving the Manyara 
Ranch Primary School, and encouraging 
private investment in tourism within the 
conservancy.

Ranch in Manyara relocates four lions to 
Burigi-Chato, sells cattle as drought bites

Mary Masanja (L), Deputy Minister of Natural Resources and Tourism, pictured at Msomera in Handeni District, Tanga Region, yesterday directing 
SUMA JKT members to complete – by the end of next month – the construction of all houses meant for members of the 50-plus families who have 
relocated to the village from Ngorongoro Conservation Area in Arusha Region. Photo: Guardian Correspondent
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By Correspondent Sabato Kasika

DR DOROTHY Gwajima, the Minister for Community 
Development, Gender, Women and Special Groups has 
said gender based violence (GBV) and child abuse exist 
and have made the government to increase its efforts in the 
fight against the vice by establishing a Free Campaign of 
Community Development Hero (SIMAUJATA).

The minister said the campaign with a slogan “Refuse 
Violence, You are a Hero” in which every Tanzanian is called 
to join by filling up a form online accessed in smaujata.co.tz, 
to assist to eradicate gender based violence and child abuse 
in the society.

Dr Gwajima made the remarks in Dar es Salaam early this 
week when opening a workshop for the enhancement of the 
rights of women and youth organised by Tanzania Women 
Lawyers Association (TAWLA).

“This campaign responds to 2020-22 police statistics that 
show a total of 27,369 children underwent various kind of 
abuse, an average of 1,140 each month,” she said. 

She explained that in 2021, 5,899 women were raped, an 
equivalent of 491 per month, while 1,114, or 93 per cent were 
sodomized.

“Both UNICEF and government researches for 2021 said 
60 per cent of violence is done at home where children are 
and 40 per cent in schools.

“That is not acceptable at all even for the period of two 
years, our efforts have enabled the reduction of violence by 
27 per cent, as not all who undergo violence report them,” 
Dr Gwajima added.

She said the first SIMAUJATA weapon is to educate 
people that gender based violence and child abuse is not 
acceptable, it retards development; they should report the 
incidents at police stations nearest to them and trough 
SIMAUJATA education campaign, many people have been 
rescued from violence and if many join the campaign more 
will be rescued.

She said women and girls’ groups are important in any 
nation’s development and that here in the country statistics 
show 51.04 per cent of women work at home.

“In regard to agriculture production, 80 per cent is done 
by women and produce 60 per cent of food for the entire 
country hence women are a very important group in the 
country,” she added.

Earlier, welcoming the minister, TAWLA Executive 
director Tike Mwambipile thanked Dr Gwajima for her good 
work including mobilising women to engage in economic 
development.

By Guardian Reporter 

NBC Bank yesterday unveiled a US 
Dollar Visa debit card that will allow 
swift online US dollar payments.

Through the card, the bank’s 
customers looking to pay for goods 
and services in US dollars will do so 

without incurring any charges. This is 
the latest evolution in Visa payment 

By Guardian Reporter

 A HUGE cross-section of residents of Nkasi 
District, Rukwa Region have appealed to the 
government to provide them with safe, clean 
energy for cooking to enable them to engage 
in business activities including frying fish and 
sardines (dagaa) for their economic wellbeing 
without affecting their health from wood fuel 
smoke.

The appeal was given at different times during 
the visit by the minister for energy, January 
Makamba at Kirando and Mandakelenge Island 
in the district to listen to their complaints as well 
as to mobilize for the use of renewable energy 
for cooking and inspection of the ongoing rural 
electrification projects in the area. 

Gerald Muta, a resident of Mandakelenge Island 
in Lake Tanganyika, thanked the government 
for connecting the island with electricity via 
submarine power cable but appealed to the 
minister to enable the women to get clean energy 
for cooking because the island was now in very 
short supply of wood fuel – including firewood 
and charcoal.

Addressing the Island’s residents, Makamba 
said the availability of firewood and charcoal 
is a great challenge in the islands off the shores 
of Lake Tanganyika because such fuel stands to 
create deserts in the islands, and added that these 
areas are supposed to be examples in the use of 
clean energy for cooking. 

In the circumstances, Makamba handed out 

50 cooking gas cylinders to various women food 
vendor groups, explaining that it was only the 
beginning of the journey to reach a place where 
every household in the country will be able to use 
clean energy for cooking.

Earlier, speaking to Kirando residents in the 
district, the Energy Minister said that in the 
ongoing rural power distribution in Rukwa 
region, 199 villages have already been supplied 
with electricity out of the 339 villages, and 
promised that all the remaining villages will be 
connected via Rural Energy Agency (REA) Project 
Phase III Round 2.

Also, while at Kirando residents told Makamba 
about the high cost of power connections.

“The cost of electrical equipment is high, as 
right now, the price of the meter is 320,000/-, a 
metre of overhead electric cable costs 57,000/- 
and there are houses that are over 30 metres 
away to be supplied with power.

“Still no Tanzanian is charged with service levy, 
all of these items cost more than 600,000/-,” he 
said.

platforms that will ensure customers’ safety and flexibility 
in making offline and online payments.

Speaking during the unveiling event, NBC’s Director of 
Retail of Banking, Elibariki Masuke, said the initiative aims to 
ensure customers can access their money safely and make 
transactions conveniently.

“The USD debit card is a fast, easy, and secure way to pay 
for online payments. It eliminates the need to carry around 
loads of cash, avoiding cash-related risks. We are glad to 
introduce the USD Visa Debit card to the market as it will 
increase convenience to our customers by allowing seamless 
and effective US dollar transactions,” Masuke added.

Regarding security features and usage, Masuke explained 
that the cards are safer as they are secured with the latest 
3D and Chip and PIN technology. “Apart from enabling 
cardholders to make online and POS payments for free, the 
card can also be used at over 2,000 Visa-branded ATMs in 
Tanzania, over 2.7 million Visa-branded ATMs worldwide, 
and over 24,000 Visa-enabled merchants in Tanzania,” he 
said.

Meanwhile, NBC Bank Cards Manager, Esnat Hollela said 
the card is denominated in US dollars but can also be used 
to settle purchases in other currencies.” For internet and 
website payments, the card supports all online payments 
such as Amazon, Ali Express, Alibaba, TV subscriptions such 
as Netflix, DSTV and any other online fees,” Hollela said.

NBC Bank launches USD Visa debit 
card to enable online purchasing

Nkasi residents appeal for
clean energy for cooking

Still no Tanzanian is 
charged with service levy, 
all of these items cost 
more than 600,000/-

Govt serious on campaign 
efforts to fight against GBV, 
child abuse - Dr Gwajima

“This campaign responds to 2020-22 police statistics 
that show a total of 27,369 children underwent vari-
ous kind of abuse, an average of 1,140 each month”

NBC Bank card business manager Esnat Hollela (3rd-L), head of products and sales Abel Kaseko (3rd-R) and other officials in celebratory 
mood during the unveiling of NBC USD debit cards – an event held in Dar es Salaam yesterday. The cards allow customers to conduct online 
transactions without having to pay additional charges. Photo: Guardian Correspondent
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CONDENSED STATEMENT OF CHANGES 
IN EQUITY AS AT 30TH JUNE 2022

(AMOUNT IN MILLION SHILLINGS)

Share 
capital

Share 
premium

Retained 
earnings

Regulatory 
Reserve

General 
Provision 
Reserve

Others
(Fair Value)

Total 
Equity

Current Year

Balance as at the beginning of the year  15,700  71,300  209,755    -    -  4,330  301,085 

 34,145  34,145 

Other comprehensive income  3,654  3,654 

Transaction with owners    - 

Dividend Paid  (15,000)  (15,000)

Regulatory Reserve    - 

General Provision Reserve

*Others  2,029  2,029 

Balance as at the end of current period  15,700  71,300  230,930    -    -  7,984  325,913 

Previous Year

Balance as at the beginning of the year  15,700  71,300  169,734    -    -  5,417  262,151 

 40,021  40,021 

Increase/(decrease) resulting from adopting of IFRS 16    -    - 

Other Comprehensive Income  (1,087)  (1,087)

Transaction with owners

Dividend paid    -    - 

Regulatory Reserve    -    -    - 

General Provision Reserve    -    -    - 

Balance as at the end of previous period  15,700  71,300  209,755    -    -  4,330  301,085 

* Amount included in others relates to restatement reversal in prior year numbers

CONDENSED STATEMENT OF CASH FLOW 
STATEMENT  FOR THE QUARTER  ENDED 30TH JUNE 
2022

(AMOUNT IN MILLION SHILLINGS)

Current Quarter
30-June-22

Previous 
Quarter

31-March-22

Current Year 
Cumulative
30-June-22

Comparative Year 
(Previous year) 

Cumulative 30-Jun-21

I

      Net Income/(Loss)  23,924  18,627  42,551  28,517 

      Adjustment for :

              -Depreciation/Amortization  2,976  3,102  6,078  4,867 

              -Impairment charge/(release)  21  (2,092)  (2,071)  (2,255)

              -Net change in Loans and Advances  35,231  (71,118)  (35,887)  (75,337)

              -Gains/Loss on Sale of Assets    -    -    -    - 

              -Net change in deposits  133,988  207,665  341,652  (36,996)

              -Net change in short term negotiable securities -   -      - -   

              -Net change in other liabilities  (14,438)  40,398  25,960  42,834 

              -Net change in other assets  11,747  (25,173)  (13,426)  (51,663)

              -Net change in SMR deposits  (17,751)  (13,551)  (31,301)  (10,692)

              -Tax Paid  (7,236)  (3,222)  (10,458)  (6,030)

 (4,377)  1,644  (2,733)  3,155 

    Net cash provided/(used) by operating activities  164,085  156,280  320,365  (103,600)

II

      Dividends received    -    -    -    - 

 (2,670)  (6,846)  (9,516)  (6,493)

   -    -    -    - 

      Sale/(Purchase) of Non-Dealing Securities  (62,307)  (18,391)  (80,697)  66,513 

      Others (Equity)    -    -    -    - 

    Net cash provided /(used) by investing activities  (64,977)  (25,237)  (90,214)  60,021 

III

      Repayment of long-term debt    -    -    -    - 

      Proceeds from issuance of long-term debt    -    -    -    - 

      Proceeds from Issuance of Shares Capital    -    -    -    - 

      Payment of Cash Dividends  (15,000)    -  (15,000)    - 

      Net change in other borrowings  (68,122)  29,049  (39,073)  (64,334)

     Others (Leased liability)  1,338  (981)  357  (759)

 (81,784)  28,069  (53,715)  (65,093)

IV Cash and cash equivalents

      Net increase (decrease) in cash and cash equivalents  17,325  159,112  176,436  (108,672)

      Cash and cash equivalent at the beginning of the quarter  397,296  238,184  238,184  317,176 

      Cash and cash equivalent at the end of the quarter  414,620  397,296  414,620  208,504 

CONDENSED STATEMENT OF PROFIT OR LOSS 
AND OTHER COMPREHENSIVE INCOME FOR THE 
PERIOD ENDED 30TH JUNE 2022

(AMOUNT IN MILLION SHILLINGS)

Current  Quarter
Ending

30-June-2022

Comparative Quarter
(Previous Year) 

Ending
30-June-2021

Current year
Cumulative 

Ending
30-June-2022

Comparative Year 
Previous Year

Cumulative Ending
30-June-2021

1 Interest Income 52,227 45,646 102,210 89,083

2 Interest Expense  (11,445)  (6,451)  (21,526)  (13,028)

3 Net Interest Income (1 minus 2)  40,783  39,195  80,684  76,055 
4  4,377  (2,853)  2,733  (3,155)

5 Impairment Losses on Loans and Advances  (21)  4,957  2,071  2,255 

6 Non Interest Income:  18,774  14,829  38,546  29,157 
6.1 Foreign Currency Dealings and Translations Gains/ 
(Loss)  4,688  2,333  9,258  5,178 

6.2  Fees and Commissions  12,414  10,484  24,959  20,899 

6.3 Dividend Income  -    -    -    -   

6.4 Other Operating Income *  1,672  2,012  4,329  3,080 

7 Non Interest Expense  (39,988)  (41,086)  (81,483)  (75,795)
 (18,964)  (20,181)  (39,109)  (37,675)

7.2 Fees and Commissions  (2,475)  (2,561)  (4,836)  (4,437)

7.3 Other Operating Expenses  (18,548)  (18,344)  (37,538)  (33,684)

8 Operating Income/(Loss)  23,924  15,041  42,551  28,517 
9 Income Tax Provision  (7,300)  (5,799)  (8,406)  (11,136)

10 Net Income/(Loss) After Income Tax 16,625 9,242 34,145 17,380 
11 Other Comprehensive Income

11.1 Net gain on Available for Sale Financial Asset (Net 
of Tax)  1,962 (1,519) 3,654  (163)

12 Total Comprehensive Income/Loss  18,587  7,723  37,799  17,217 
13 Number Of Employees 948 994 948 994 

14 Basic Earnings Per Share  10,589  5,886  21,749 11,070 

15 Number of Branches 47 47 47 47 

PERFORMANCE INDICATORS

(i)  Return on Average Total Assets 2.5% 1.8% 2.6% 1.7%

(ii)  Return on Average Shareholders' Funds 20.5% 13.2% 21.1% 12.5%

(iii)  Non interest Expense to Gross Income 67.1% 76.1% 68.3% 72.0%

(iv)  Net Interest Income to Average Earning Assets 8.5% 10.1% 8.4% 9.8%

Note 6.4: Other operating income includes income from bond trading of TZS 4.1bl.

CONDENSED STATEMENT OF FINANCIAL POSITION AS AT
30TH JUNE 2022

(AMOUNT IN MILLION SHILLINGS)

Position as  at
30-June-22

Position as  at
31-March-22

A ASSETS
1 Cash  154,604  129,052 

2 Balances with Bank of Tanzania  233,205  248,430 

3 Investment in Government securities  446,823  382,554 

4  92,030  53,748 

5 Cheques and items for clearing  4,525  4,623 

6 Interbranch Float Items  -    -   

7 Bills negotiated  -    -   

8 Customer liabilities for acceptances  75,303  83,854 

9 Interbank Loans Receivables  61,401  74,838 

10 Investment in other securities  -    -   

11 Loans, Advances & Overdrafts (Net of allowances for Probable Losses)  1,425,179  1,456,054 

12 Other assets  75,677  77,784 

13 Equity Investments  2,028  2,028 

14 Underwriting accounts  -    -   

15 Property, Plant and Equipment  48,402  49,858 

16 TOTAL ASSETS  2,619,176  2,562,824 
B LIABILITIES
17 Deposits from Other Banks and Financial Institutions  10,820  7,769 

18 Customer deposits  1,860,155  1,732,073 

19 Cash Letters of Credit  72,695  69,841 

20 Special Deposits  -    -   

21 Payment orders/transfers payables  12  5 

22 Bankers' Cheques & Drafts Issued  -    20 

23 Accrued Taxes and expenses payable  43,975  38,569 

24 Acceptances Outstanding  75,303  83,854 

25  3,025  1,678 

26 Unearned income and other deferred charges  -    -   

27 Other Liabilities  25,930  39,269 

28 Borrowings  201,347  269,469 

29 TOTAL LIABILITIES  2,293,262  2,242,547 
30 NET ASSETS/(LIABILITIES)(16 minus 29) 325,913 320,277
C SHAREHOLDERS’ FUNDS

31 Paid-Up Share Capital  87,000  87,000 

32 Capital Reserves  -    -   

33 Retained Earnings  196,784  209,734 

34  34,145  17,521 

35 Other Capital Accounts  7,984  6,022 

36 Minority Interest  -    -   

37 TOTAL SHAREHOLDERS' FUNDS 325,913 320,277
38 Contingent Liabilities 331,188 242,389

39 Non Performing Loans & Advances 59,457 58,545

40 Allowance For Probable Losses 38,510 41,611

41 Other Non Performing Assets  300  295 

D SELECTED FINANCIAL CONDITION INDICATORS
(i) Shareholders Funds to Total Assets 12.4% 12.5%

(ii) Non Performing Loans to Total Gross Loans 4.0% 3.9%

(iii) Gross Loans and Advances to Total Deposits 75.6% 82.5%

(iv) Loans and Advances to Total Assets 55.9% 58.4%

(v) Earnings Assets to Total Assets 73.8% 74.7%

(vi) Deposits Growth 7.4% 13.0%

(vii) Assets Growth 2.2% 13.0%
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Babati Rural constituency legislator Daniel Baran Sillo (C) holds a goat which residents of Tsamasi villagers in Qash ward gifted him yesterday 
after he had listened to their grievances. Photo: Correspondent Gift Thadey

By Guardian Reporter

YOUNG people from across Tanzania are joining the 
business, faith, and civil society leaders, sports stars, media 
personalities, as well as UNICEF and other agencies, to 
launch BINTI, a bold campaign to end child marriage in the 
country. 

The aim is to rally public support to increase girls’ marriage 
age and change societal perceptions about the importance 
of the girl child. 

“The time is now to address the social norms that hinder 
us from fulfilling our life dreams,” said Nancy Kasembo (17), 
a young person from Shinyanga and Chair of the Junior 
Council of the United Republic of Tanzania ( JCURT). 

“As young people, we have a chance to make Tanzania a 
place where every child is loved, protected, and given their 
rights to blossom.”  

BINTI is a call to action. It urges parents and communities 
to delay contracting marriages for their daughters under 18 
years and to support girls transition to secondary schools 
to acquire knowledge and skills that will equip them for a 
prosperous future and help address gender inequality.   

“There are negative impacts not just to the girl child and 
not just to women, but to the nation. I urge that we end 
child marriage because of the negative effects – a girl’s life is 
destroyed completely”, said Bishop Dr Stanley Hotayi of the 
Anglican Church, Diocese of Arusha and First Vice President 
of the Christian Council Tanzania. 

Dr Hotayi urged: “My fellow Tanzanians, this is everyone’s 
responsibility to implement this matter, not just one person. 
Together we will end child marriage.”

An estimated 3 in 10 women in Tanzania got married as 
children, making it home to the 11th largest number of child 
brides worldwide.

“The issue of child marriage in Tanzania is overdue for 
change. And there are two aspects, the Law of Marriage Act 
which needs to be amended, and the practice itself. It’s not 
a simple issue, because there are many drivers that push 
families into child marriage, such as poverty. But we can’t 
stop. We need to keep going until the law is amended and 
until practices and drivers change,” said Rebeca Gyumi, 
executive director of the Msichana Initiative.

The key action for the BINTI campaign is the signing of 
a pledge to help prevent child marriage in families and 
communities by not participating in it. The pledge is a 
simple but definitive action taken online, offline, via SMS, 
or U-Report and shared through social media as an act of 
commitment to stop child marriages in Tanzania. 

“We owe every Tanzanian child, irrespective of gender, 
the right to education, health, and protection, and this 
campaign which intends to mobilize action to end child 
marriage in our country is truly welcome and very timely,” 
said Sophia Byanaku, Co-Founder of Doctors Plaza Polyclinic 
and influential leader.

With a nearly 60 million population and more than 50 
percent under 18 years, Tanzania is experiencing increasing 
demands for quality education, improved healthcare, and 
growing challenges for young people to get employment, 
among other bottlenecks.

“We need to take a closer look at the opportunities that 
girls in Tanzania are missing out due to child marriage,” said 
Shalini Bahuguna, UNICEF Tanzania Representative. “When 
girls are conditioned to expect to sacrifice their learning, 
childhood, and dreams in order to get married, it’s damaging 
to their mental health, and they are exposed to a cycle of 
violence, exploitation, health challenges, and poverty. They 
cannot fulfill their full potential and contribute meaningfully 
to society.”

Youths, CSOs and 
UNICEF rally to 
end child marriage

By Guardian Reporter

DEPUTY Permanent Secretary (Environment) 
in the Vice President’s Office Dr Switbert Mkama 
has called on the beneficiaries of the Ecosystem-
Based Adaptation for Rural Resilience in 
Tanzania (EBARR) Project to take care of it for 
their beneficial.

He made the remark yesterday when he made 
official visit to inspect various activities of the 
project that are taking place in the villages of 
Simanjiro District in Manyara region.

Speaking to members of a small leather 
goods factory in Jitegemee Village, Dr Mkama 
congratulating them for developing cooperation 
in running their activities.

“We are satisfied with your progress, this 
project is yours and not the government’s, so I ask 
you to take care of this project for you and also 
be a class for others so that they can follow your 
example, because if you do well, others will follow 
suit and thus you will grow the economy of the 
people here,” he insisted.

In addition, the Deputy PS advised them to 
save the money in bank and make good use of the 
income generated from the sale of their leather 
products that they produce to help them in their 
livelihoods.

Due to the challenge of lack of machinery 
for their activities, Dr Mkama heard their cry 
and promised that the government will solve 
it by sending them the tools where he directed 
the District Executive Director of Simanjiro to 
manage the exercise.

As a result of the challenge, he directed the 

council to simplify the internal procurement 
processes so as not to hinder the citizens who 
carry out these activities under the project.

Expressing their views during the visit, some of 
the beneficiaries of the EBARR Project thanked 
and congratulated the government for taking 
care of them in the climate change challenge they 
are facing. 

Zaina Shekilango, who is the chairperson of 
a group involved in the production of leather 
products, thanked the DPS for the advice he gave 
them about the group’s efficient operation.

He asked the leaders to continue visiting their 
groups so that they can continue to get education 
about the best way to manage their project as 
they are still learning.

In addition to the small factory also in the visit 
Dr Mkama visited and inspected various activities 
including livestock watering and livestock 
watering troughs, digging of a new dam as well as 
raising 50 goats in Irkujit Village.

Other places he visited are two model chicken 
sheds with 850 chickens for poultry farming 
groups in the villages of Jitegemee and Mkumbi.

Dr Mkama is on an official tour to visit and 
inspect the activities implemented through the 
EBARR Project under the Vice President’s Office 
in various benefited districts.

Deputy PS calls on EBARR project 
beneficiaries to make it sustainable

 “My fellow Tanzanians, this is everyone’s 
responsibility to implement this matter, not just one 
person. Together we will end child marriage.”

We are satisfied with your progress, this 
project is yours and not the government’s, 
so I ask you to take care of this project for 
you and also be a class for others so that 
they can follow your example, because if 
you do well
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Policy clarity still lacks on levies,  
controls paining small businesses

T
HERE is divergence in the air 
as to how small businesses 
ought to be handled by local 
authorities, not just on the 

issue of use of space and taxation but 
also with respect to right to trade.

Directives currently in place are 
somewhat fluid on the specifics, as to 
where for instance small businesses 
are supposed to be given room to grow, 
but there is plenty of supervision for 
revenue purposes. No credible best 
conduct is applicable.

for one thing, local governments are 
under pressure to collect revenues, 
apart from the challenge of misplacing 
or misusing such monies.

Still, as councils govern whole 
stretches of what are essentially small 
businesses, they charge levies rather 
than taxes, if it is given in law that a 
business with less than 5m/- gross 
turnover isn’t liable for taxation, which 
would mainly refer to value added tax.  
But council levies can be a burden.

The CCM vice chairman has been 
recently making this point in a several 
places when inspecting development 
projects, and wishing to diminish 
complaints from residents in different 
areas.

When policymakers don’t see such 
things, national leaders are at times 
received by demonstrators bearing 
placards complaining about things 
that ought to be well known in those 
particular areas. Whether local 
authorities can act in the direction 
indicated is another issue.

Some observations raised by 
the party’s VP touch on the law, to 
see whether it is correctly applied, 
while some of his other appeals or 
exhortations would appear to relate to 
good judgment.

It is an appeal to local officials and a 

number of government agencies to use 
their powers of discretion in a positive 
way to assist small traders.

While the focus is on shopkeepers 
or frame operators, there is a sector-
specific problem – for instance, 
the current harassment of small 
pharmacies by officials of the 
respective regulatory board, seeing 
easy access to medicine as a danger.

At times unclear intentions are 
visible, such as in the case of an order 
the board appears hesitant to execute 
– that there should be no pharmacies 
within 500 meters of a hospital.

If there is stolen medicine in a 
pharmacy, why isn’t the suspected 
thief arrested? What is the logic of 
clearing pharmacies when the board 
can give public lessons on drug thefts 
with prosecutions?

And don’t people buy essential drugs 
from small pharmacies nearby since 
they know the medicines? Does it take 
time? How much?

Again, the board removes many 
usable drugs from small pharmacies 
though attendants there know the 
doses to be prescribed, but they are 
just small in the capital layout.

The idea is that when one goes to a 
large pharmacy the transaction will 
be safe, even as he or she will buy 
anything he or she wants in a large 
drug shop and is given advice only if he 
or she seeks for it.

When people are uncertain about 
medication, they will definitely visit 
hospitals – so the board would have 
hardly saved or even served anyone 
really.

Regulatory controls should be meant 
to assist and not otherwise. We know 
the government is making an effort 
to check these tendencies but no one 
should imagine that it will be easy.

Yes, 2019 copy of Political 
Parties Act merits revisiting 

E
ASTERN Africa experts as 
well as observers in political 
and legal disciplines from 
a range of Commonwealth 

countries have lately been comparing 
notes on electoral experience and laws 
governing activities of political parties 
in the sub-region.

One quite significant theme which 
emerged was the way in which 
amending several provisions of the 
Political Parties Act in its 2019 version 
may create a more livable atmosphere 
for the work of political parties.

There appeared to be little dissent 
on the issue, so it is likely that there 
is merit in that observation, by 
experience at least.

for one thing, legislation making the 
Registrar of Political Parties the arbiter 
in whatever is being done by parties, 
and what appears to be draconian 
provisions on obtaining and using 
funds, are deemed as not helpful for 
democracy.

There ought to be room for the 
courts on the one hand when it is an 
issue that concerns a political party as 
an organisation, such as in the way the 
19 ‘disowned’ Chadema MPs have filed 
litigation on their expulsion from the 
leading opposition party.

There was a dispute lately on another 
political party whose legal status is in 
limbo, but administrators took a bigger 
than life profile in the issue, with critics 
arguing that it does not amount to fair 
play.

A few other details in the exchange 
of views were revealing in their depth 
and diversity, partly for what was 
actually observed even if not actually 
said but it can be extracted from what 
was presented.

The focus of the discussion was the 
nature and characteristics of political 
space in different countries, including 
levels of free elections observed in 
each country.

A senior opposition figure referred 

to studies conducted in the recent 
past, seeing Tanzania lagging behind 
Kenya and Malawi in democracy and 
political space, and recommending 
constitutional review to alter this.

Saying that opposition parties have 
won once or twice in either country 
because the two countries have done 
a lot in constitutional review and 
amendment of laws is only partially 
the case.

The other reason is fractured 
political space where large blocks of 
voters align with key ethno-political 
leaders who change alliances. This 
game of chairs in ethnic coalitions is 
all too often confused with having a 
vibrant democracy.

Attached to it was the idea that the 
constitutional review that Tanzania 
had started could have brought 
excellent developments had it been 
fully completed and adopted.

In that case the government was 
given the classroom task of learning 
from neighbouring countries to 
prioritise constitutional change. 
But, of course, the bigger issue is the 
constitutional environment for policy 
changes to enable ‘Big Results’.

Only because the ruling party was 
fully united in its ethos was it possible 
for vast changes to be conducted in 
governance, altering budgeting from 
74 per cent for recurrent uses and 26 
per cent development expenditure, 
to 61 per cent and 39 per cent, 
respectively.

If the watered-down presidency 
that the opposition insists the country 
ought to adopt were in use, the sums 
could have been altered to use an 
even bigger portion for recurrent 
expenditure.

Democracy without unity of purpose 
can lead to sleaze, where politicians 
find legroom to feel happy. And this 
just cannot be a recipe for the thriving 
of good governance and meaningful 
development.

By Andrew Nachison

A 
consortium of news 
publishers wants federal 
regulators to update 
Community Reinvestment 

Act rules so that banks can do more for 
local, minority-owned media.

Changes to federal bank rules 
that influence trillions of dollars of 
loans, investments, philanthropy and 
services in lower-income communities 
could offer a new path to survival for 
struggling local news and information 
providers.

The Multicultural Media & 
Correspondent Association (MMCA), 
a network of Black, Indigenous and 
People of Colour (BIPOC) media 
owners and advocates, is asking its 
members to sign a comment letter 
that urges bank regulators to add 
financing, investments and spending 
with minority-owned media to a list 
of community development activities 
that earn banks credit under the 
Community Reinvestment Act (CRA).

MMCA is leading a national effort, 
in collaboration with the Reynolds 
journalism Institute at the Missouri 
School of journalism, to create a 
stronger and more equitable economy 
by investing in media outlets that 
prioritise underserved communities 
and communities of colour, which 
MMCA refers to as “Equitable Media”.

“just as redlining in lending has 
had devastating consequences for 
BIPOC communities, the ongoing 
and purposeful lack of investment 
in the media organisations that 
prioritise their information needs is 
perpetuating information disparities 
and harming traditionally underserved 
communities,” said MMCA CEO David 
Morgan.

“This media redlining, combined 
with the crushing loss of advertising 
revenues exacerbated by the Covid-19 
crisis, poses an existential threat to 
local, BIPOC-owned media,” he added.

In the united States, redlining 
is a discriminatory practice in 
which services are withheld from 
potential customers who reside 
in neighbourhoods classified as 
‘hazardous’ to investment. These 
neighbourhoods have significant 
numbers of racial and ethnic minorities 
as well as low-income residents.

federal regulators have proposed 
sweeping changes to the rules banks 
must follow to comply with CRA, 
a 1977 law that requires banks to 
provide loans and services in all the 
communities where they are chartered 
to do business.

The law was originally enacted 
to reverse and erase the impacts of 
20th Century redlining, a system of 
intentional, government-sanctioned 

discrimination that excluded entire 
neighbourhoods from mortgage and 
small business lending by banks.

federal regulators have proposed 
what would be the first major update to 
CRA rules since 1995. Public comments 
on the proposal are slated for August 5.

CRA by itself didn’t close the nation’s 
profound racial and socio-economic 
gaps in wealth holdings. Today, 
people who live in formerly redlined 
neighbourhoods suffer not only from 
reduced wealth and greater poverty 
but also from lower life expectancy and 
higher incidence of chronic diseases.

But the law did have a huge impact 
on how banks work, who they work 
with and on the reinvestment of 
bank deposits into underserved 
communities.

Banks attributed to CRA at least uS$2 
trillion in community development 
financing between 1996 and 2017, 
and nearly uS$3 trillion in home and 
small business loans to lower-income 
borrowers and communities between 
2009 and 2018.

MMCA wants banks to direct some 
of that capital into equitable media 
committed to the information needs 
of their communities and to have that 
objective spelled out in the new CRA 
rules.

That would create a new way for 
banks to meet their CRA obligations – 
for instance, by supporting community 
news and information services that 
inform residents of home ownership 
counselling fairs, or by reporting on 
environmental hazards that need to be 
removed to facilitate new investments 
in a neighbourhood.

It would also be a rare shift in public 
policy to encourage private investments 
in local news and information services, 
which is desperately needed.

One outcome of 20th Century 
redlining in communities of colour was 
limited investment in locally owned 
media dedicated to covering the news 

of those communities.
Local journalism in America has 

been dying a slow death since the 
early 2000s, and the collapse is now 
so deep that local news is disappearing 
altogether from growing pockets of 
news “deserts”.

Roundabout 7 per cent of the nation’s 
counties now have no local newspaper, 
according to a 2022 report on the 
state of local news from Northwestern 
university

Local news providers have mostly 
failed to come up with new and 
reliable revenue streams to sustain 
the production of local reporting 
and information services that were 
once enormously profitable when 
newspaper publishers bundled news, 
editorials and letters to the editor with 
comics, sports and entertainment 
information. Also provided was 
advertising from local merchants.

Now those advertisements are on 
Google, facebook, Instagram, yelp, 
LinkedIn, Craigslist, TikTok and other 
national and global tech platforms.

uS newspaper revenue dropped by 
52 per cent between 2002 and 2020, 
from roughly uS$46 billion to uS$22 
billion, and newspaper publishers 
shed half their newsroom employees 
between 2008 and 2019.

At the same time, disinformation, 
conspiracies and deepened political 
divisions, amplified through 
weaponised social media platforms, 
have eroded trust in news and in 
journalists themselves.

A nascent generation of nonprofit 
and for-profit local news startups is 
trying to fill the void, but even the most 
innovative among them are facing the 
same economic headwinds.

If local, independent, fact-based 
journalism hasn’t vanished completely 
from your community, what’s available 
there is likely a feeble relic of what was 
there 20 years ago.

There will additionally surely be 

fewer full-time reporters and editors, 
little or no investigative reporting 
and less routine coverage of local 
news, government, elections, schools, 
housing, business, health, public safety, 
justice, culture and other services and 
essential ingredients of everyday life.

That’s not to say that local journalism 
in past decades was a nirvana for public 
knowledge or informed citizenship.

In the wake of the 2020 racial 
justice protests over the police murder 
of George floyd, a stream of old, 
mainstream newspapers that once 
dominated civic life and politics in their 
communities published confessional 
apologies for their decades of blatant 
and devastating racism in their 
coverage and business practices.

That contributed to the landscape 
of inequality, including disinvestment 
in communities of colour, and the 
racial and socio-economic wealth 
divides that endure across the nation 
today. See, for instance, mea culpas 
(admissions of wrongdoing) over past 
failures from the Orlando Sentinel, 
Baltimore Sun and Los Angeles Times.

African-American George Perry 
floyd jr. was murdered by a police 
officer during a May 25, 2020 arrest in 
Minneapolis, Minnesota, after a store 
clerk suspected that floyd may have 
used a counterfeit twenty-dollar bill.

One outcome of 20th Century 
redlining in communities of colour was 
limited investment in locally owned 
media dedicated to covering the news 
of those communities.

Adding community-driven news to 
the mix of services financed by CRA 
won’t end local journalism crisis in the 
united States. However, it’s a novel and 
sorely needed shift that could spark 
new investments in news.

Beyond that, it would also 
symbolically recast local news and 
information as necessary and critical 
for all communities, just like the people 
and systems necessary to provide 
housing, roads, electricity, clean air 
and water, healthy food, reliable 
broadband data networks, schools, 
healthcare and cultural institutions.

That’s an urgently needed change in 
perspective for policymakers, lenders, 
community development leaders – and 
for news providers as well. They don’t 
simply “cover” their communities. 
They are part of the fabric of their 
communities and, without them, the 
fabric tears apart.

•	 A	 dispatch	 by	 rjionline.	
Andrew	 Nachison	 is	 chief	
communications	 and	 marketing	
officer	for	the	Washington,	D.C.-based	
National	 Community	 Reinvestment	
Coalition.	 He	 previously	 worked	 as	
a	journalist	for	the	Associated	Press,	
the	New	York	Times	and	the	American	
Press	Institute.

Could banking law meant to end redlining 
drive more capital into journalism in US?
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By DaviD Kapya

I 
JOINeD the foreign office in 1972 fresh from the uni-
versity of Dar es Salaam and since then I worked at 
different missions with my first stint being at the 
embassy in addis ababa where I worked with Paul 

rupia.  Despite having trained in Paris for two years, addis 
may be was another turning point because it was a school of 
diplomacy in its own right, because it was where one learnt 
the art of diplomacy because of the interactions with the in-
ternational diplomats.

this interaction broadens my scope and sharpened my 
skills in the diplomatic arena, however, after that stint I later 
went on secondment with the uNHCr.

at that time Salim ahmed Salim was the Minister of for-
eign affairs and he got the nod to release me from President 
Nyerere. Our paths with Benjamin Mkapa crossed in 1975, I 
had just returned from france and he was foreign minister 
and we worked very closely including going on several mis-
sions across africa and beyond.

In those early days, he played a great role in sharpening 
my skills because he was a very adept and skillful diplomat 
himself, I was rather fortunate to have learnt so much from 
him at that early age.

and as we all know when your young you tend to emulate 
what the elder brother is doing especially when it is positive.

In early 1995, I was stationed in Mozambique with the uN 
and Mr Mkapa came to Maputo by then he was minister for 
Higher education, Science and technology, at that point 
tanzania was preparing for the first ever elections since the 
return of multi-party elections.

In the conversation that ensued later after he was done 
with his assignment, I asked him to come home for dinner 
so that we can talk and plan for November. My main interest 
at the time was for him to go back to the foreign ministry to 
put things right because we believed that the ministry was 
not what is once was.

“Once the elections are over, let’s hope the new president 
will give you back your ministry,” I told him.

Little did I know that he was also aspiring to run for the 
presidency of the united republic of tanzania, to me this 
was also an art of some kind by keeping certain things secret 
until the right moment when he could divulge.

But even after he had been nominated by his party (CCM) 
to become the flag bearer in the October General election, 
he remained the calm and simple person that I had worked 
with for over two decades.

In my own personal assessment, I was indeed confident 
that he would make it in that election and even when I vis-
ited him I had the guts to say to him that from the look of 
things he was going to be the next president.

after he was sworn-in as tanzania’s third President, his 
focus was mainly on strengthening the economy which was 
making a transition into the market economy and as a result 
he instituted many things that has kept tanzania on her feet 
to date.

this was not a simple task, because to change the mindset 
from ujamaa to liberalised economy required understand-
ing and tact on how navigate the waves at the time. this was 
gigantic task!

as a diplomat locally and internationally Mkapa was a 
respected gentleman because of his capacity, stature and 
ability to handle sensitive issues and that is why after retire-
ment he was given the task alongside Kofi anan to sort out 
the 2007 Kenyan post-election mess.

We thank god that the team which was composed of high 
profile diplomats such as Kofi anan, Graca Machel, and Pres-
ident Jakaya Kikwete to avert further violence after an elec-
tion that certain sections believed it was stolen. 

Immediately after that task which I was part of as well, the 
au, eaC and ICJLr asked him to be their special envoy to 
team up with former Nigerian President Olusegun Obasanjo 
to form a joint team to deal with another mess in eastern 
Congo.

the team under Mkapa shuttled between Goma and Nai-
robi until the Goma agreement which was signed on March 
23, 2009 in Nairobi.

 In my assessment, this was a beautiful document which 
if the government in Kinshasa (DrC) would have adhered to 
then they would have achieved so much but instead Joseph 
Kabila’s administration reneged on its implementation.

as a result the ‘M23 boys’ said they were going back to the 
bush and adopting the name M23 which was the date when 
the agreement was signed. 

although not much was achieved out of that accord, the 
credit remains with the two statesmen Obasanjo and Mkapa, 
whose work to salvage Congo out of that darkness cannot go 
unnoticed.

But that was not the last time that he would negotiate set-
tlements because he went on to do Burundi and later the 
South Sudan referendum.

for the 12 years that I spent with him after retirement, he 
always exuded commitment and desire to see peaceful set-
tlements because as a retired head of state he could have 
chosen to rest in the comfort of his home and read books.

It is that same desire that saw him, probably against the 
expectation of many go into the dock on May 5, 2011 to de-
fend Prof Mahalu over the events that had transpired in our 
embassy in rome, Italy.

Prof Mahalu had been arraigned in January 2006 along 
with a former counsellor at the rome embassy, Ms Grace 
Martin, on charges of conspiracy to steal from the govern-
ment. Defence lawyers filed Mr Mkapa’s sworn affidavit at 
the Kisutu resident Magistrate’s Court.

Benjamin 
Mkapa was 
a proficient 
diplomat

KUKUHUDUMIA
TUPO

Benki kidigitali, fanya miamala 
yako yote bila kufika tawi letu la 

bank kirahisi na usalama zaidi.
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RebeccA Stephen: A FemAle leADIng the buzwAgI mIne pRoJect cloSuRe 

In the spirit of celebrating a 
special day and a year-long 
campaign dedicated to cel-
ebrating women in mining, 
The Guardian Correspondent 

interviewed Rebecca Stephen, one 
of Barrick’s women in management 
who is leading the Buzwagi mine 
closure project in Tanzania. An envi-
ronmental engineer by profession has 
worked in the mining industry for 
over 18 years.

What is your educational 
background?

I hold a Masters in MSc. En-
vironmental Risk Management 
from Cranfield University (UK), an 
Associate Degree in Management 
Practices from University of Cape 
Town (SA) and BSc. Environmen-
tal Engineering from University of 
Dar es Salaam and a Certificate of 
Corporate Governance from ESA-
MI University (Tanzania). I am a 
registered environmental expert 
with the National Environmental 
Management Council. I am also a 
wife to a very supportive husband 
and mother to two wonderful 
boys.

You have been in male-domi-
nated spaces for a while now, in 
University and then in mining. 
How did you navigate in these 
spaces?

For the longest time, I was the 
only girl in my family. It was un-
til 18 years later that my little sis-
ter was born and by then I was 
already an adult, and it did not 

make much of a difference to 
have another girl in the family. 
Whatever good or bad that could 
have come from being the only 
girl in the family for that long, had 
already been realized.

 I was the only one who passed 
my grade seven examination in 
my village and went on to second-
ary school; I was one of the few 
girls doing the science subjects at 
O-level; I was selected to attend a 
special girls’ school for my A-lev-
els taking Physics, Chemistry and 
Mathematics.

Looking back at it now, I can 
appreciate how that kind of back-
ground shaped me to navigate life 
as someone who is just working 
equally as hard as the next person 
to get to the next level. 

How did you get into mining 
and what has been your experi-
ence?

I got into mining in August 2001, 
as a third-year university student 
in an industrial traineeship posi-
tion. I had applied to work in the 
mines because I was keen to get 
out of Dar es Salaam and wanted 
to work in a big industrial envi-
ronment.

In those days, the Yellow Pages 
Directory was our Google! So, I 
flipped through the Yellow Pages, 
noted down the mining com-
panies’ addresses, and applied 
for industrial training in all the 
mines. I only heard back from the 
then Ashanti Gold Fields – Geita 
and started my traineeship soon 
after, under the tutelage of a lady 

called Rebecca Knol. 
Rebecca had high standards and pushed 

me to do more than what I believed I was ca-
pable of doing. I truly believe that my career 
has been all the better because of her. 

She was also the person who guaranteed 
me a job position in the mines while I was 
still in school which meant that I started 
working soon after I graduated from univer-
sity.

In terms of my experience working in the 
mines, I would say that it has been amazing. 
One, because I was been blessed to have 
leaders who have supported me through-
out my career and two, because I have been 
blessed with opportunities for professional 
development and growth. 

For instance, in the 8 years that I have 
worked at Barrick, I have been supported 
to pursue a postgraduate degree and wit-

nessed several women given an opportunity 
to take part in women in leadership devel-
opment programs. 

I have also gained a lot of experience 
working in different functions and in differ-
ent capacities within Barrick.

 
Would you tell us about the Buzwagi 

mine closure process and how it feels to 
be leading this process?

I am extremely honored to be leading the 
closure of the Buzwagi mine. It has been 
quite the journey; both rewarding and chal-
lenging. As you have rightly mentioned, as a 
country, Tanzania is still gaining experience 
in overseeing mine closures. 

This presents an opportunity for us, as a 
company with experience in successfully 
overseeing numerous mine closures in the 
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world, to share some of our best 
practices with the Tanzanian govern-
ment while also learning alongside it. 

It also gives us an opportunity to 
leave a lasting, positive, and sustaina-
ble legacy that will continue to serve 
the Kahama communities long after 
the mine is closed. We get to be a part 
of history; it is really exciting!

In terms of what is happening in 
the Buzwagi mine closure process, 
we moved into closure in 2021. This 
is when we shut down all mining ac-
tivities. 

As you can imagine, shutting down 
mining activities in what was the 
second if not the biggest by tonnes 
of ore processed mine in Tanzania, 
that employed over 1000 people, 
has serious implications on the eco-
nomic and social atmosphere of the 
host community and its local govern-
ment.

To ensure that we leave the com-
munity well taken care of, we have 
designed various closure projects 
such as the Buzwagi Special Eco-
nomic Zone, an economic zone that 
will generate similar benefits the 
mine provided to the host communi-
ty and its local government through 
taxes, fees, and new employment op-
portunities. 

We are upgrading the Kahama 
Airport terminal building, providing 
equipment for the Kahama Munici-
pal Hospital’s OPD building worth 
over 800 million shillings, construc-
tion of an irrigation scheme to mini-
mize the negative impact of weather 
variation and improve yields, and 
provision of water supply infrastruc-
ture for the Kahama Urban Water 
Supply and Sanitation (KUWASA) to 
operate a water supply system in a 

cost-recovery manner and cater for 
the community water demand in the 
area.

How do you balance your per-
sonal and professional life?

It is all about time management, 
really. Get your work done so that 
you can make time for family. It also 
really helps that we have the roster 
system. It provides ample time to fo-
cus on work when you should focus 
on work and personal life when you 
are off.

 
What is Barrick doing to make 

women’s experiences more inclu-
sive and safe?

I think Barrick is doing a lot to 
support and make women’s experi-
ences at Barrick more inclusive and 
safe. It prioritizes initiatives that sup-
port gender diversity, including the 
recruitment and development of 
women at all levels in our workforce, 
from internship to management. It 
also invests heavily on recruiting and 
training the next generation of min-
ing talent with the potential to be-
come future leaders of the company. 

Additionally, Barrick fosters an 
inclusive environment where our 
employees feel that all voices are 
heard, all cultures and differences 
respected, and that a variety of per-
spectives are welcome and essential 
to our long-term success. Last and 
most importantly, it has a zero-tol-
erance policy on all or any form of 
discrimination and harassment. This 
is especially for us women who work 
in mining.
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TFF moves on Azam FC youth coach 
signal shifting sentiments at top level 

By Correspondent John Kimbute

T
HERE is an expression 
that when you eat with 
a blind person, let him 
or her take the big bone 

with meat, which implies that the 
blind person will be satisfied and 
will not have to worry that he or 
she may have been shortchanged 
in the meat dish or part of the meal.

That is basically where the Tan-
zania Football Federation’s top 
leadership has lately erred, in se-
lecting the Simba SC youth side 
coach, Nico Kiondo, as the most 
outstanding coach in the TFF U-17 
Clubs League. The tournament’s 
trophy and other awards went to 
Azam FC.

This award situation had the ef-
fect of dwarfing discussion on all 
issues on either the tourney or the 
prizes except concerning the best 
coach item, on account of an infor-
mal journalistic rule that ‘when a 
dog bites a man it is not news, but 
when a man bites a dog that is big 
news.’

There was little or no discussion 
about why Azam FC youth’s side 
won this or that prize, not even 
how it won the cup, but how it lost 
the contest for best coach of the 
tournament.

That was axiomatic after winning 
in all other categories, as the com-
mon denominator of this prowess 
is excellent coaching, just.

As the TFF leadership started 
to feel the heat, it circulated a 
message on social media that Mo-
hamed Badru, the title-winning 
coach whose boys won all prizes in 
the end, did not present his coach-
ing certificates to the federation.

And to add icing to the cake, the 
federation filed a case with its Dis-
ciplinary Committee against Badru 
for using or presenting invalid 
coaching certificates.

It was a rather massive after-
thought after winning the TFF U-17 
Clubs League, as the issue did not 
arise at the start of the tourney, nor 
indeed when he coaches Gwambi-
na FC and Mtibwa Sugar.

To an extent, the TFF leadership 
had the right intuitions, in the old 
strategic studies truism that ‘attack 
is the best form of defense.’

In that case, TFF effectively de-
fends its decision on the best coach 
of the tournament by subjecting 
the Azam FC youth coach to a curi-
ous postmortem as to whether he 
was qualified to coach the youth 
side, in the first place.

In that case, it was preposterous 
that the best coach prize could not 
have been given to him as he has 
no valid certificates, a claim that 
opens up a Pandora’s Box.

How has he coached Premier 
League sides without being quali-
fied, and how did he win every-
thing in the tournament except the 
TFF soul?

And indeed it also opens another 
matter, why TFF was so bent on a 
Simba SC U-17 squad coach win.

There is a legal principle often 
used as an aspect of the law of evi-
dence or how testimony is evalu-
ated in court, asserting that ‘fausse 
in uno, fausse in omnibus,’ that is 
error in one is an error in all.

If the magistrate notices that a 
witness is not making an effort to 
speak the truth but to stitch things 
together, and seeming to contra-
dict himself, the whole of what evi-
dence will be held in askance.

What he thus said could corrobo-
rate this or that aspect of evidence 
generally, just.

Some rapid online facts assert 
that Badru is no newcomer to ex-
cellent performance, having been 
prized as Best Coach for the Vod-
acom Premier League for March 
2021, information available at 
#VPLAwards @tplboard... or · @
Tanfootball, @VodacomTanzania.

The TFF is telling the public 

that Badru was unfit for Azam 
FC’s youth side while in May 2021 
he was recruited from Gwambina 
FC to Mtibwa Sugar FC as the best 
coach the club could at least afford.

Why deny all this, unless there is 
a massive coverup, and did they in-
deed succeed to cover their tracks 
on that issue, that the best coach 
of the tournament was doubtless – 
Badru?

That is where the sort of prin-
ciple involved in ‘fausse in uno’ 
comes up, in the sense that TFF has 
blatantly failed to live up to profes-
sional conduct in the selection of 
the best coach, in undeniable par-
tiality for the next street rivals of 
Haji Manara’s current comrades 
Yanga.

When the same TFF leadership 
demonstrates that kind of lopsided 
intent, indefensible ‘mens rea,’ this 
upsets its case on whatever issue is 
on the table.

The fact that the leadership saw 
to it that Simba SC gains a posi-
tion of sorts in the just ending 
tournament, as another event this 
year where the city’s big money-
bags won little or nothing, there is 
something to worry about.

It is as if TFF is becoming a fan 
club, it cannot rest until Simba SC 
wins something at least, at all costs.

So TFF has allowed itself to strike 
an unnecessary controversy on the 
best coach for the just-ended TFF 
U-17 Clubs League, and based on 
obvious partiality.

That thrust of sentiment would 
thus underline not just the inter-
pellation, and contention between 
the TFF president and the Jang-
wani Street outfit spokesman, but 
also how the case was handled.

In other words, a preliminary 
case exists for doubting the fair 
play and even neutral posture by 
the TFF leadership, disturbed by 
Manara.

Azam FC’s U-17 squad coach Mohamed Badru.

By Correspondent Sabato Kasika

TANZANIANS that will battle it out in 
a competition that will see the winners 
secure the opportunity to tour Dubai 
have been asked to know five tasks to 
be done while the winners are in the 
United Arab Emirates (UAE) city.

Rivexcel firm has organized the 
event which has popular Nollywood 
actresses being tasked with overseeing 
the competition which will witness 12 
female winners from various parts of 
Africa land the chance to head to Dubai.

The actresses tasked with running 
the competition through an Instagram 
page, @VisitDubaiAF, are Omoni Oboli, 
Uche Jombo, Ufuoma Mcdermott, and 
Chioma Akpotha.

The Nollywood industry practitioners 
will on August 16 choose the winners 
who posted comments in the last post 
on the @VisitDubaiAF page and meet 
the criteria to get the chance to visit 
Dubai.

Rivexcel firm’s Director, Tonye 
Princewill, whose firm is promoting 
Dubai tourism, stated that it is important 
for the winners to know five tasks to be 
done for free in Dubai.

“There is Palm Fountain Jumeirah 
which is a place where you can watch the 
water move, this part has two channels 
up and down with 3000 LED lights that 
illuminate the water as it moves up 
through its channels,’’ Princewill stated.

The official explained that the water 
jumps and plays the music composed 
by different artists in the world, and 
the show usually starts after sunset and 
goes on up to late at night and that it is a 
special attraction.

‘’There is moreover the Alserkal 
Avenue for car lovers where they can 

see all kinds of cars manufactured in 
the world, ranging from BMW, Ferrari, 
to Porsche, these cars are of high 
standards,’’ the official stated.

Princewill added that the winners 
can visit the UAE museum to see many 
memorabilia about the history of Dubai 
before it was transformed in 1996.

“It will surprise you to see how the 
desert was made into a city that is a 
major attraction in the world and a 
house of technology. These museums 
are located in Deira at Souk Al Marfa,’’ 
Princewill said.

The leader moreover mentioned the 
Museum of the Future which is located 
on Sheikh Zayeed Road where there 
is a museum building for the future in 
Dubai, adding that the building is one of 
the biggest attractions.

Princewill said there are all kinds 
of technologies developed by Dubai 
engineers inside the building where 
everyone with expertise in the street has 
placed his/her knowledge at the place.

“There is also the Dubai Aquarium and 
Underwater zoo which is a large pool 
with all kinds of fish found in the world, 
entering the Dubai Mall is moreover 
completely free,’’ the leader said.

Princewill asked Tanzanian girls to 
show up in large numbers to participate 
in the competition so that they can land 
a chance to visit the attractions, noting 
the competitors can post comments on 
one of the pages in the Instagram page 
that will present them with a chance to 
win and move to Dubai for five days.

The official explained that the winners 
will get free return flight tickets to 
Dubai, including accommodation, food, 
and the opportunity to visit various 
attractions in the UAE. 

Tanzanians set to feature 
in Dubai tour competition

New-look Ihefu SC taking shape 
amid busy transfer window

 By Correspondent Michael Mwebe

IHEFU SC will be back in NBC Pre-
mier League in 2022/23 after romp-
ing to the second-tier title with a 
largely unchanged squad to the one 
that got relegated.

The Mbeya club is hoping to make 
an impact on its return to the top 
flight. They were a top-flight fixture 
for one season before being relegat-
ed in the 2020/21 season.

The technical bench remains 
the same led by head coach Zubeir 
Katwila but it will be a very different 
side that goes about trying to ensure 
Ihefu SC retains its place there.

A busy transfer window means a 
new-look XI will take to the pitch on 
the opening day of the season.

It was always going to be an im-
portant transfer window, full of 
comings and goings. And with a 
lot of business already done, head 
coach Katwila’s dream line-up is 
starting to take shape.

To avoid a repeat of costly mis-
takes in their debut campaign, Ihefu 
SC has cast their net wide and has 
tried to aim high and sign players 
who would be able to move the dial 
for the club in their second top-
flight experience.

Striker Jaffar Kibaya became Ihefu 
SC’s first signing after agreeing to 
join from Mtibwa Sugar.

The striker who struggled for 
much of the last campaign will get 
reunited with coach Katwila, a tac-
tician the striker worked with at 
Mtibwa Sugar.

As a player who can operate as 
a traditional forward or down the 
right side of the pitch, Kibaya would 
add versatility to the Ihefu SC ranks.

Kibaya will compete with Andrew 
Simchimba and Issah Ngoah, two 
similarly lavish talents who will 
hope to continue their good form 
in the topflight after conquering the 
second tier last season. 

Ihefu SC made Peter Mwalyanzi 
their second signing, with the mid-
fielder joining from Kagera Sugar 

where he spent four seasons.
Mwalyanzi brings a wealth of top-

flight experience having also played 
for African Lyon, Mbeya City FC, 
and Simba SC.

First-choice left fullback Hassan 
Mwasapili has been granted a con-
tract renewal though he will have to 
contend with competition from new 
signing, experienced left fullback 
Ally Ramadhan ‘Oviedo’.

Ramadhan spent six seasons at Ki-
nondoni Municipal Council FC and 
has gained a reputation as a decent 
deliverer of fine crosses.

Veteran defender Juma Nyoso has 
arrived after serving Geita Gold FC. 
He is expected to add more steel 
alongside former Yanga and Kinon-
doni Municipal Council FC center-
back Ally Ally.

Lenny Kissu has also been signed 
from relegated Biashara United in 
what could point to a change of the 
center-back partnership that served 
Ihefu SC well in the Championship.

Nicholas Wadada is another new 
player who brings proven ability 
and experience to the squad.

The Ugandan international joins 
from Azam FC and could solve is-
sues at right full-back.

Wadada played only 780 minutes 
of football for Azam FC last season 
after finding himself a peripheral 
figure at the Chamazi side.

But this is a move that says as 
much about the ambitions of Ihefu 
SC as it does for the 27-year-old de-
fender.

The question of exactly why he 
found himself down the pecking or-
der at Azam FC is a hard one to an-
swer definitively.

There was never a specific falling-
out with former head coach Zambi-
an George Lwandamina or his suc-
cessor Abdihamid Moallin.

Last season was a wasted one for 
him in Azam FC. He will not want to 
waste another in Ihefu SC.

Ihefu SC is set to sign Never Ti-
gere amid ongoing discussions with 
Azam FC about a loan for the Zimba-

bwean midfielder who is not part of 
the latter’s preseason training tour 
in Egypt.

It is believed that Tigere and Paul 
Katema are on the way to Ihefu SC 
after agreeing on personal terms 
with the club.

Goalkeeping was one of the weak 
areas in Ihefu SC’s top-flight debut 
campaign, to avoid such an issue, 
Ugandan international goalkeeper 
James Ssetuba has been signed from 
Biashara United.

Ssetuba made 22 league appear-
ances for Biashara United, earning 
seven clean sheets, and was one of 
the standout goalkeepers last sea-
son despite playing for a financially 
crippled side that was inevitably 
relegated on the final day of the sea-
son.

Obrey Chirwa signing is another 
calculated move by Ihefu SC. It is, 
unavoidably, something of a gamble 
for both parties.

But it is a measured one, Chirwa 
did not have a very productive sea-
son with Namungo FC where he 
scored three goals and assisted a 
further four, understandably he ar-
rives with doubts to overcome and a 
point to prove.

Lastly, most of the additions have 
been about trying to avoid the lack 
of experience that plagued the team 
in their previous and only Premier 
League appearance.

Coach Katwila and the board of 
management have gone for more 
experienced players though it is 
clear some are well years past their 
prime.

The full list of new arrivals is made 
up of James Ssetuba (Biashara Unit-
ed) Shabani Kado (Mtibwa Sugar), 
Ally Ramadhan (KMC FC), Nicholas 
Wadada (Azam FC), Lenny Kissu (Bi-
ashara United), Said Makapu (Polisi 
Tanzania), Juma Nyosso (Geita Gold 
FC), Papy Tshishimbi (Kitayosce 
FC), Jafari Kibaya (Mtibwa Sugar), 
Obrey Chirwa (Namungo FC), Never 
Tigere (Azam FC), Peter Mwalyanzi 
(Kagera Sugar).
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Lewandowski is ready for Barca, but 
are Barca ready for Lewandowski?

By Graham Hunter, ESPN Spain 
writer

BECAUSE he’s the 
second-most expensive 
transfer for a footballer 
over the age of 33, and 
because  Barcelona  are 
essentially  mortgaging 
their future to crash-build 
a competitive squad, the 
questions so far have fo-
cused on: Is Robert Lewan-
dowski  capable of giving 
the  Blaugrana  value for 
their money?

The doubters have also 
carped: Is the ex-Bayern 
Munich  man going to 
live up to such a vast in-
vestment (a reported €45 
million transfer fee  plus 
wages over a four-year con-
tract)? And, will he adapt 
to Barcelona manager Xavi 
Hernandez’s brand of foot-
ball while scoring those 
killer goals the squad has 
so sorely lacked over the 
past two seasons?

It’s not that these ques-
tions are completely out 
of place, but I think there’s 
another, extremely impor-
tant one which has been ig-
nored: Are Barca ready for 
Lewandowski?

There’s a host of reasons 
to ask this -- lots of key tests 
the club, rather than exclu-
sively the player, will have 
to pass for this high-budget 
summer marriage to flour-
ish.

In joining Barcelona, 
Lewandowski accepted 
a genuinely remarkable 
risk, given his status and 
the quality of club he left, 
as well as the others (Paris 
Saint-Germain,  Chelsea) 
reportedly interested in 
him. 

At the absolute out-
side, Barcelona have until 
Sept. 1 to meet  LaLiga’s 
Financial Fair Play rules 
by vastly reducing their 
salary mass  in order 
to register Lewandows-

ki,  Raphinha,  Franck 
Kessie,  Andreas Chris-
tensen, Pablo Torre, Sergi 
Roberto  and  Ousmane 
Dembele.

That’s an enormous 
task. But, infinitely more 
pressing is the fact that 
club president Joan La-
porta and his transfer team 
have slightly more than 
two weeks to get at least a 
couple of the key signings 
(Lewandowski and Raph-
inha at the head of the 
queue) fully registered and 
ready to play in the season 
opener against Rayo Valle-
cano at Camp Nou on Aug. 
13. 

Think about the row, 
think about the embarrass-
ment if they can’t manage 
that. You can bet your bot-
tom dollar that the ques-
tion of “Will you be in fi-
nancial shape to register 
my client?” played a huge 
part in negotiations, and 
that there will be stringent 
penalty clauses inserted 
in Lewandowski’s deal if 
Barça fail to meet LaLiga 
rules in time to get him reg-
istered.

But even though Le-
wandowski was evidently 
wowed by both Laporta 
and Xavi in choosing Bar-
celona, and during the pro-
cess of making it ultra-clear 
to Bayern that they could 
stop their efforts to per-
suade him to stay, this is an 
incredible situation.

Unprecedented in my 
opinion. World class, about 
to turn 34 in August, de-
sired by top clubs around 
Europe yet, when making 
his debut in a  1-0  Clási-

co  win  over  Real Ma-
drid in a Las Vegas friendly, 
Lewandowski wasn’t even 
aware of whether his move 
will be made fully official in 
time for the new season.

The club has put in such 
effort on transfers, sal-
ary reduction and revenue 
generation (with the Spo-
tify sponsorship included, 
the total is over €800m 
since spring) that it feels 
inconceivable their new 
superstar, or the other no-
table signings, are at risk of 
not being registered to play 
in LaLiga until the January 
window.

Nevertheless: the proof is 
in the pudding. For exam-
ple, even though the cause 
wasn’t financial you can 
bet everything you own 
that when  Dani Alves  re-
signed for Barça last Janu-
ary, he was unaware that 
they wouldn’t register him 

to play in their UEFA Eu-
ropa League campaign. 
Might one of this summer’s 
signings have a nasty shock 
awaiting -- sidelined at the 
club unable to play league 
football?

Even if it’s a minor risk, 
Lewandowski has staked 
a huge amount by agree-
ing to sign for a club that 
weren’t able to immedi-
ately confirm his eligibil-
ity with the authorities 
who govern Spain’s league. 
Barcelona have made him 
promises, he’s accepted in 
good faith -- but the clock is 
ticking.

The next vital areas 
where Barcelona need to 
quickly demonstrate to 
this ultra-demanding ath-
lete that they’re at his level 
of competence: training, 
fitness, injury prevention, 
recuperation, plus when 
he, and others, need to be 

rotated.
Training sessions, in 

theory, shouldn’t be the 
problem. Xavi and Lewan-
dowski share a vision of 
what elite football should 
be like. The Catalan’s im-
pact on the daily workouts 
once he took over from 
Ronald Koeman last No-
vember was seismically 
good and Lewandowski is, 
once again, going to have 
hugely talented footballers 
left, right and centre.

But wider daily life at 
Barcelona is now about 
to be microscopically 
examined by their new 
centre-forward. Xavi and 
backroom staff have tried 
to purge all the horrible 
failings they inherited. But 
this, remember, is a club 
that was in a terrible mess 
when it comes to precisely 
the standards which Le-
wandowski, and probably 
any long-term Bayern star, 
considers basic.

When Xavi took over 
he found a lackadaisical 
attitude to timekeeping, 
diet and intensity of work. 
Moreover, he thoroughly 
disapproved of the way 
the medical side of the 
first-team squad oper-
ated and, in fairness, there 
were plenty of desperately 
poor examples. Dembele’s 
stratospherically bad se-
quence of injuries, espe-
cially given how few simi-
lar problems he’d suffered 
at  Borussia Dortmund, 
would be the worst.

But what about the fail-
ure of Ansu Fati’s meniscus 
operations, and recupera-
tions, plus his hamstring 
problems, which have cost 

ery word, every deed, with 
their attitudes, decisions, 
plans, communication 
skills?

This, and so much more, 
will be the fuel of whether 
Lewandowski is satis-
fied, even inspired by his 
new environment, and 
whether he ignites. Barça 
have signed a guy who has 
played in only two Champi-
ons League finals, won one 
and not scored in either. 
Yet he is a phenomenon in 
the competition -- only Li-
onel Messi  and  Cristiano 
Ronaldo  have outscored 
him and his ratio, 86 goals 
in 106 games, is bettered 
only by Madrid legend Al-
fredo Di Stefano.

Given that Lewandowski 
will turn 34 on the day 
of Barça’s second league 
match, he’s at Camp Nou 
principally for immediate 
impact in the vastly lucra-
tive Champions League 
(where Barça want to earn 
close to €400m in the next 
three seasons) even more 
than in LaLiga. They crave 
his goal assurance in the 
one arena where they can 
make inroads into their ex-
traordinary debt.

Xavi will, unquestion-
ably, be tempted to rest the 
striker ahead of some key 
UCL matches -- something 
that a player who has av-
eraged a 95% appearance 
rate in all available club fix-
tures since 2010 isn’t used 
to and won’t like. Who wins 
that argument? Another 
test Lewandowski brings to 
Barça.

It’s all going to be fasci-
nating to watch and there’s 
no question that, now Bar-
ça have invested so heav-
ily in him, Lewandowski 
needs to deliver. But, I 
promise you, there’ll be 
some Camp Nou staff, and 
players, who haven’t expe-
rienced anything precisely 
like this guy before. They’d 
better be up to scratch.

the prodigious goal scorer 
over 80 matches, injured, 
in less than two years? 
The 2021-22 season was 
also dreadfully impacted 
by  Pedri’s long absences 
-- a factor of being over-
played by both Barcelona 
and Spain at a very tender 
age. 

But no one -- Camp Nou 
football staff, medics, 
physios or fitness coaches 
-- coped with how to man-
age having a phenomenon 
on their books. Nor have 
Barcelona’s medics been 
able to keep  Samuel Um-
titi in competitive shape.

Since taking over, Xavi 
has insisted on drastic 
changes, sackings and 
hirings, in all three areas 
-- physiotherapy, fitness 
preparation and, above all, 
with the rehiring of the no-
tably excellent Dr. Ricard 
Pruna. However, all these 
professionals are now go-
ing be put to the test -- mi-
croscopically. Lewandows-
ki, don’t forget, is a fitness 
and well-being hawk. 

Should he find standards 
or attitudes at Barcelona’s 
Joan Gamper training 
ground below either what 
he’s been living with at Bay-
ern, or what he believes in 
personally, there will im-
mediately be tension.

It’s widely known that 
his wife, Anna, dictates 
the player’s general diet 
and that this process has 
functioned spectacularly 
well (even if he eats his 
sweet  before his main 
course or salad.) In addi-
tion, Lewandowski has 
even employed a sleep 
therapist to maximise his 

potential,  previously stat-
ing that he sleeps  on his 
left side to preserve his 
right foot.

Testimonials to the 
33-year-old’s attitude and 
intensity of preparation 
come from the legendary 
striker and longtime Bay-
ern spiritual leader Karl-
Heinz Rummenigge: “In 
our dressing room nobody 
has as impressive a body as 
Robert.”

Or, if you like, listen to 
Jupp Heynckes, treble-win-
ning manager at Bayern: 
“The thing about Robert 
which most impresses me 
is his professionalism, his 
ambition, his passion and 
the physical shape he’s in.”

While managing Bay-
ern, Pep Guardiola limited 
himself to simply calling 
Lewandowski “one of the 
most professional players 
I’ve ever worked with.”

It’s possible that you 
viewed Lewandowski only 
as a hungry, determined, 
prolific striker. It’s possible 
that you thought being a 
football “manager” really 
pertained only to the for-
mation used, the tactics, 
coping with the media, 
winning or losing trophies. 
But that’s not it. The bed-
rock is the daily work. 
Who’s in the power seat? 
You or the players? 

Believe me, this can be 
a very threatening seesaw 
relationship. If there are 
100%, bona-fide world-
class winners and fight-
ers in your group -- have 
you got them convinced? 
Almost as important: are 
your staff convincing those 
hawkish players with ev-



 

  

TFF moves on Azam FC 
youth coach signal shifting 
sentiments at top level

  page  19

Coach Florent Ibenge pours praise on Yanga
20 Friday 29 July  2022

 Flexibles by David Chikoko

Florent Ibenge By correspondents Nassir Nchimbi 

& Ismail Tano

F
ORMER Morocco’s RS 
Berkane head coach 
Florent Ibenge has 
said that he expects 

Tanzania’s Yanga to prosper in 
the 2022/23 CAF Champions 
League.

The Congolese tactician 
steered RS Berkane to clinch-
ing the 2021/22 CAF Confed-
eration Cup tournament’s top 
honour with a victory over 
South Africa’s Orlando Pirates 
in the final.

Yanga, which currently holds 

Mainland Tanzania’s NBC Pre-
mier League silverware, will 
participate in the CAF Champi-
ons League next season, start-
ing from the preliminary stage 
that will begin next month.

Ibenge said that 28-time 
Mainland Premier League win-
ners have made a good regis-
tration, roping in many expe-
rienced players, so the squad 
will have every reason to fight 
and scale great heights in the 
premier continental competi-
tion.

He said that he knows a large 
percentage of the players regis-
tered by Yanga and has worked 

with them while in DR Congo.
The gaffer said: ‘’I know a 

large percentage of Yanga play-
ers, starting with Fiston May-
ele, Yannick Bangala, Djuma 
Shaban, Jesus Moloko, and 
Joyce Lomalisa, they are great 
players.’’

Ibenge pointed out: ‘’They 
know the continental tourna-
ment very well, the young en-
ergetic players are very com-
petitive, I see this club go far 
next season.’’

“I believe they will not make 
the same mistake for the sec-
ond time after exiting the pre-
liminary stage last season, es-

pecially after missing some of 
their players due to the delay 
in their International Transfer 
Certificates,’’ Ibenge stated.

The gaffer revealed: ‘’I don’t 
want to meet this club, because 
I know some players, they are 
very dangerous when they 
make their clinical decisions 
on goal.’’

The gaffer said: ‘’I heard the 
rumours that Mayele is in the 
transfer market, I felt sorry, I 
know this performer well. He 
is a very important person to 
have on the team,’’ Ibenge that 
also coached China’s Shanghai 
Shenhua and DR Congo’s AS 
Vita Club in the past noted.

Ibenge added: ‘’The main 
downfall of AS Vita Club is the 
exit of its stars like Mayele, 
Bangala, Djuma Shaban, Molo-
ko, and Lomalisa... when they 
left the club things fell apart.’’

The tactician stated: ‘’I have 
looked at the recruited stars at 
Yanga and I see them reach far 
internationally, I congratulate 
their leaders.’’

Ibenge, the former center-
back, had a stellar debut season 
with RS Berkane in Morocco’s 
Botola Pro League and added 
another continental silverware 
after winning the 2021/22 CAF 
Confederation Cup.

In another development, Dar 
es Salaam’s Cambiasso Sports 
Center’s head coach, Meck 

Mexime, has praised Yanga’s 
signings for the next season.

Mexime issued his praise, 
stating that Yanga still has 
a great chance to defend its 
trophies next season because 
of the players that have been 
roped in.

He said Yanga’s leaders had 
evaluated themselves and saw 
the importance of following 
professional advice presented 
by the technical bench, roping 
in quality footballers.

The tactician pointed out: 
‘’You cannot underrate Yan-
ga’s registration, the outfit has 
made registration carefully, fo-
cusing on professionalism, not 
simply signing footballers that 
cannot help the side.’’

“Look at Yanga carefully 
and you will find out that they 
have released players that are 
not compatible with the head 
coach’s philosophy, and other 
players were moreover a bur-
den to the club,’’ Mexime dis-
closed.

Yanga has roped in five for-
eign players, namely Lazarus 
Kambole (Zambia), Bernard 
Morrison (Ghana), Gael Bigiri-
mana (Burundi), Joyce Lomali-
sa (DR Congo), and Stephen 
Aziz Ki (Burkina Fasso).

The players left by the outfit 
are Tanzanians Deus Kaseke, 
Paul Godfrey, Yassin Mustapha, 
and Chico Ushindi (DR Congo).

By Correspondent Joseph Mchekadona

NBC Premier League side, Simba SC, says it will 
beef up its squad with the acquisition of three new 
players.

Simba, which is having pre-season preparations 
in Egypt, has already signed foreign footballers, 
Augustine Okrah, Moses Phiri, Mohammed Ouat-
tara, as well as several other local players.

The Msimbazi Street club’s Information Officer 
Ahmed Ally said head coach Zoran Manojlovic 
wants other new players, especially in the striking 
department.

Ally revealed currently the club is having discus-
sions with the three players but the official kept a 
tight lid on their identity.

The official disclosed: ‘’It is true that we are look-
ing for new players and we are discussing with 
them but other details will be shared once we have 
finished the discussions.’’

‘’It is a recommendation from our head coach, he 
wants to boost the striking force, as you saw last 
season we did not do well due to failure by our 
strikers to score more goals,’’ he said.

The Information Officer was also non-committal 
on the future of strikers, Rwandan Meddie Kagere 
and Congolese Chris Mugalu, saying currently 
there are discussions on their future in the team.

‘’We are with them here but we are having dis-
cussions with them, once we are through we will 
make it known to the public but as of now they are 
our players,’’ he said.

Simba SC to sign 
three new players

 Aruti Aces wallops Black & Decker Upanga in 
2022 Petrofuel DC Caravans Cup tournament  
By Guardian Reporter

ARUTI Aces outfit 
notched up its first win in 
this year’s Petrofuel Dar 
es Salaam Cricket (DC) 
Caravans Cup, cruising to 
a 12-run win over Black & 
Decker Upanga Stars in the 
tie which took place early 
this week.

It was the first match of 
the showdown’s Group B 
played at Dar es Salaam 
Gymkhana Club’s oval.

Having won the toss, 
Aruti Aces, the runners-up 
of last year’s tournament, 
chose to bat first and one 
of their key performers 
Ankit Baghel opened the 
innings along with Ejaz 
Aziz.

The pair could not bring 
up a good start as Aziz was 
clean bowled by Black & 
Decker Upanga Stars’ Suraj 
Pala for just four runs. 

Baghel too fell at the 
team score of just 22 runs, 
adjudged leg before wicket 
to Sanjay Bom’s classic 
delivery.

Wickets kept falling at 
regular intervals due to 
some tight bowling by 
Black & Decker Upanga 
Stars.

Salum Jumbe was the 
top scorer for Aruti Aces, 
making 29 runs from just 21 
balls with two boundaries 
to his credit, he remained 
not out.

Promising batsman 
Jaffary Kanyita scored 
22 runs in 29 deliveries 
with just one hit over the 
boundary.

Aruti’s Chief Executive Officer, Andrew Muga (L), presents the 
Player of the Match cheque and trophy to Aruti Aces squad’s Ally 
Mpeka, once the squad locked horns with Black & Decker Upanga 
in this year’s Petrofuel Dar es Salaam Cricket (DC) Caravans 
Cup showdown’s duel which took place early this week. PHOTO: 
COURTESY OF CARAVANS CRICKET CLUB

was clean bowled by a 
splendid delivery from 
pacer Ally Mpeka for just 
two runs.

Riken Patel then joined 
Rathore, but the former 
too was caught behind 
from another splendid ball 
delivered by Mpeka of Aru-
ti Aces for just five runs.

Black & Decker Upanga 
Stars other batsmen could 
not recover from the shaky 
start due to some eco-
nomic bowling by Aruti 
Aces’ other bowlers espe-
cially the one displayed 
by Jumbe, Mohammad Ali, 
and Baghel.

The batting side ulti-
mately could so far man-
age to score 106 runs in 
their chase in 120 deliver-
ies, thereby conceding the 

12-run loss to Aruti Aces.
Ashish Kamania was the 

top scorer with 27 runs to 
his name and his innings 
came to an end with a 
good run-out carried out 
by Kanyita and Jumbe.

Aruti Aces’ Ali and Jatin 
Prajapati took two wick-
ets apiece but for his stu-
pendous bowling and for 
taking successive wickets 
in the start, Mpeka was 
the Colorflex Man of the 
Match.

The tournament will 
resume this weekend at 
the Leaders Club venue, 
in which the host Alliance 
Caravans will confront No-
vum Strikers.

The Petrofuel DC Cara-
vans Cup is an annual T20 
cricket competition hosted 

by the Caravans Cricket 
Club.

Petrofuel Limited is the 
title sponsor of the tour-
nament, and co-sponsors 
of the competition are  
Alliance Insurance, Co-
lourflex, and Pepsi.

Other sponsors are Aruti, 
Pigabet, Black and Decker, 
Harab Motors, All Season 
Hotels, Novum Energy, 
Diamond Trust Bank, I&M 
Bank, Aurobindo Pharma, 
and Azania Bank.

Horizon Teleports, Ji-
husu, Flashnet, Ashton Me-
dia, Rotana, Aura Suites, 
Bank of India, Dataman-
ics, Samaki Samaki, A One 
Bottlers, and G1 Security 
are also backing the show-
down.

 By Correspondent Joseph Mchekadona

DAR ES SALAAM pool outfit, Snipers, has become 
the winner of the Kinondoni Pool Table Champion-
ship which took place last weekend.

The Mwenge-based squad triumphed in the com-
petition after outclassing Tip Top team 13-10 in the 
final.

Snipers have as a result qualified for the Nane 
Nane pool competition which is also known as the 
2022 Planet 88 pool competition slated for August 
19-21 in Dar es Salaam.

The losing finalists in Kinondoni Pool Table Cham-
pionship also qualified for the Nane Nane pool com-
petition Ubungo-based Machuma pool table team 
came third.

In the men’s singles category, Seif Hamadi from Tip 
Top outfit emerged as champion after beating Abdal-
lah Hussein 9-6 in the final.

The champion qualified for the Nane Nane Cham-
pionship, other players who emerged winners and 
qualified for the next month’s championships in the 
singles category are Abdallah Hussein, Mussa Mkwe-
ga, Ambele Steven, Abeid Dau, Jackson Steven, Abdul 
Kiande, and Amos Boniface.

In the women’s singles category Grace Shindika 
emerged as Kinondoni Pool Table Championship’s 
winner following her win over Jackeline Tido. The 
two competitors have qualified for the next month’s 
championships.

One of the tournament organizers Michael Machel-
lah described the event as very successful and hailed 
all teams which competed in it.

The official stated: “It was one of the most success-
ful tournaments, I’m asking all teams and individuals 
who qualified for the Nane Nane Championships to 
start preparations now.’’ 

The team managed to 
score 118 runs for the loss 
of six of their batsmen in 
the allotted 20 overs.

Black & Decker Upanga 
Stars’ five bowlers used 
by their captain Kishen 
Kamania took one wicket 
each, with Pala turning out 
to be the most economic 
bowler conceding only 
nine runs in his four overs.

Having restricted Aruti 
Aces for a modest score 
and with a target of just 
119 runs to score from 
120 balls, Black & Decker 
Upanga Stars opened 
their innings with skipper 
Kamania and Vikram Ra-
thore.

In the fifth ball that Ka-
mania faced, the opener 

Kiki Ayonga, 
a golfer set to 
take part in this 
season’s Cor-
porate Master’s 
golf tournament, 
attend training 
session in Dar es 
Salaam recently 
to shape up for 
the tournament 
which will take 
place at Dar es 
Salaam Gym-
khana Club’s 
course on Au-
gust 6. PHOTO: 
CORRESPON-
DENT

Snipers outfit 
lifts Kinondoni 
Pool Table 
Championship 
silverware
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